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i.]\ur:- ^-.'I"w siM'.v' i.hr iuhuImt «)! studt-iUs on [\\c IM n and Lfie nui:il>L'r 
, f c;r'i-i,.'W ; in :u 1 i l 1 • » Tin 1 pr>^.;ra:!i look t iir r y..-it:i i n<'i t i niul eilhrr pn.^;sr(l 

in ill-. I it. I'hc kik'^-I r i k i a l i :k' i iv; lr">;:i llu: Jnti.i i ^• lh:\l ihuvc was a 
s L <n i 1 ^-.1 M V J i i 1 . • r ;'nc r bt'tw^-rn llu- scon-s ■■.^i Plan siudonls who 

t • 'k tiu- c-ivJirw :ia f : .<n arul [':\^:- ru'n-i'jati r,U:;U-[iLs wh^. did 1 i ki-w i s i- . Thr Plan 
s* !.1^'Ml, i.;r>;';:^ .i v.- r a k^'tt - ^. v-; i rlu.-ir Hcon-s (Liii s i[iclvuU-s scor^^s hotti o t' i hosr 
wh-' :>a^si.-d .u^.l wii ^ J i a^ ■ : pass, assn-niu: that Liiase wiio did not pass rvcuivi'd 
p:ssi:)U' i-iilia..; ^c~^vv , i - t- . , b3--:hL.' BoarJ W'.)iiUi n^.»i- mak*.- la i 1 i a^; 
. .ivail-i-M- t.o i:s ia a;r.- sianiUTj; wiiiic iht^ nan-Piaa sluiU-nLs ri^;ured on a 
.i(,';.!;,ir !•<.■'...■ i avt^rat;e r'ai-sini; sc^ft'S .>l 78.37. 

: Sr. ill', M LiiosL^ wa^.^ t:i.n/K r.ho oxa.::; i na r. i.on , rkS7, passed (average score 

n o I ; v o a , A i W r' I , 9 ^ . 3 ' , o : t, i i e ? 1 a : i s t: u denes w h o Look L h e e :•: ami a a L i o n p a s s e d 

i\i\d ^at'ir avr^ai;^' passin.t; score was for the non-PIaa sLudenls, only 

'^a.7k pa'-cvi ;rir* ^-xan and Lhelr average passiati score was 80.6. 

I !i h r i e I , no ma. t: I e r a . >w o ne e xa ni i ne s t: he data, it is readily apparent 
riiat, '.-n Chi. s ;..ar v i c: 1 a r index ■:•( en^^^neer i n.t; competency, there is no way that 
.>ne can sav chat ih.t.- Plan suidf.-nts did not surpass the non-Plan students to some extent. 

; f rv);i,',l! [hi-- i nd t>x is only ^tu' indicati^ai ot actual cni.; ineer Lng competency, and 
manv other Lact«^rs dust he takon ato account, ma:'y professionals in the field 
rt-.'ard t hi- i'lI T ir^'. scorers as si-jnlficant and "h.ard" data which indicates the 
value of a person as an en^^lneer. This EIT result then, points to the value of 
the Plan in Ct-rais increasing measured compe tenc y- -a s viewed by the accrediting 
a g t' nc y- -as o n e o \ its r t.- s u 1 t s . 

A furth.er exanunaticui of EIT test scores for WPI students in previous 
vea r s f s .-0 A ope ad ix F f o r t ii is in forma t i o n) i nd ic a c e s t ha t over the past three 
vears, WPr lias h^^'n generally improving itself in terms of these particular 
scores. Since ih': examinations vary from year to year and the passing levels and 



;in i ri 1 ^ i ' ill 




vm7 7i)-74 ^ -vi-M.; 85-89 90-^J4 05-lU(^ 



PI^\N / NON - P UN COMPAR ISON 



L > 9 . t) 
p< .001 



^ 70-74 7-)-7'» yC)-o4 85-89 90-94 95-100 
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i : L .s ■ i I i . 1 n ' I h I.' r I j shi .i n a 



[ ::i)!*s i■^ I A I. I' w\uKMi':::Ts- -P!'oj i-:c rs 



, •..;:.■! i" i... I , t-.; ;u' r i t in i . t i ;:.i':ipiMi (.•;!( has 

''1,1:"; 'nvi :l';l-:M.Ui ^f';cit■a;•■ \[\ i lU 1 : i s (. i: i ! p 1 .K' i'!;U* lU s 
.•.•i'->.. It v. i . : ■.■ ! L Lii<it. i mi i [. i on nu- calii^.-r oj 

1 : (, ; 1 ■ ■ - . • i : p : ! i ! i a I v p. m iS . M'r' \v (.■ r l' < j u t.- s r, i i i i-d . A 
•; ) -x.i-^ t: '■'.•i- •{)(.'■.! .il lii.' t. rr;:; i n i m.; (.no h i ronb i I i.ty ot: 

c . • . ■ it-.- Ill u ^' ci 1 s 1 ..i y t ■ l1 or u i i 1 t ■ d I i (.\ i s p 1 .'i y in I li o i r 
Ldt-n: . i'lii.' siiijffits' r (' ^ p'.'n h s i ! 1 : ■■ d i us s utidor 



-vi-r- ■.■.•..■rr L i :u-d ,t;n-.iit t.iu.'ir students aL Lhe t-nd o t. the 197-4 

.11 d;irin^; Liil' 1 / j .:i c a d cit! i c year. Kesu 1 1 

:i a i P..1 i e n liu'su Lnrue wavi-s of qu u s L i.o nna i re.s nrid nvc from 167 

>,);iN'^rs. Tlu' qac'St. i\)ns Involved sLudonLs' pr e pa ra L ion , 

>.unaLi;>n, i : 1 1 e r i ^ t. i mi L h the indusLrial st:aLL, ac coinp I i KlimenLiH on the 

: •/ i f--;t.d h-/ f lir sp'. Misor, a 1^(1 hov; they ranked as po Letitial employees. 
j.;r>ie ^"'el-'-.v' i nc ' i i' a I e s I he rt.'sulrs. 

C 1 e a r i y the W t' I P 1 a n s L ud e n L s we r e s e e n a s competent in o n - t h c - j o b 
,1 M . >;!;-■ . The laoL (. Iia t. VT. were rated as hireabi.e is a tribute to the students 
tfi'Mt *'>;■• h1" f 4 j ir " ':>u t t a n(i i uk" (-^^^''■0 prop£5 ra t ion . Their additional 
s ?. r uv t. 'I r e<! .) e- )'r.;':en f. s urx'c uuliori'ily positive (see Appendix K for full list) 
:.';used ? : L •. :i inr 1- i i is whieh students possessed to do the Job at hand. 



(! i t : (■ I .'U : i udu s M i a 



T" 1 ' i -e t a 



^Non-Plan students did not necessarily or usually participate In projects. The 
data presented here are for Plan students alone. 
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L^Dic Vv^}]v^L Sponsor Kv:i 1 iwi t i, o ri Qiu.' s t: i .niaa L r e Ro^^uUs 

C:^:^:^ Ay t>r;i>;e Fal r Poo r Xo Op La ion 
? r e p ri r a t. i. o n 3 9 5 "'^ | 3 v 2 ;/ 1 v 



1 - - 16 7 

167 

[ at:r?rac l io 



-4 • 



Ai::is Achieved 28'. oO 6\ 4/ 2 ;i 1 3 

{{Lruc-ibi I Lty : I'nder aay hnsiness conditions U8% 

I i [business cond i t iaiiH were good 457, 
•• Only L I" no other candidates available 6?. 
N'oL under any circumstances 1 

.iz _sxn^-:N'r SKi,F as sessment of compete\cy 

Students wt-re asked in questionnaires and in interviews about their 
corripett^iice in a variety of ways. In several interviews they were asked what they 
felt "ociiers" would think ot therr. when they had graduated. At WPI , more :an 
i:a[f of those interviewed said they felt others would think they were competeat 
in their fields. The rest had no specific answer to the question. In Questionnaire 
A, students were asked about their satisfaction with their own level of competence 
in thf L r •■Act \or t' i e Id . 

In ter:-.s of satisfaction with their own competence, students a: WPI 
.generally felt slightly sa t i s f i ed - -a s did students at the other school s - -averag i ng 
J. 4 on a scale where 1 = strong agreement or satisfaction and 7 - strong 
disagreement or dissatisfaction. There were no significant differences on this 
particular item (Questionnaire A. item ^Al 5) among schools, between Plan and non- 
Plan students, or between students of different years at V/PI. 

Students were also asked to describe themselves in terms of forced adjective 
pair ciioLces, e.g., "good-bad," "purposeful -a imles s , " etc. Student self-concept 
as evidenced by the semantic differential choices similarly revealed few and small 
differences when various types of comparisons and statistical analyses 
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i ii n ■ ' 11 -• ! ' i .' I ; 1 : ■ t 1 1, ! , n t. r J ; ! ' i 
Ml : i I : , ' ! o i^!Kl i ! * ■ 1 ■ ) i li «• 

. 1 ; V >■:, dm. a .1!;.;! li. i-r , 

, .,i i ;i 1 !i i ; 1 i<r.- , s t: a t i.s I i c a I 1 

L ■; 1 -.-a - la • 111 s [ :i li s I i L a i 1 

■ iiic'rjMr, ill iiaa'/s ,ii I b. > > j^awrr , 

. . I- ■, i t h i a <■ ! a '^i-- -m" ,;roiips ( P 1 an 



• ; , . . .1 :^ v; MI! '.in.- i [;a I ra-:.;.[i t s L ha l vaaa- c r i Ua" i on - 

a i ;i • .T-is M ' ■avciiir i^^^als oi pro^rani raUirr 

.IS M_ .nula lal i .: uil lt;sts, Chai lai.a.U'i* m mt: a u r af sLaris- 
.-na'S ^';;u'r .^L'ci. Such l" i ad i av;s ar u iia rd 1 y surpr i s i a;; , 

, ,ipi)ia)a^da>.'; . 'I ht>v j nd i cau- , raLh».'r , Lha I. gross 
f. i ;> 1 r aad '..a-ai>/ra 1 aar pasfS may ivM. ri-v*.'a 1 Lhc subt. 1 l- 
y c/ius L' . 

" '>>a.a- Vc) (. i ail ara Lhf r^'SalLs af sHidanLs' self- 
,aicv in sPL-ciLic project siLuatlons lV WPI . Studeals 
.■r! 1 ! -i-va 1 aa I i.tM'is , ihcil thoii: camp f (. caic y vvas aoarly 
'aad r.-portc-d fsca- table 6 below). 

!: ia.av.u't.v: , stadonLs :^ca\./ra i ly felL they were good ur 
eh)sely related 1*^ on-Lhe-joh eni; L a e e r i ng competency.. 
reP'M;t.ed a high degree ol personal learning from Lho 
\u ir evailaatiiMi ol" proiecLs themsel\'es, WPT Plan sLauient.s 
eoajK-u: Lson schools. These findings will be reported 
on, "At Li raid es and EducnLional Cioals." 
A i 



■ 'ti f i ) iiii'i i l\fS!i 1 t 



i 1 1 



l-.i i r 
1 ■) 
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1 2 ' 



";■,-!> v;!M 1 1 ^ .i I.) i M iic t, i ^Mi / Al' l' L'p L a n If / N\i Kuc^Mxl s\\str;u, it 

^ V. ■.:■■;).} rt • Llit/ pt.y ; . •t--;.iiu'r :-U utl i ■ ;i (. iHuU-r t lu' WPI IMnn with thf 
.■■.■i "1. iii.s! .'.r-StU'S i.anu'vi in t lu' loIlov;itiy; :iKinnc'r, 11 

■ ■. t r f 1 ■ ' ; ' 1 : 1 !. t ■ i v; : ! ! i ;\ ' : ; , . 1 1 k1 i l" A c f ■ v I ;.\ b 1 l' s cj i uu c (.1 w i L 1 1 Pi ' s a ad 

t"-:i-:!inr ii);iir^s m" {i t • t'c f nL a >; i.)r Liit- school, lintliaij; that t ii./ 

'■a : ■ :; 1 a .-.'.m] ; i ia(.:t, Plan students seem to be doi.ng bolzter. 

i'aaU- 7. C,v;u\v D L H L r i bu L i.o ns 



1 a / - - / 

1 '-i i 



l)i ^ I /A ('A) 
25/31 

26/28^;:. 
19/267 



I'a.ss/ P.C (7,) 
49/437 
52/527 
57/617 



n-s ,-d , a )v.a' vaa' , liiat. lIut*.- has tKaai no direct. ait-enipL Lo cc}uaLe 
lad , ia lac ' , dircc* Lnnipar i sons p^'r se havL* bcc^n d i. scoui*aged , Vov 
his sLiid}', h, r , tile rulaiiv^' pe rc en La d i s L r i l)u t. to ns arc* af 



fai }')7'i-7"> tha ni>n~[M an >;radcs wc^ro predoni laia L'e ly those of seniors v/lio t:r ad i. I: i.ona 1 ly 
receive a :!i>;'ner nroportif^n of ''A" :.;rados than stiudents in lower classes. This 
:. s r e f 1 o c < v 1 f :] ?. h » ^ "5 1 , ■ ^ *' " A' ' r a < 1 a s \\ \ ve n t: o that ^; r oi i p . 
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.1 ; • ! (.• t-iu; v i I s••t•[ll^; t. li<J t 1 1 



Well i\\ i'.»i>-ktri,t'!if. i.ci 'p ro ] ^ 5^ lH)t.!i as 

■ n- 1 ! i.M'':v M* t - , L ii V qua 1 i t. y "I I lu' i 1" ac ade'rn i c work 
\ is f-pi i •■/a 1 ..-III -m; s 1 i I'ju i y iu'lLvr oviTail Lliaa 
:,' iM;i >;] o i' L;ii.-' nL-'.v' ^'h^ L t.';:i , ^is art.* Liu'ir KIT 
i^v::a' c ^i^ju' L trtic y i [i n L l' r i. n ^ . 



K:-: :v^: '.^ ['I'-'-n i'T^r^raia Lo cham^i sLiidLTtLs' sell coacupCS in some globai 

■::a:;:u-r d-rin- :iu- yrars in vjhicii ihe Plan has been in operation is a major 

If ; i'jd^fvl.' M:\Ci- Sfli conL'L'pL is i^uch broad noLion in and of itscll, 
and '-.■.•a--ir LUs i w.^ild usually involve an inionsive clinical case study type of 
.IT,. I., ,i s.'ii'ci.^Hi sample of individuals, we neither expected nor hoped to 
fin-.: manv sisui:ica[it results in litis area. We did, however, in our attempt to 
^..,,1 ; ii.i I i' a:-: h:.'a<l!v as po^^sihle the potetuial effects oE the Plan, look at self 
c 'ncf:>:. in threu dillurLuU vays. First, we used a version of Osgood's Semantic 
Di r rert^-iL ia i t. -u.-asur^ stu(ieaLs' n^.w.ioas of self, ideal self, and others about 
:h,ra, wiiiri: v.-a'-'- ad::< i n i s 1 0 r ed in tlie form of a cjues tianna ire to a random select 
5 t-iird = ••a-;;i •->! the thrve schn.O's student bodies. This data was then 



ion 



^Dr. h-evLn.;er oi Was:nn;;ton University is conducting a longitudinal study 

,>v;--df ve I'opmeai of WPI Plan students which is quite thorough with respect 
I.) tliis single varianle, i.e., self concept. 

3 3 




•ian;y:.'od i :"! I .>i 'it.'!: t/'iKfj't. M 'i i 1 .'-LnunU;-' :i I WP f , ol i.l i L f r r r nc l' s ;■»([. u "i 

':''\.\'\ f ; i.i » • *. - u. '■.*?[, J. i !~ r t' n H i U' L ti Plnn ntid non-!M.in 

> V 1;! ^-i; t ia cLi/-^ w' '/■' .it. v;iM. < nu' cIjss t.lKit; w:^s 30-, Plan nnd 30 aoa- 

r 1 iri > ; W I-M f V 1 d i' n l > w r r ♦ • L i U' a c v m;i p . i r" l- d w i L ii ^ r. u d n L a t. C C."i T and SI 1' i a t r in s o i 
trifSc sc^K"c-.s. riu* sec>Miti tiu-'iipjd '.,'liLcii was ust'd lo i?:t'a sui tl- st.^ll concept was iihu'c 
i nd i rc'J L - -We t'aand i [ul i a t. i ; )n s .tl" chanL^rS in s ^ I i Ima i^c- in our rt^pcvited st.-Ls of 
structured inCurviews at. WPI. Tlu.' rusnlis of the responses to those s t a [id a rd i z. ed 
i n r. f.- r V i mv s 'vL-r-e c--r'a r cd with the resp.Mises to ihij sanu.' standardized qut-stiuns 
adi:: i ;i i s L V r ed to stud, ents at CCT in snail gre">up interviews. Comparisoni^ witli SIT 
■ ni che i'lLrrvi^'W d. i -iif n s i o p. >.'rre nt.u: possible 1 0["igi tud i na 1 1 y since SIT eiU'ored as 
a con^paris.Mi sch».)al only in l;iie 1. i na 1 year oi the study and, iaideed, wou h.' hv 
i p.a ppropr L a t e tor th.e sLudL-iit groups interviewed oftCMi contained graduate students. 

Tr.e r'inal source o i" in lornui t ion we had concerning student self conct'pc 
attain emerged I'rorn an orien-eaded question wh.^'^di appeared in Questionnaire A 
Uidminis tered to a third or the stude["it body at each of the three schools involved 
in the study) --the question was: "What do you feel are the most successful 
ac co:np 1 i siune n.t s of the program at vluit school." As with the interview format, we 
again found differences in the area of self concept in tiie responses of WPI 
studefits and stud^•^ts at CC'W 

The remainder of this section deals with the few significant findings 
whicii e:nergedi and discusses their directions. All of the interview and test 
synopses and results are available in the Appendix for the reader to examine in 
d e p t h . 

1. OSGOOD'S SEMANTIC DIFFERENTIAL 

The Semantic D i f f er e n t ia I - -wh Ich was used to measure images of "self," 
"ideal self," and " o the r s" - -wa s developed and included the three general factors 

r J 
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([ 1 1 1 ^■ 1 



> 1 . i : , 1 I 1 1 . i I 



'■•II 1 I 1 (. itM .i (, t II 



I) 



■! ■ : : : ■ I ■ 



' ' : ' i ^ ■ : ! I . ■ : ' i : r; :" i i 1 i i i i I t r ;k' ( ■ . 

^ii-M-, t- !■- 'iiiui !nr^i,e, s i ;',n i. I i c.iri t. 

■.-.■fi'i' : M-.'. ' ! i)iu Mr Irwrr \v!U'n WIM aiul i'.Cl' 
;;;r i .1 : f ^i.^c S M" L-'. r i soil {(urposrs imi (.hi'; 

i I .. : ■ i p. :■;> 'li.Miv v;.i\';: il i 1 I i ■ <. ' n I iriMii (.hi- l1:U.'1 h,J--f:-- 

f.-! •. ■ ■ . I. vm;. Mri!\' ^r.\<\ {■n>siLi'Mi. Wlu'n one vrwh^v^'^ t lu- 
;).■ .11 j:u! !^!*'i:;rts i.'',Mnp.i rt* Wl' 1 , CCT ami SIT 

' ; ; . ^ n ! ! . m : r i i [\\^ s i :< t i ' ■ I "! (J i iiu ■ i i s i n n s vv ( ■ i' e L i h. ■ r 
i' >: : i ; f f'-MU" ^ . fri brioi, i" i lul t.li.-JL U^.M s L lui on L s ft'. 'I 

i. ■ r t ■ ^ I , i j) i f . M." > ■ 1) f V '.- ui , nit 1 ro t' U-x i t) U- , .nui K- s s vj i s o (.h.i ii 
T ; I . ;\ i ( In ni;/,h t. h*.- d i t.' t'» ■ r r nc cs 'dcH.wc'l'H 

■ ; :i t ■ > i\] \ ^> ! . ■> ; i t ein ^ vv^(M' l' noL i ar , t ho y wo r r 

f!t.it :! 'vu- •■.■(■ ft' t;' ( ' ::^m:: i n o iivu^o closcl'/, 
i'l.; ' ' 'rv.i: .iiid ni'^-^fv n.i use .) o 1 i n i c n 1 .ipprnach, nnv 
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,. ; , ■ i ] ■ r \ '■ ; i I' i i .i ; '< '.i t i 'i .\ ; ' ; > t • 1 1. ' i •■; i J 

1 . - i 1 M 1 1 '.v'r l' ( ' , i S i- - < 1 , i . < , " 1 . •■ u\ 

, ■ . ■ ' ; ;i. , ' ■ . li i ■ ; i; i ^'r, i r ."' < ! ^* / ^ ) , ■ ' i' " :>\ i >>:.;) 

I ; t ' r ' : i 1 ■ 1 ; ! " 1 1 1 . 1 1 i /.■'lit t ' ' . 1 ' t i 11 ■ I t 1 1 r, i ;ii ■ I i ! I/, 

- ; .•. i I 11. 'ii' 1 11 'I! r I ■ ; 1 .su • iu ■ r < .' " 

: ■! i; r , .. ; ' V' M[ 1 1) i 111- , ' I. luM i"M'^^p ! !■ V. i ! ! i li i ;ik 

!■•/■'!, 1 i lui ! 1 i<i t l«/ r I s t I :>1 1 Ml ( ^- r,riU' i' 1 1 's' \ c^-\ 

, 1 ]• , ■ r ! 1 ■. ; > : t 1 1 I U • M I. , [" r 1 I U ! ( p r t U U ' !! ( , Hh ) 1" t - 

( i ; , 1 t :•><■.';> U • ; M I t 1 u ■ . M I i J 1 ■ will t h i n 1< o I t i U' i:i ..i : ■ 

s M^i en !. i i 1 ,'i r 1 y u-cl (h.'U thc\- '.-.ill In 

, 1.- > : i • i K' ( ' in t. Iv. 'mi^m' 1 s j lul in lI i i n,^; v- i : 1 1 
1 •) ((■!•;.:> . • : : ; ' ' -1 r r;i • i s 1 1 c oiict - p I , i t . i 
— : ill ;i :';::a I 1 ;.:r >iip iiiU'i'virw with tliliiifiii 
' i i ;i' ' : r-'-iviil'.' \\y^i.-i\ -is .in itU/al r<'S.Hirt.i' i^T 

':; t ■ ■/c 1 , .1 r t li.i i s I lulrii t. s .-it i).^ [ li Sl lioo I s w'h<.'i f 
:\ i ;i ,i t t ■:;)/! I i V- ::i>-[ii << prri^ui ol liliU' i <■ i I 

f . I :ul r >iM i ■ : (Ml :, t li t \- ..wadu.i I t-d ntul Lli.'i I I iu• 

: ; i '.li.! i)c ii-lpinj, liu'iii in Llu'Sr t" r 1 s . 

: : ^ ^ ; ; ' i- m > : n/ t > - < ' 1 r c i mil' c'p t i n I ttriinn i t^n , 

,!>!■■. i ;^ i rt n t ii ' n.;!! a (jiu-s i, i >in[i<i i • , w f ! oiuu! 
•),-'',s.'rn \-:y'\ stiuimfs and Ci^r ^- 1 lui L s Tiit/ tjvusiian 
-a K r r s '•• 1 n 1 . i r i- ( p i i s 1 ii;u/ n t s I iK' pro.;ra::; 

I,' aii.i i t'H i r. (..(.• <w T r c s i una n and scaiior I'fSponsfS 



' I; i ' l- ! lui Hi a 



; ! ■! ! .1. r(M,tp I ! ^1 



! ■ ■ ■ i« i c ]■ 1- i I ; s ( u tl r tH s 

ill' i s 1 i r i -1 [ h,^' r^n 1 wnv 1 i! , 
't.'i 'p ; t' ! o t lu - !■ U i scM p I i [K.'.s , 
' ' ' i ' ' piiKMi t H ! s » • 1 t I'r i i .niL- f , 
K >p::;»-i"i[ '.vcrc als.i r::.i jor n f c ouip I i s h - 



; I : It 



I', 1 I : 



■ : a t i s ' i r a i (.■■Mil.- 1 as i a [IS 1 rni:i iliis k i lul o ! ii^ilonna- 
: ■ ; En.it t iu." ^jn L i la' " sl' C " ^ ! ( lu' V;i' 1 La ul on Ls 
' ;a i'r)- I'vMi;;^- i ()a;;iu.'ss whaf. tlu'ir prot;!-^!;! is cloinL-; 

^: i -raais i ■a[^^■ , c :^ . , Icaraiiii.; doclsioa makin.^i, 
rs ! a:a! i a.: tin.' va ha.' a i" pro j c t work , etc. Al CC'l' 
'■-P ' i ■ ii'-"!^- ;i H! t iu' soiiaa] arid ol I humse 1 vt'S somewhal 
i I i ra !! y I. a '/arrt'r [m* tjpa ra f i o ri and posL gradaata- 
a':i"a('' a I Wl' I a i/l' n-if-rf acaUi.-iy c a a s c; i o u s of v;liaL 
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•'^* ' '•■ ' 1 : • i 'tifii !iir'--t >is pi'L- L .M t i i c i r i h.1 1 1 c ;U i o n a I pro- 

'p""'* '11 ' , til ■>■■-' v.:;.) k\ i A ■.-.'r)",' i.ir' I it aiul Llieir responses 
■■■-^•■rr' n>^t. p i.n J'. >':u iM lU ii; liii'- .irt.M. in a si^'aLc-nct.' , l( VvOu 1 d 

(li'it 'f:'- t' 1,1-1, 'M- fill' ['inn's r h l- L r i (.■ , is [unu' (. r a t i 
: ii f". > ■ nd (.• n : Mr^ci 'ik'MU'S- c > s<m:k' t-'KLvnit. <uul t ha L stud en Is 

'.-it-'./nn ( liiiwn-.iu 1'/ .linMit. t. lu';;is r 1 v s as tl oc iiniL n t 
partially bv Se::;ant:i.c D i f Tc ron t; i a 1 results and otrher means 
or obLa Ln I daLa, i.e.. fnierviows and open-ended essay 
quo ;^ t i () n r o s on s e s ; i a n s t: n . i o n t: s i n c ornp a r i. s on p r o g r ams , 



I I ; ' ! ' . ■, i ' • t ' 
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\; I V : Wiri'v '.-.■L-Vi' n^^ s ( .u i s { i.ca 1 1 y s i i" i nl 

1 »i :-.i'il>-f.! (.is rL';)^iriL'd by rfSp'MV.!t.'n is io (^)ik'S- 

r,i i ?.Mil'.'ni N*Mr:v i-i' sLiidcnLs a I nil 

'in i!- r'"<'.vji; ! i -/I' scii,iv>l li.ul ht.'t-n (. liL'ir t L r s t. clu)ic*. 

Mv; : i' i nr, th- school. r - l w ^.i pcrcoriL of Lhr 

i : ,1 .;;v*Li!iL' r<'iS'Mi ('.vitii -'Illy 10-'. luiMi L i o n i ii..; 
•; ill r>":',;-^>ir i S'Mi s t: { i >o 1 s ) . Tiiis linditij;, couplt.'d 



-if 1 ' ; 1 ] ': 1 \- i ■." : 1 i I i (>• a ri J i il' i' t ■ Dv' ( ■ ill tu* 
\ i ' 1 1 ' i :■ t ■ ' . ! a :i r' r mis r t ^ isu; h 

M't-.-. .in..! p J'; * ; 'a ' M ; i L ^' Ir'/ris.) Imi r f 1 U' r ma r , 
j.i; rr. M i : • v; i i : lu; riadf liria.- id t ha i n l r r L 
■ : I '.■ , ,\ i' i . L ■ ni f in a ' M^aoa i s a n f. o l lios: a at 



' ; i : : a: (.1 i ;a.'a ■ i ^ ) [■; :■■ i i'; v, i i i a li (ha s a Iis" i 1 ■ 

ia aaii;).j] area;:):,- '.lata/ i [lao v<U i '.a.- (whiU" 

• . - s v/v' i I saiU'd f.' p!" a \' i lI : :u, 'ar ccincaiiv)!-! 

.' s L.h t ■ i ' i lui v.'i. > call ht'^a.; t i ^ iViOSL }.rci;;i tia.: 
^ ' ! aracl , 

i s IV ' f . i wai s ^. t a [ I i uia , or 1 <a r ! t; s s a 
a! t a. ' a : • h a f i k- r s c iioo I s , 

M . 1 f a w i t. i i war!; , do i rna r t.' ihn n c vu r ha 1 o r a , 
SIT 'Klt.au s, ailliaugh cha ovarla;)(1 is 

■i 0 



;:-,::L;'.' : ^• - : i ::.». > !' i :i ^ )i i ' s i d ■ iu' s^-iu).-)l in tiic 
■ > p. t r i ■ : s L ■, id t ■ c .s , j1l:ioi:.;!i rioiu- oi U:^.' 

. : ■ . . ■ ■ • ■ i ;: : '■ ' ' i" / : ^' ; ^ L i • i r'l^', i s i 

> I . s " ' r ' ' 'i(^K-'' : ; '.i t i lU' 1 ; • d o pro joe t' ."i c t: i '/ i t \' . ) 

•.■ , ! : 1 . ; : 1 . - • I ■ i ; : i 1 1 ; ■, : i ; ; : p i' t ■ J i t ,• i ' i 1 r . l\ [ ' 1 , i 1 1 i i U i" ■ ) - 

• .1 ■ ■• ^ : :i t t : rMii (X:T SIT a l r.iii- :ai:::.- pa i 

, . 1 : ;a , ■ - • . , t a i ' ( iu.* ! . u : i i I . : ;u! s (. ad ra I s aft- : - a I a 

• • ' :-,r" >::;d . a r » •■ : !. i ■ I* i a ■■: .)! ^'.aaaiaLy /ii^o-t !, 

;*. :u - -li;-.* v. . wa-: i lu'. iai fan", s c-r lass aL'i-t! lar 

1 ;i ; . I :a ■ ; ; ' ad i a :/ :i. a' r > i L a l' i !' L i 'la- i*k i a L I. iif 

. . .] ; i • . , " ■■■•-■':>;; i ' ) , S ' i ^d i , i L I i U kU' r < I U- c t t a r r a 1 i L >' 

)■■>;.■ i:' :^ r-a'a"a"i ia :! d i 1 id.- la • p. i idishi'.^a (ad jcc Li va pairs 

r- i i i .-'I'v aiaaiLicaat. d i Md.* r aac l' s . Av;:! i ii llic- s\aiatpsis 
di::.-, id.it. in- I a t. : s L i ca 1 1 y . ^^a i i" i a a n L . { S L a I: i s t. i c s ..ad 
V :ar all i i.t'-.a'-' .ippoair ia Appi-ndix C.) 

'idt:i* . i 1 t :i. laji lindiaa, f.du' i i" })rai.;rain pu r pt.i s t.Mdi 1 , lounfl \l 
■ I ra^'- * -a ■ : li 1 ■diaai a-i].->a r i ,'-ai ii sciiool s L ud tai L s , 



'.VIM. I adcait. s , .jiidiMi/jM lindini.; Liieir pragrani strong, i cl I it 1 s s 
a :-.>!'..■ ^.a-.a; ,vLadt..aUs aL Lho aoi^ipa r i son schools, 

W a I d; t,- ■ 1 • .• a > a p; . i !. Ii (.' i r p r . i r a i:i nio re ac L i va tdi a n c onip a r i s o n school 

'.-;:•'] ^na-aii;- :.'i:a.d Lhi'ir program less s La h I v or nvart' chaaging lIuui 
:•. L 1 1 d t • 1 L . ; a f. L i a ■ r ■ ' m p' a r i s o n s c h < m ] s , 

W V [ < I ad c a I s id > a p. d L h a i r p r o r a ::i nior hope fu 1 than s L u d cai L s a L the 
ca":pa ];[>')■: sc !io.m s , 

Wi'F stad(.':it.- iw^nd L a r i. r prv)i;rair. hroadcr ihan comparison school 

'apl ■•. ^ lid ^> i>Mi:id ihrir progra:ii f" a s L e r Lhan comparison school 
s L acua t f s , 

W r i L a..: I. a • a : : ; - d t i i r i r ppv r a-n 1 l'S s c a n L i '■ >a s L ha a CC/i and S I T 
s L a d taU s , 
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c i 1 ■■ ' i s ' t- r L' : V ^ i ^1 . > c 1 c <-i r l '. i l . 

A J J i t u;!i.' s ■,. >■.•;■! !-d ilu' ;-t.udfiiL iuniy (a^ala on (.iie sanu' grid ol nd j l-c (. i vu s ) 
iadicaL.- lhai studcnLS Lhiak ^VlIut ^-^ r. ud t-ii l s a (. lIk- school are lo.ss good, more 

,ai;in i -iVM-..' in'oad, ::u):-c> I'asL, loss caoLioas, just as w:,se, as sLiidonLs at l:CT 

jnd SIT ;>.-rc(.- i. VL-d Liu-ir rt-'S ^-^c L i vl- sLudeiU bodies. 

I^-rhaps aoi. Lf^a -laoii sli>,>iild lu.' inade vU Lhcsc scuduaL perceptions oLner 
Liiap. -liar r..hcy itulicatL' lo suruc cxLtMiL a scii;.)ol in a sLaLe o£ flux and LiiaL the 
.:.eaeral dirccti'on o i I'a.i : ciiange i.s acL'i.vt:, hope fw I , broader, LasLer, less 
cauLic^as, :::ort- iM.cxibU, .md -^otl. complex. The faculty and students are no L 
or^icisflv in ir.nv wiLh the envisLoned Ofid perct^ived program. 

A LnrL'nt.-r indication ol sindenL aLtitudes tovv;ard their school and its 
:M;.).-L-a:n cat>, h.^ .^Ican-.d iv-vu iheir ess:iy responst-s Co the (luesLion, "PreLend some- 
o:ie similar to voursuli, :>nf. younger, asked your advice ahouL coming to this 
sc:i'>.>i, whaL iv>uiLd y.Hi sa;-: Why."= (Qucs L iorina i re P>) . This data has been 

or WPI students. A random sample ol 50 responses of 
.:ind coded . Apart irom six students who would recommend 
not coming becuase of the lack of girls and lack of a social Life, the remainder 
vere positive andA'>r gavf the foUowing kinds of ad 



a n a 1 y ^ e d t h u s f a r n 1. y 
S I ud e n t s v/a s c a I o g( > r i /. ( 



1 VIC e 



Ves: very good school for learning: enjoyable courses, faculty, 

oppor tuni t i es iri a bund a nee 
suggest that they iiave a pretty good idea of what they want to go 

into; have a major in mind; person should be interested ia 

learning, not just in getting a degree — need high motivation 
cb)n'L '^0 put •.>lf by "Braggarts"/"robot"/strange people here 
must be prepared to emotional depression, high expenses; able to 

survive with little or no social life, work hard 



4 2 



■ • ■ ' " ' ■ •■ > ' - ' '■ ■ = .-• . h; ! a ; 1 : U' r j t 1 1 r r t. ii :i ii i :),.■ n ..'v; 1 v i ' ; L r^ni n l t.'Li 

' -M-;-- i ;;;pLi r t -i nc r J, s r 1 1 - . i i l'c t I ii in 

-i:-- : -i.; i I. .i tiMl t iir > t i v n M > mki i li^^pi-s n; tin.. 
1- i ^ ■.■ - I ■ i.,! , ■ lU. i- iis i ;:!p I (.-ul' (U a t i on . 

-'-"^ I '-.■:<: ['■],• :! i: (/iici!. LliroiU'jl SilKl 1 1 vw'oup .inci 

^ lUM-r J ..■ t a i i r<i Lii.-in ilu'sc i* f p.) r t. ud ;il)..ivt- :ind 

^i'^-^-d-:. ?,-...Mrds spt'ciliL c ):;ipua'.'n {. s o T t,lu.' iM d n or the 

ci"-- '. '.■ , .;i.vul i sysLr-!is, t^t/ ^o L i a L fd cidnissioiis, l^ic, Ii 
^ '■■ '" i't's'Tt on iihi rxn-iii fU' ilieso findings in ihc second part. 
' ! -tp ! .■::hM;; ,! f i ^>n , fliai; in Lliis ^ir-ciion. \-\^r the i. nt u r f s t i?d reader, 
■^'^■•r" ^ -^'^ 'I cjW. o.; -T i /.L'd inUTviev; r tv^ p^.Mis c s appt.-ars in the Appc-ndi 



KDiTAT in^Ai, (,()Ai.S 



m 



ALon.^ wi't'n i i 1' 1 crcnc l's in aiLimdus toward the school as evidence 
s..)ns i..>r ci.;;iini;, and .u t i rndi'S win" U" there, tiiere wt-re some differences in 
■'^^^ ''^''-^ ^ ''■'■■^■■^ l-Mina :.t>M,;eon WP: :U.udcrUs and tho^c at the comparison Scliools. 

i'*^" 'pu'st iv.niiai r(- i tc^ns relate lo tliese goals: (I) post graduate 

s--;>!ans att-i- iinishin,; school and {2} a set of sixteen items relating to 

'•[.oM i f.^-u-s t i onna i rc IV) . There wc^re statis- 
i I y s i a j !. i ca;i • diiicrciice^ a-nong the schools on hoth types of Iter 

43 



,;j i nJri- uiuit.'.- i Jfd il ^3". tor WPI /irul Ih.O 



I 1 i M' SI I' ^.iaL.i c o n s i tl c ra t i n , vn- 1 i [id th.'U in 



( ' r 1 11 1 : 



Ji'Vt'li^P I in- tirsi. rt' and c a pa c lev lor 1 i. ft- - Iop.l; 



a r II L n , 



S' I f.- 1 a 1 u'a r fp 



'■; p-i i!npprt.a[iL L-..i beci >!:if_' an i [i L i- r 5^ L i a,i^ individual pcrsopi to 
'.'')■ I r - ! L .1 p.d . u I it.'p s , 

•:;''r(.- i :;■ i"i ! r r a [U iu' of Si'Tvipc' Lo v^Lhers, and 

■:•.''>)' v 1 i:>p ')!■-. a p L cliapiU' lIu' v;orld £or ihc bet tor. 

nr.- '.••.!! 1. -a f i >' n.i ! aiid 1 i 1 i.'- ! v;i>als sLudcMits at ail tlirec schools 

i pt I lM't."- I i p..'. til at v.'iuT*-- there are differences', tliey lmicc again 
' M- iv- 'a i t :u' [Mpip, cy^,, capacity I'or life- long lea riling anti 

apj ; ;r.-' ) 1 v.-'-en t . 



•Trr''i)KS A::i) r:i)r(:ArrnvAf. r;oALS 



W!M fM.in KLiidents i. Pi selecting WiM seem to be more 
M'. : ! iu-f^i; f'.i by Um p r". );.',?" a ':i aL tiic^ school Lhan studetits at com- 
par-i;--»n sc in. ) ! s , a I r ii. 'ii;.;h tht; i^rogram at all schools was an 
i :r.pea- ' .i !i 5 . ) a i d > ■ r .1 1 i o n I'-.r stuck-nts prior to coming. Nearly 

•■ i ; • o li b --o .1 f. all [hr(-»' scho.p]>; were at t. tu- i i' fii'St. 
cPioict.' :-.c}p).>L Anotiier s i gn i. i' i c a n t factor at WPl and CCT v;as 

'i 1 
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■ .1 ; ■ ; ■, . >ii'.- M ; - 1 Ml I . 1 M ■ .1 iMv; H I T J set 
■'.i r i .^^ WIS .i-iMi >;ch(n)l i)r()b<U)Iv is tiial 

' i U' s l. .1 1 i.' . ) :. 1 1 ■ 1.-; . M" L ra !i s i L i I Ml to 
1 ' I ' r , M.! ' ;(.■ 1 n J ii( ;) !■( ) i-.i'ii - - r . , , '.VP I i s 

■ i i ; ;.' , i r. 1. 1 r;::s o l' v^iiK- a L i <.>na 1 ! s , luo re 

' I 1 i r ^ : ! L^r I lu' i r l-J ac:i t i oii anci co as i\U/ r 
:^fia,-, ail inJividual, iifiiv.; v)i St.-rvic't.' La 
: ! L i ! ■ v; . M" 1 u as s i ;^ n i i L c a n i 1 y r.u ) r e 
a il' sLiultaiLs aL c a:i:pa i" i son scliools. 



U. : -OT" pos :'.rio;i of t-j -e School --S t:vdent Background and Abi.li.ty Fnctors 

Fn order t.n sec if the cha ra c t or i.s t l cs of the student body at WPI 
ciiaa^ed over Lime, the /vmeri. can Coanci.! of EducatLon Test was adniLnis tered to 
all enter in.:; froshiT^cn at V/PI durLn^ Or i: en tat i. on Week of the past three years, 
T'ais Lest '.vMs also ad^a i n i s t e r ed at CCT and SIT i.n the same fashion and to 
t'fie same eiitL-rintZ frcsh::ian groups for the past two years. This Information 
("see Appendix A) allov/od us Lo look at changes at WPI In comparison with changes 
at the other sci^.ools In terms of many factors such as age, race, high school 
experi.ence in Lernis of type of program and grades received, purpose for coming 
and ediic a L i or.a 1 gc^als, sac ioeconomlc level (family occupations and Income), 
financial ro.source.s .-tnd aid, anticipated major field of concentration, 
probable career or occu})ation and reasons for that choice, type of residence 



Piar.v.ec a: :he school, politiciil or ienca: i on, objectives considered essential 
or l.T.porrant in lire, accicudes tov.vird governmenc and politics, narical 
srat-s. etc. In -Id it ion, rwo schaolr. involved (KPI and CCT) inserted ten 
questions ot thei. ovn .ievising wiw.ch also related to the areas mentioned 
above . 

Th.e easiest way to characterize WPI, CCT, and SIT in terms of 
these findings is to say that WPI and CCT were virtually tvins in the 
patterns of response to the entire set of questions (with a few exceptions 
to be explored below). WPI and SIT were also related but more like first 
cousins, i.e. '.'PI and JIT students differed more on several dimensions such 
as racial background CIO?; fewer Caucasians at SIT), highest degree planned 
at the school or anywhere (somewhat lower for SIT), family income (somewhat 
lower for SIT), family educational attainment (somewhat lower at SIT), etc. 
The differences, although visible (i.e. greater than 10% between schools), 
'.-.'ere not, in fact, tremendously larg;e except in a few instances which relate 
to reasons for choosing the school--something reported previously from another 
data source. Additionally, all three schools were more similar to each other 
than to the national norms for the test which are also reported in the 
Append ix . 

The focus here will be on WPI entering student profiles for 
September 1973 nnd September 1974 and for CCT student profiles taken at 
the same points in time. At WPI alone, there is a greater spread in the 
previous high school grades students achieved in 1974 than 1973, although 
the spread is slight. Nonetheless, although group averages are the same, 
the curve is flattening slightly with more A and more C students than in 
previous years. The students at CCT were already more evenly distributed 



on ^his il^NcmsLon than ii\o^i\ :M V/PL a ' l)oi:h Lines. [L scorns, rhorefore, 
!.;j)r is it !:r:icL ITT..; i loss i^.x^ioi^eno.Mis sLudonL body on this cl i.iuc ns i.on . 
: ^.r . nr.- 1 sli/ii'l'.' •:! ■•^•■r : n'. >i^. i r ' i on of v;i'[ stu.icnLs curront Iv caterin.; 
: .iuain ■le.;reos 'u'von^i tho n S. ^han in previous voars, i.e. V. ol 
1 »■•■> pr.r rants and 3()' ol 107; oncran^is plan lo ),;o beyond a M.A. or M.S. 
:>:,.;). ^ i-:d.:)., cTc. Ai: tlCT, 3 (PiVn and 19;^, (1.974) plan to -o 

:-:iS-:or's lov^^l for swcii dc;;roos. The Lrond i:ov/ard expcc t/it: i.ons 
■■.[^■'U'v ■!c.-aa.;r-; [:s ovidcat in i-'Otdi schools bnL sli.^iitly stronger at WPI. 

Anor:;*^- dL:-enS!on on. v/iiLcii there were changes at WPI and di.fferences 
',:<:[• invol-.'fS reasons v/h i.ch v/ere ii^iportanC in selectiaig the school. The 
St r..)n.--pst. reason r boil\ scr.ooLs (8",r-'. each) was the strong academi.c reputcation 
ol t'l- sciiool, but at WPE ^9/. i.n 1974 nnd 6T/' in 1975 came for tiie "special 
educational prpgr nrn" in comparison v/Lth 23% and 17Z for CCT i.n chose years, 
resoect i velv. Anotiier iaiteres t Lng difference between the s ta t i.s t lea Uy 
siniflar sttidont classes involves thcLr reasons for long term career choices. 
Fn the class entering in 1974 the major differences involved the following 
op t i ons : 

Importance In career choice of: ^-^Pt CCT 

iii.di anticipated earnings '^9% 51/ 

working with ideas 66% 48% 

rin'.iings for tiic class entering in 1973 were similar but less pronounced. It 
would appear, here, that WPI entering students increasingly value more 
interesting work than a necessarily high paying job, although both considerations 
are importnnt at both schools. 

Tiie final important difference involved the^^'sbur ces of financial 
aid students at the schools in the study are receiving. Seventy-seven per 
cent of CCT students receive financial support from the state while only 
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-''-^ v.':'!. More V.'rM; rh.'i:: v;(,;r s Lu.iuat s vcccive support troiw a /.'a t. i onn L 
S'M'.U'nt ;)ir.:cV [,.o :n Pro'.:ri:-, hire t'lo pcrcencai;es nre far sr-allcr, i.e. '35;; 
'^^'^ i''- ■ ''-'-^ ■ . ';..iricL\' resources and se It -he l.p , students ai 

all se:;ools ire iiiaua.', i n to pav the h : tuitions. The test did not include 
a 'r:t:.st:ou on sc:;o 1 ar si'i i.p rii.d ivo:r: the schools tli enise I vg s . 

As no r e d p r v i o us 1 \- , s t ud e n t a p t i. c ud e scores at WP I we re s I i ,^h t L y 
ouL not s i ^n i f icanr !. V lov/or tluin those oL' students at the compcirLson schools. 
:-)^udcui!. iciii ovoi:!en.t in terris of high school grades does not differ between 
L:roup.s, rMi!; WVl appears to he becoming.; more hetero:^eneous In this respect, 
wliile C.Cl' has been al] al.onu. 
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WPI seen^s to be attracting the same type of 
stu<lent in terms of d iiTiens ions such as sex, race, socio- 
economic level, religious preference, family income, etc, 
as It iias in previous vears. This type of student, 
fur tiierrnore , is remarkably similar to the "typical" 
entrant at the comparison sci^ools. Differences appear 
to he emer^ini; in their ability as measured by hif^h 
sciiool grades: l-.'PI is attracting a more heterogeneous 
'.:rouj) and thr.'ir future educational and career expec- 
tations are 'ragher. WPE students report being increasingly 
concerned v;ith obtaining master's degrees and going beyond, 
and tiicy are looking for careers that involve working with 
ideas, vh. icii is currently more important to them than a 
career wi. t ii hi i:;h an t i c i pa ted earn i ngs . 
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1 I ; ov: : : :p M!::;^.:! V it: i on ;:;ech<nU cs in s repor i: , i.l" 

crv.M'^^jl K'arwin:'. cinv i n^rTiont: \>i;i. oil is difLorciu: 

sr;s ro : ro:i!:ie:: I invo;-i:--rv "ilso in tiie 

,f :'...ir ;:••(, An adantat. i on o!' tiic- V/nlil In- r^-. Annorson C las sroo::: 
• :n-. en •■ f.- -.-riir'.- ■!.:•■: It: v.'iL-; i':n/S!e.s classes :nv! vns normcci on 
-'i-.'si^-s I. r^:S'y^-c:n ) was ::;aa^.: . The ada [i l: a t i on inv'ol.vcd six 
•. .,r! .••|-!-i,',cs iTro::: "class" :o "school"'^ on ].0'3 i Ccri^s . This 
clnstvTS in'i) i sea LfS fst'c Appendix, (jnest: i onna ire C tor coniplclc 
a--.d se '-It- rv:S'ilVs». ''sa at! c iauc 1 n Lor^iat i.on was obtai\ned throuu'n 
^Micstions in n. y l i onna i i a 1^. (Sec Appendix.) 



Of the Ih clnsters or scales In the envLroninent inventory, nine 

1 .jj, i , : ,m1 s : >'.:ti f i cnU: diLLerences amorn.; all three schools and six between 

WPt md ecu. Given tiie differing nature of the SIT student body, even at 

ri;.:- :in(ier/.radaate lcvu:l, s i :^n i. f i can t findings based onWPl/CCT findings will 

be ]:>rasenied brieflv. [n comparison with CCT^ students, WPI students felt 

tiha.t -.'leir scliool environinent was (or they v;ere) : 

--less cohesive 
--less diverse 
♦--less formal 

--had more speed (faster pace) 
--were more affected by their environment 
ap.fl --were less competitive. 

riiese findin;;s, again, reflect in large part a situation of change: 
e.^. less coliesion. The lack of diversity is possibly due to the fact that 



A a 



- o r o o p t ions : n c o ■ : r s e s , i n 1 ; ;: • i j t r f i. c I d s 1 1.: c f i. o n s arc o L f e r o ci a t CC T . T i i o 
i n ^ or:-'.a I i r. \* is iN-^ssii^lv a :,"i!'.-:c t; i.on oi: ■^roatrcr LaculLv contact, (see bclov/"), and 
: - r: :' i s ! • ' :■ p .1 (, - ' : 11 ; I o • 1 i'^ ' a ' ; 1 I •.' r i" 1 • ■ (/ : s L ; 1 e so vo n - v.'o 0 k s o:::o s t: G r , vl 1 i c h s t ucl e n t s 
often nor fa.'*] is ras'a.-d in tlieir i nt crv i.ov;s . rcep L" 1 ons 01: he Ln;.^ influonced 
: •/ r ! \ e n v i no n - : t: :n a y 1 n. 1 . c .' ilQ in so in e a y t: i 1 a L VIPl s 1 1 1 d e n t s are in ore 
c o n s c 1. (V ! s n f f i \ e \ Man, \-:\ I l: i n v o 1 v o s , its :;.;o a 1 s aii d expectations. Tl 1 i. s 
c o r t a i n ! '/ d n \: ^ : z a ] s '.-/ i 1 1 ' (: i \ 0. r c a t c r t i lO a iJ, 1 1 1 1 u 1 n c s s about wl 1 a t vjp. s 1 1 a p p e ri i. n 
: *> t'lf;-:^; sfivienls repi'i'ted in previous sectu^ns. Final I v. the slig'ntlv 

1 (.'S s r-ivd ._ ■o:n!)ri L i. t i. on ::^ay be an indicaci.on tiiat despite tiie pace and workload, 
r.rio 1) is t i n c ^ I on /Al'ccp t ab 1 e 'Jo Record system the entire I'lan approach have 
removed or loosened the tacior of competing v;i th others to some slight degree. 
Tiie d i. !■ 1: erences , althouiVn statistically significant, are slight among all 
s c!. 00 Is . 

. USE-: OK T V/AL 

En Ques t ionna i re }j, s t udcn t s vere asked to ind Lea to the number of 
ii!r dur ing a 11 average week t h e v spent in a variety of activities. Although 
in many respecLs 'differences were not found, in comparison with CCT WPI 
studrr. ts .seem to he spending their time less in lectures or classes (13 hours 
vs. 17 iiours at i'A'Y) but more with advisors (2 hours vs. 1 hour at CCT), more 
in EPi courses (22 h.ours vs. 19 hours at CCT), and more doing projects and 
ex per {.meats (7 hotirs vs. \ Iiours at CCT). WPI students also spend more time 
earning money (6 hours vs. a hours at CCT). In terms of recreation, studying 
VLtfi otfiers, sports and hobbies, sleeping, and taking exams, there wex'e no 
significant differences between or among schools. From this information it 
would appear that WI^I students overall are spending more time interacting 
with tlieLr educational environment than are students in a more traditional 
program, although the faculty contact Iiours may appear to be less. 
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"i.e Uvir-iiiu; ^n^^ : von[:\ov\t at is perceived nv I 

I 

' s '•.,-r.- .i.i I'-ss ^ i>: • ■ s i -.'r , d!'.\'rsi.^, or i"oinial liwin L 

I 

bv stiudents Ir. c or.par is on pro,*;rci:n. It was also faster, I. 

I 

legs coT.pe t i c Ive , and appears to have more influence on them 1 

I 

an veil. ^""-arthennor^: , students are spending more time in 1 

1 

activities related to their overall learning, although less 1 

1 

^ t i p s ^" -^^e is throiKh a d i rec t cont ac t .''lec ture forma t 1 

1 

•'■;ar ar comparison sch.ools and m.ore in self -governed 1 

I 

a c r. i V 1. 1 L e s . 1 



CONCLUSION'S 



The purpose of I'r.is evaluation was to provide developmental feedback 
to t::e L::ipLG:v:e:-iters and partLcLpants in the WPI Plan while s irrail taneous 1 y 
docjn^.ent lag th.e process of change and outcomes it produced. Implementation 
feaCMres °re explored in depth In a companion report. The report here focuses 
specifically on five broa'.i areas (1) coir.pe tence , (2) self concepts, (3) atti- 
iMdes and educacional goals, ( U) background and ability factors, and (3) percep- 
tiona of t:':e school environn^ent and use of tine. The findings are reported 
briefly, s uriimar L z ed globally, and attempt to relate to one key question: Is 
the WPI Plan an Improvement or a mistake, a "success" or a "failure" f t om 
the student point of view? (The Appendices contain most of the information 
on which this sumnary report is based.) 

Since the Plan's inception five years ago and the beginning of this 
evaluation three years ago, it seems fair to say that the program is beginning 
to succeed in terms of its original expectations or goals. Its students are 
equally If not more competent than previous WPI students. The environment 
created in a general sense, although rushed, is perceived as influential. 
Students at WPI spend more time on learning activities than those In 
comparison institutions and the time spent in experiments and project work 
is greater than the amount of time spent in class. The WPI Plan is a feature 
that attracts students to the school more prominently than do the programs 
at comparison engineering schools. The program also attracts a more heterogeneous 
group than the traditional WPI. 

Entering WPI students have higher educational goals in general and 
value things such as the ability to work with ideas, the development of a 
capacity for lifelong learning, being an interesting individual, being of 

rr o 



K. coy^pirison oii.^ i n'.'e r i :^ schools. 

■■o'..'--s ippi'. ^pr : -i : 't-rt.' :p •■■-.^n r j on : -../o i :::|r.- 1 t:an t cons i dorat. f.ons : 
L • i'\>: t:;!!. «M'i'ects o 1." i s pro;-..; rai". cannot bu .-ifjcer la i ncM at tins 
:■•■):::' : :\ 'i:--*. [:^Ac>.td ^ L on,.' i :; ' u' i.na 1 :oIIov-Mp of Plan and r.on-lMan g rackiatos 
is on.r.- ni)v p>»f.s:''ic'. and. -.nvc. cw less slrikinj d i. ["fervnccs conld emerge once 
:'\rA ' \-pi' oi' nrep ir-.i : on is o l:\c lost oi l\\c "real" world/) 

' . ' 1 p. d P p I f 1 c o •.' p rp'i e o i' s {h; c i f i c aspects of t I. s e ^: p e r i. inc n t a I 
p i\> r -i--- -•-•IS p.^-»* ppssirWo :;ip.*en limited reso'irces and the broad mandate to 
•;n'-i:P:rr in;; ;nd all eifi-cts [n^ssiblc. 

:i ■ )pp f ■ 1 11 ■.■ th,p lai :' ornia t: i on cont.ained in tliLs report will b^ useful 
to s-^r.>i' -ip/.l helpfp.l to t'fiose concerned botli v;LtIi the Plan specLfLcally as 
well as wit'p tiie i.:::p 1 i cat i ons of the successes and difficulties of thi. s 
pro.-',ra::i for other schools. 
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i.Ls i ' APPEND icr':s 

I i ivi'.icat ion Data 

■p.cle r :;.r;.ii.it lare lOducat i.on at Worcester Polytechnic 

n s I : t : ] L t : 

''lion'.. ;■ ; ; s 1 1. onria 1 rc: :-'indLnsS 
t ;:'ionr [n to rv f cw Cato^or i ?\cd Results 
la.'joc: !:vali:<ir ion Ouest Lonnalre FLndlnj^S 
nv^, i nr^o r [n--T r a i. n i nv: Test Scores 



!;:o append].:-: contains only the first-run frequencies or 
results from each instrument. In the body of the report, 
at times, findings are included which are based on the 
niyr 1 ad fur trier analyses of sub -popu la t ions --e . g . WPI 
i'lan. vs. WPI non-Plan or WPI vs. CCT alone. Thus, 
some of the data reported in the appendix may appear 
not to match findings in the report. 
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A!-:KHrCAN COUNCIL ON EDUCATION DATA 
WPI , CCT, SIT 
NATIONAL NORMS 
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APPENDIX B 



RESTRUCTURING ™DERGR.ADUATE EDUCATION 
AT 

WORCESTER POLYTECHNIC INSTITUTE 

A Report to the Twenty-eighth Meeting 
o f the 

Advisory Coroiittee for Science Education 
Nat ional Science Foundat ion 
Washington, D.C. 

M;:rch 6, 19 75 



by 



W i 1 1 I am R . firogan 
.HiMn Undor^;radiiat:e Studies 
ro j r t D L rec t or 



<•.* 1 fi'L'S t ■•• I\.> I y t L-i::iri i c InsLit'it.c inulc r (. <ik.jii .1 conn^ 1 v L c- rud s v.s i l'Hi.i L i c i-uvision 

"I i t C (-^nl U' K-nal ai^firoacli tu undor^r<iduaLo sciL-ncu en^; iiuji- r i ng c! ducat ion . Thf 
rt'-n: ! ' : r-4; '-(iuva t. i ona J prot^ram, known as the WFM Plan, is the produce of two vears 
= : : :i ■ as i i)I:inn.nJ, and livr VLMrs of i nip LeinL'n t a t i on uff^,>rt involving every 
in^'inber f the iMmpiis eonnnijii i t v , Tar pro^;ram now involves 85/?; of the 2 ,000-mt'mher 
ande r,; raduat ..' student hodv ni wliom ev<:'r 95'//, are science or en 'i'-''-' r in ^ majors. 
N'ext /e (Ia;')-7^) '.yi"', ,>i ^ [j^. studonts will pursue tfieLr programs i r, accordance 
with, la- n-.'W '.viM K-m refj u 1 r-'.'n)en I s , and thereafter all students will ;)e in the 
lU'W r ' r a:.i . 

'"•1^* '•■iti'^rial i<.Tic:' Koundati^)n, threui.'ih its 1971^ CoS I P award of $733, 000, plaved 
nia)Mr rnj,. in ^'nahliur. WP I as an institution to impKanL'nt the restructured 

:^ r-.:^ ranis . The WPI [Man and its ; mj) 1 omen t at i on process are already the subject of 
a i do r.ih 1 ^- national at: t en t i i.n-> . There is ev'ery prospect interest will incr^'asc^ 

I r h»' rr'pora s the MrsL tfiree-%a/ar {-ihase of pros^rain evaluation become 



ai la!i|e later 



M I s v..'.-i r . 



- • ;-fe."-.' it iia will d*'S. -ihe tiie -icoiu- of t.Tian'o at v/P I and some of the more 
»aa :.-atar-':-- f hf ii.'W proi'j-an co v.,' r i t\ th.;Se areas receiving major NSF 
1 ::am.'I'/, dr- ve 1 ■ . pmen. r of (a) the project system, (b ) thi* advisin.; svstem, 
• ' ' )-pe r 'T, c V ►'xam : n/it i v>n '-. and an <iverall (.'valuation of the proi',ram- 



" a ki' rounci 
.- j-t- ~ . - ... 

"'-•'h ' w^a- , • :■ P •• : hn i c Inst itute underr{H)k the mtvs t drastic (diange in its [[0- 

'•■'.'■i'" 'M !usf-. TV :-ou!d be the subject of a book i t se 1 '"--t he re was no crisis, not 
'■'/en admin i St rat ivf i^ressure. There was, Vl' r , in the taculty a gnawing; 

d 1 ssar i s : a..- 1 1 •. wii\\ the demot i v,i t i ng rii',idi.ty of the traditional, curriculi; tliere 
was v.^, r- 'W [ n>', rorua-rn tiiat .-a- i en re arul t.ai)', i Ut-e r i nw; undergraduates ucrc. so Con- 
or lined bv the diet-'ites .)f an impersonal iock-step system that their full 
dev»' lopiTienf as jfioughtlul iutlividuals was not being ue;''eved. To those faculty 
wlio roljow^,'di the car(M'rs of the .'-iduates there appeared to be unreasonable dis- 
continuitv between t lu- over/ill p r.. ;■) a ra t i on of the students and the actual demands 
plaia'd u[)fMi r aem as voung ' ■ • Wl' ss i c^n a I s . \'o on-, ever questioned the need for a 
firm loundation in tun(Pir;''it .Is, h\i: beyond that a number of paradoxicaJ situation.- 
-M'V^'''^''- ■' J" 1 >; 1 acarhani.c prog,ram offer».Hl litt Ir ojjpo r t un i t y for the student to 
.i-;suf'n.' respons i b i I i t V for defining f^erson/il objc'Ctives; this respons iu i 1 i ty 
Px'Caru- ti'fal immediately ard-cr >;raduation. CcMjrses dL'Vtj loped long, narrow 
' o-ri(iors ot 'r- now I . 'd ' ; iM' > ! ( < s s i oi^i a ] [practice required integration of knowledge, 
i'ae elassroo[n x[ie r i • -nc. ■ wo'-. l)as;>allv [)assive; professional practice requiia:d 
se i ! -ac t i va t i on . In the ar.idcnM i- SL'ttiti).;, tin.' student was usually an isolatcul 
le.irner; nu'St ot p ro f es i - >na 1 1 i f involvL'd pei'sonal i n t rac t ions and shared r'X- 
pe r i '.-a .'►'s e • 1 ee { i ve 1 v c* ^mmun i c a t e d . A corua.' rn :'nv lUc social implications oi 



ul'Ws s t o r 1 , 



) 



<: 1 ► ; 
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ERIC 



. : M . ■ : 1 . J ' 
■ : i I -, ' 



: : ..-.1 ,1.: .i \ - v v-:. i r . t' : . = f :\:-\\ \ .-v ! i 

i I h : it.' t ; \ t. ' s i;m ; i u' , i ro ■ i o ! i ii : • • r 
, ; 1 . ^ V 1 < i: . I ' 1 r 1 > : • ; i j . i 1 i l' v i n 'p m ] ^. f ( ^.'\kIV ) 



1 n ( : 
^'1 Ip 



. 1 n:). 1 ; 



! 1 . i , ' ; : r. : W I u.h.- is v . ' 1 1 ^ ■ : . ■ , i b 1 i s i i ( • . 1 . 
i ft'inrrU is not i>iu', t lu' ri • to rt- . 
irr: ;':>(•, A:i».'r tills '.-iMr, wiH.'n transit ion 
vi] ! v i : ] fit- ^MMdual i n^: cl/isscs riunf h ■ r i in', 
o.u'h .1' 'Aho;r: vi!i ha '.a/ ( -oiiip I l' ta-d t. h*.' t '.v: > 
t u to^c aii'.i .idopr iiu-asur-es minimi/.t/ 
* 1 v. ri t iia vl' or cii r val as a s r ( • ady-s t a i. l- 
r woa ' V- f i vo iu'rcaMU of ando r <i(jaat. 

"a- nit ' 1 1 1 ri* s a la^ corisoli . idu of oouia-.t* 
!ca;*-<! t ( ■ ai »o Kn", i !,o< 1 ai'is, ana 

)! ^;r.Mip at^'i'Maa ratliar Liam i ini i \' i dna 1 
ralion s\*.sl. v;as Jo Vt. • 1 < pod and i .^^ la^w 



i a f v a 



M ! an If i ' 
if f i ' ; ' a" 
< ao r \ 
■ in' 



■n , a 



; : 1 . 'a a o {" a p p r'o x i in . CaM v SOO r ad i :a {. i n 
'm .i!di:i')n i [) ro / i d i n ro-q ua 1 i : ■.■ i n K 
; nd' : 'd : M nil i -1 ab 1 o . Of con rso t. !u' la; a re 
i:; I lie i iMo-o; , 'mr WFM lias friod t (i j)i-Mvidi.' 
i'^ ;'-)asih't,' lor olt -ia'in][Mis '-flM' <ipd \ OV work, 
ijf.t ■■■p. aai t i ' ■! a bas oran ost /ih ] ishod . A 
c ( ai a t ra r t (a i to a n ''ii ■ a t d a p a. r t: mo n t. a 1 i' a ( ' i I i t: i o 
1 i a L- ; p; ■ i ;i I rv pri'j.'ors, iod a '^/ido va?-irt'.' ot 
i'hr>M' is ii{ . a :'-<• ar , us projaof: siLr b.avc 



a ; a i a i . r':; i ? ar L i v 



.■ v;n(' ta.' s t iidiai t 
iif i-oiTH>an V ind 



■ L 1 : • -1 
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It:; ■> t u ■ 



; • i. ! 
Mr-. , .111 .i 



: t ■ : 1 



'i'f lirc^-f^M- .iMii 'in -siLr- r c-un 1. r-;)a r t. from 



■ i ;u 



- 1 ; ( 



1 I i i '/ nn i n t. a i n a j)i • rnr UM-nL i > f t' i re . A w idt' Vc.i r- i r i 
.■O.I rtl i !ia I t.'M bv I ho (iiroot.or of t.lio v'oat.or but 
(ii!,M-f sMor rv i s i .Ti faouIt:v advisor.s from tho 
.'io.t.'r,s aff witliio. ci^riinm!. i Hi'. di:^C.nu:o; ono , In 
ntial ^iLt.'. I .i -ill ^Msos projt.'.-t aotivify Is a 
;r. i ^ ■ p T'' ^ ra:Ti , t ho work [H' r f o rr:io d u;,' do r N:i ou 1 1 v 

;!i!;t' f^av HOC <u-.a'iu cib 1 o . ni.r-ot oxpoasi-s aro 
i ns t i t u (. i <>n . 

■,-ssfi;! ."O'-r- is lh:'.t <il St. Viiu;-nC FIospiLal in 
r V. '--oo.d-a -in 1 i' voars, n/ st.udonls hnvo been 
r w.o-ki:. wiLh 11 Wri faoiiUv .ulvisors and 1.^ 



( i ro ! a 



n ( f .'f o. r o r 



M' ^ -o ■ ■ : a i 



it a- ■ r . ■ r ; /a f i ' 



lit i d i sc i p 1 i na ry into raoi i on^ 



!' a r t i r i n a__t i_nj^ '■; P I I) i_s_c-_i nj i j vo s 

H i tH:u.'d i oa 1 Kn^; i noo r i n e 
Cfion i i.-a 1 Rn^; i noo r i ny^ 
h 1 V o t r i (• a 1 I-aK\ i noo r i n v', 
(!(Oiip u c r S o i ( 'n ot.' 
'diom i s I ry 
I. i i o Sc i (■(.'!-; 
*^tana;L;o;:ion t. Ian', i no*' r i n^ 
Moc-han i i;a 1 i nor r i 

Ma t o r i a Is S o i t'f; oi- 



• !it ■ 1 : ! o: t r 



1 1 II . 



lo i.. ! • . rnr':ont:a 1 

.-• . ^ , - , L l-/!' I tias ^;r':'wn 

1 f "i ] : I'M, V; t M an f;;pf-'t od 

a r L »■ i'.'.: \\i >: ^ '.om . i 'i so i t o (jf this 
. ) h, ■ II > ) -,110 r t ao,o ■ > i sound p ri ) j or t. oppoT'- 
i:),: li-f I'd pi'toatiai industrial .sptuiscir s . 



s;jul and sir- 



ana -.'at 



a:vl liaison 'inM'_c^n.' wttk. i :•; i ii i t i < it ct! i>r ri-.;. )ii ra.^s '-onnij i t. Lfd (nuu-h It-ara-- 
i i; J ■ .J ki' p I at'c* lu - rr ^ , 

.-pi ; r-c::i»"i ^ ol pi-r" i nil i r vriMi-n prM-.i''^'^ iTp.irts w i t. h at Kiast oiu- 
: ■ ' r ■ 1 ! tm! p • ! i ui i n a r '.• rrimrt , .aru.! 

;ii {' i a ! ! f'-'p^ir: s i , a : rla r d s , li writtiai and oral, with spcmsor 
•'•/si war i -a an n:i|:' ; > rt ai : : taat^M- in radin^, 

i':a.;_ *j_n_t iv-" • 1 1 i ^ y i n^j^ Pra^j.-.r _( I Oi;_> 

^■■■*iv>''> in -ax/ial r-.i-'icurv li<i\a' iM t on boiai roquir'^'d in scloiu'c <'ind lmi i.; i p • 'l; r i n 
■ M f [■ i .• u I . i . U'hilc valnablo in t ho:": ■: o 1 vo s , tlioro was no expiriLaUial ciomponcaU 
wJi:':: nr-)'i.-.:o i:it,, ;)hvsical roa 1 i r v tor Cho student C ho social, |n.) 1 i t. i c a 1 , or 
hiKnar^i-'.f : : • : ; ; i > m s {.hi.'ir f o ol aio 1 oi'J c" a 1 world. I;a(di gradualo at WIM is now 
>:p' • >' f • "d • -pM 1 i : V in a tiold pr.ijoot wii i rli is ck'.sijj;iud to devt'h^p a groat or 
iw.i r.-n.-'.s ?!;.• ro la: iiaiship [■)orwoon sc'ionco antl (.'n^ inoo r i ng on ono hand and 

.•'■1 I 'n-ofn aav;.! iiaiii.ari valui-s on t!u' orhi'r. This oon)p<uu'nt ot" t ho WPT pra>^;rarr: 
i i hi.'.hlv .-xp. ■ r i "iKp. ! a 1 '-it iia.-, prcvon to no -o." the must t as o i nat i ng . 

''n p". t i .i: It.W' -..an lio s : i:,;:na r i /.o d as fo]. lows: (I) to c roa to throLi)',h 

f v.p; • I- i ' -ru. i . 1 ! fdaioatioai an aw.irono.ss ot' soc iallv related t echiui 1 o;.', i oa.l inter- 

i-ns; ( ) . ) Palo t lu- i don t i f i t; a t i (";n (M' so e i o- t o chno 1 o^; i e a 1 systems, sni^- 

^ ■-">**■"'■ ^ , in i tb'-if \ ii'.'r i,..:o:. ; (' i ■ to oultivato tin.' habit of questioninp, social 

■-'.ila*-' .ind ; ran- 1 a ros ; ( '» ) to do-/o]t.)f"> ;\nd integrate the skills of evaluation , ■ i 

inijvs.i-;; ( :) to- provid.- rii..' t hi )tis lor assi'SsiTig the impa' t of t e<dino 1 (^gy , and 
' n ") to -n o. .a -.ii;t ' t :io r«.- ' ^ ■inriiL-nd/i t i cnis of [)o]iry, ^ 

I::.- po'-o^^-a .onr^r in Wa h i n p. f » ci . fo; » ■ >ni;.''ji 1 , is {i--iniarilv do vt) ted to I(.)r work, 
'I'' ■ a*v'' n ■< V ul. i t . v^; MO studia: . " "o 1 1 ow i n a p r(.'pa I'at i on period on oanipas , 
•■on .-r'nl-aO :a ■ ia'-'S in W. i ■ • : i i n)' t on rdr' s*.'Vtai wca-ks , involved w'tli i>ro'je'.-t 1 i c- 1 d 
w-rV :n ..v"/of ,;.,'n:,il and private agtmc'irns; this preoedes a report -v" ■ i t i ng phase 
ba^ r' on. t:'',po. ., A s'ar:narv n! the sponsoring Ivashington agencien :;i the titlor. 
■ o' : .•■■■j.- • -. a; id- ■ r t . iKa . witli t'nom is eontaino(i i:"i Append i (\ 



'r:\c Mn:Tian i t i es Sn f l" i c i Lao'v 



'I' bo r'- ;a b'O i n i:," r •,-a a i r o;r!t/ n ! e! o ti'aditional soienoo or engine"*'ing program 
n;oi;i ! 1 V oa-is tor the student ' n t aki' some distribulod ca^u rsewo^ ri- in tho human ' - 
f ios, 'XI" I I an j)ro..a'fds on the un^h.- r 1 y irpL'. as^; ..nption that it is better to 

a.o,-''' 1 deta>''r nu'd'.- rs t and i n.r, of the inim.-a i t ia-" in at least ono wen than to have 
a snrta'c -.'i.'W i : ;:iana'. To t'nat ond , the : stndeiU must develop a speeifie. 
biH-ianM if. in>a' (' sn M i c i ono\* ') , lit^ or sho st.ML-cts five t ht-^ma t i cn 1 1 y related 
buf'ian. i f j."-; oiiurs^^s, and in a sixth acM. i v i t y must ootiduct an inde[)endent stndv 
dt op i ' ■ n nn i I" vinv*, t hor.o for th'' s».'leet*ad ta'orsevs. The themat:ic ri* 1 n t i ons ii i 
ojaas.- a" ■ > nco i i rain tdie studia-if to courses d' (Dne type, o.g- , history 
i-oars-'s. Should I no', oish to conioaU rate on a paio icular period in history (du/y 
r,.\-: t'lrO'. Wo J ! as iii^tor'v ooi.irsoa d-aling v; i t h {In'i? por'iod, (a>ur.--es in 

io.iisfi wiiicb deal witii 'lie litoratMro of tlwu n"ri 'd. A 1 t * • riK? t i Vf.- 1 y , the 
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sill' wv.u I'i i; i .: .' 

\ 'I ; :i . ) 1 , ; > in :i ! L r ■.' . 
':;<-' !M;':ria it i rs prx)V',r.ii:; ii-.i^- 



1 us ! • 



; ■ r': 'b 1 r !'!:; - - s > MMr' ! : : .ikin i » vt^ai. lu. or shf wmj hi b*.- 
• . . 1 I !■ I r ! t ^ r,\d'i.it ^' i :: ^'host'ii riuijor. T:;^- slwd^'iU i-" 

.»:-! '.i-" i' t^' r r l" t.' I" < ' M r o ni.u l' r i :i 1 s , r'-Miipiiii/r 

, 1 !.■■ : . ■ • ; . , ■ .i ■ ■■ \ ■/[]' ■ ■ ■ >M i : 1 . 1 1 i ( ' 1 1 ( ' uin:n i ( ! • - • • w i i 1 1 . i w r i t ( : . 
: I I ' ; ■: : ! . ' i ; ; ^ws i r: 'vii i ■ ■ f i t. lu* iiu/ 1 >vi o 1 a L I ark , wul ' ^. 

I , ; ; i : ; • : r ;m : ' ■ . pT' M h> 'S L ^ ' 1 1 p lob U'Tr .i ra' ti i . . . 

' • . :i : ; " . i t . i t V ' : f s r * ' ■ r au iin ilc r:^ t. an cl i i p; o I t ' ■ ' > 

a:i,i t.iit- ri^s, ,is u't- 1 1 a:; app 1 i t. a I i cui i ' 

r : , Pf . a - i r • ; ra^a t. dr a 1 "1 *■ i" i n r t. , S(>::ie o ! it s n[>i. . i r 1 lai 

;.';ra,-: a: Mil ; t '/p^' - 'iiipc t an a • a -a ; ra ;\i a : i .itid 

r ..a . 



t' a ; :.-av li sf aa-[;t. wnrks w : : 'i a i ■ > r 
a! a-a Kaah >;t. Uilant. fMast i.a'.a.- -i : i rr.< 

,1 iv'.' oiu' iiL.-V'aul (. laa" , Iiaa- aial 
t a.' at;V('a-vatjk r^rnis. I-iai a fcian .i 
. ■ a a i '.M I a! : I I a Vi.- 1 o t p i t/ a t work. 
• ' -a - 1 rc t i ' ai v> t app rap r I a. t L' p r-a j i-' a 
a f na r ^a > , 1 kr f. LiiM nv: a f : ■ ■ a 
f ' P ' I a 1 > an r ■ f i n ) i ;;;a t i • a. 

':>']■■: Well- -a -lapI^Malv new r»a.;!'-ira- 
. ■ f kt ■ : 1 va' I >■] p. ■ r -.a-a r' , I ka 
a , ^' ! ) i 1 la ■ ! k »i i . A ■ ■ ' a ■ j ) t ak 1 ■ , Xt) 

r-i > i -a t (■ ■ i iM t. i Ml > . Ai' aa - 1 i U'* 
■,r. a at-va k pck vk i . a a*, i :-. ? . j' r(a;ra::. 
: . >'.^'a ^ >pp' a- 1, an i t i . -s \ • r ^ • ■ a : • -i r 
-■, ■ : rk at akta^^ ^aac^iii ! aa , f raa~ 
' . . 1 ; . • ' iii rt, ai;( ■ ' ''I t'' v . : rri A ; a l ! kt 



1 I i t 1 a: ; , a i i 
aa^ rO[;i]ail 
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. 1 It 1 'iM : » 



f : • •. . : ' j u . I 1 i I 



i i;; i I'M t i v'li. in im • ■ , ' ■ ' t t i t wd i n/i 1 • '^d 

VIS i .if iMt ioi: v t h»' tarn]' / ai.l:n i 1 1 1 s t i' .i ( i > 



; : r i :i s 1 ■ - . i t. i s t .ic t. i ■ )n , 
S : r\'S'-; ,'iild ■v/tT 1 t\ul , 

I :; r f r : I' n 'in'r it. , 

1 ;; s . • ! i 1 1 ■ rr .U' t : ■ ■ . 

.j-.;s i sf L- .;rM:u ..•>::. r:is i ; mi \ mm N;- K aw.irdod in Mav Ln- 
; bt (■>;!.• -Ill if d t. > > i;. :i;dt' two roinpn r i .s< mi l(-) I 1 t'^M.'S . Both 
!i,iv.- :';u'-;, in ^mmii::i.mi u-ith.WP. and hut.Mi 'ni-st: (.M^upo rat. i vl' m 

a : ■ IS-, • I'l ' r ['.ir a ] 1 t.' 1 t iid i s . 

•: : I'l.ai o;i studr:U^; r.^/y . Dr. CoIkmi of tlu' 

1 J..-.-. \.;.;:MMit o.Mittr {V.DC) in CaiTibr wiy;L' , Ma: . sa r niisu t. I s . This 
, r ; j! ■ u..- 1 ad. n (a.Miipa f i sun study o i on}.; i nui' r i n;.; stud^Mits 
....■[•'] ha'.s- aadr r>v M^.f ihv cdian.iAos ,sl-lmi at. V/P I . 



a i! : 



IP.' o Mfion [ s [las 



a I o 'M'd ind a s t ii«.ly u t t: ho 



a o • : » r s : 
i ' M • i f I 



a li ■ s aaid, t.' duo a t i uii a 1 



a. : : -t i o^ 



au' r 



M', ' ! aa. ' [ ] 



;' ;ia^' ..M' i ho studoiits Llirou^h thoir oarly 
ii-irt. '-^'ha! [ironiisos I o bo t:ho most 
prova'S:-, and rit\M't.s of o!rni^o in a oollo;.;*- ot 
li I a!) 1 o Lo tho aoa(hMiiic rr.:nriun i t v tc dato. 



individual r-'p^ri I'^l lowing.; oaoli visit. V;- 
■ I ii.," pauf 1 ' - s * : • h and f i na 1 visit ' a Ap f i ! 
]fv and -aad-^Mi: • /aluat:ioiv; will \)c avail:iblo 



. n t. S O 1 S> ■ J 1 - OOlW 1 dLMU t ' > ' > ! 

; a r t • a s t ' d s < ^ r o i 1 t ■ o n >-o ■ i o u s - 



: • VJr [ i' ; an ■ ■ ■ M k' n^a j o r 
a [ M la- an to-:; f-;:> ■ 1 v of f I'o t. i vt^ 
' r , > f ^« ■ IS - a a i ri-rio n t w i t. \\ 

d: ' sp ; ' . ' t iii ■ n; i nd-boi^:.: I i n ); 
a ->oi..>dn i t; . 



oo IS ho 



ion . O: an juo 1 :na I 



i : V 1 'i on ■ 'o ra); i i; 1 " 
,jH • iM at i (»ns , ' (O'nn ■ dial 
a ,a:o i . • s o ! " : a i r" or 



' 1 • I ".'I'll . Mr 1 - ■ , f . : . . 

■ • ■..U i„u.. M, U ' l''"".ii,,H ,„K siuu.snrs said t hcv 

P- .^tncl,.,u.s also sai 



•1 ,'',f.',Jt nr' 



fir filcl 



M t hr f)r() jLTt:s , t. Ur 70 



;i I r 



.'8 



J ■ 



1 8:': 



Ml w 



"^'^ ' ' n.i.MUS ] 1st ..J til. 'HIS.. I v.. 



out - 



f" tlie WiM IMan in 



Af'i'!'.:;!) 1 A < 



ERIC 



ERIC 



I ) 



ERIC 



A 1 
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.•:;.> i ft"^ i-- h'.' pl.ioi:u; at: ">;" ilu- .1 ;> ; w . - ;■ r i , i n ■ lint'. 



IT;! ;Ai\:) fil TtiK ••■(U.l.i I N'l :•: 'i 'AT I ' iN.M , ■ :0A!.:-; , 
t5W I>!i'MHTANT V(K' THINK II 'S Vi<H STliiHNiS: 



I f ) rt; r. > 



r:- INK 



> r ;■ : : ; -:i 



.1..- 1'!. i r i I't-:-;-:! : s 

Tm ,K.vr 1 ,,[, ;>..r-:,Ti,, ! r; - . i i ; 
ni, 1 1 1: r : t V 



1.^ 



• 1 . 



WHU"!i TH;-: FOLLOW IN'; DO VOi' FMINr: Wl;.;, HK 
CAMr'l S Wt>KK loji OK J'Ko II. iT: 



Til.' .ih i : ! t V 
■ i L < • . I ; t i I i r •.• 



'M. .i:-ihU-/.-h..n.:iti;: 



^1 I^ro.h! 'f;.ir:- 
. a-it LM';/rM-;:; 
^ r it' 1 r i i 
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TflK rACM.rV AT THIS SCHOdl. AKr 

''0, purpust.- f u 1 /,! liTj] t's ; 

■I. k:uo(l/hui 

St r(>Tu;/v(.'ak 

/ ^ .ICC i vt'/pass { vi' 
' •* • s t .ih 1 t>/rh.inv; i n ^ 
7'i . hope I'u 1 /hopf U'ss 
76. b r...ici /n.ii l ow 

'■■■lilt :.'u.s 'r.ish 

• I t'A iM «■ ri 

JK STCDKNTS Wr.^^' A}-;K: 
•■ . ri-r;).)-u- r - i I ' ,i i - ! ^ s-: 

i>-t i v.- p.i^;.-. I v. - 

. :K!pf t u 1 / ii-pi- J 
- r.MT • o irr.^w 

. : .ist: ' ,s i 1 -u- 

. ■ .lilt i mis / r.ish 

• w i sf. 1 I sh 



-'i'l i:rT SI r 



I. 1 



1 . '*^ 

J. { 

3 . ■') 



1. I 



3. 

^ ! 



1. 1 



3 . f) 



-..Me 
i I . i 



^ .01)! 



1 ' ' . 



5 . fVJ 



i'-t i •.•.>/p;js i : V- 

I II 1 /nopi* I f > 
'"•ro.Mi/n.irrcv 



J. / 
J. 1 

. 3 
.:.8 



6 . ')i 
K 7 5t> 
5. 3.^6 



. I' M J i 



! ! 1 ' - 1 . ■ f : 



■i . 1 - 1 : ! 
) i: 1 



1 ■ ■:■ < V r - ■ : ■ 1 1 I t 



1" i I rr s->:i 



.:■ .Mr 



■ ill t iir li i ri' .■ : ; . 'ri . . 1 1 • i' 



•oi'vi p 1". ■ [M iM : 1 ■ Ml : ' ' r .t t i 

\-i> i •■iinr.it i r::- -I. r -.i.! 1 1:: ^l' ■ r r, i;! n. i r •• 

I I r.i w. • rk 

:^''t.t<-r i:isi.-ht i^r t f - ■ ■ : in i r; -.i' ■ .iiui 

! n r r-.i.im t i r:i t: * > : ;ii.' ;i r t i > /i 1 '-ti 
,> 'I uf i •■'fi p 1 ti rt'::".fn L 

r:i t ( ' 1 i Vf i nilr prnJep. : : ': 
ixu! -'.i. u 1 t v/s t n.!i-:i t :■■ • I . i r i "!i s 1 1 I p 
• ■V.'Irp 1 I - re ; j .iP.iN' , u'c 1 i !;;■ . 
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WPI St.' 



I : i rs t t v.m i's ^ m ; r f 

1 < -n .iM U' ^; t 1 1 J r II ( to , , > 



:.M-*.i j (.Mjis \.;ive stiidt'iKs a rh/ir.rr to soe wh.u lili^ is ] i kr in t.iir T'-'I 
v/^u'r i n^; r Kl ; i. o hr ron^t' Piort' .iware of soc i t- (. v ; to tk', i i w i t. ti 
pooplo of ot. hor Jis'iplines 

los^.Ts SL' 1 I'-rol Lane..' , t.'xi^c r i cue r , ^^' s [u)n s i b i 1 i t. v , rlMra^lfr d^-v* hi[ 
nuMi r , r re at i v i t_ v 

r 1 0 X i; b i ! i I y of I' Ian 

('i.^nrpi/terif y e x.un-- s [. iKiiMi L .-^ provt.' rboir rompr r. rnrr 
^ m nit^fhod of tearbirii; 

i M()P 

•"^ exL-bane,L^ proi^rani w . t ii C^'iisort ian; of ro] U-i^es 

no course requi renieat s cwtsiae major 
- oourse work 

J advisi.Hi; sv.stein 

]. good, close s t uden f / f acu 1 t; V reJ af I onsh i f^s 

1 >-ood prepar It ion for ^radwau- scbool 

1 relating school to indnst rv 

1 video format 

.1 aj.lows stuoent d.^- 1 e r:r. i ne own pace, d i re c t i > )fis , reals 

I JO? 

I s 1.1 f f i c i e n c y p r o >: i am 

1- locxse stnictL^re -.A' course s r ] t.' c r i >;.n 

1 ^^rading systcr.. 

C l a rkso n S_eji i o r s 

]. 1 -fio o d p r e p a r a t i o n f . :^ a car e e r 

9 CJ.arkson's gor;.; reputation: iiigh rale of emph^vment for gradiiates 

good student / f 'jcn ' t v re 1 at i onsbi ps 
?• close- kn i t c ommt ) a i t y 

3 go o d e d u c a t i o n 

2 ability to chan>; /add majors — flexible program 

2 programs s t u d e i ) I - ■ / r i e n t e d 

1 executive i\\ residence 

1 i nde[:)enden t stuev 

I diversified faculty: even within t.Mie department: allows exposure lo 

many areas of s pe c i a 1 i a t i on 
^ good research program 

1 new, effective president 

L exposure of students in one field to students in many other fields-- 

ability to live and wcn'k togetiior 
1 good wide cltoice of courses 

1. highly qualified faculty 

1 getting a good environmental engineering program started 

J. (j i 
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AS 



t fu 



i M- 1 , ill 1 



n^Mi -i;ui t 1 
; ft Mil 



.1 r 



UM r k 



/-wtN.'k t' fins fnn sluM't 

prt'ft^r ABC NF< r.iMil in^>, sv.^ 

not tMu>u^^;li VkMiiLMi 
i lack i)\ cnco\ir..:y^('mci\l Hl) 

J we.ik hum'.initles roursos-- 

lack of iindcrst am! ing of t he IM an bv sLudciUs 
i unhtM I thv sor ia 1 1 i fo 

^ hard tor ^rad s choo 1 s / Imis i nos s to evaluate ^'.radt'S 

i .U'ttin.i; usL'd to "frro" a tmnsphe rL'--w i thou t s t nic t: u red work; 

s t u d o n t s t a ko ad v a ii t .i x;e n o I t r? wo r k 
sutticienoy, humanities requirement 
oducation too nia rrow-m indud ; lack oi diversitv o f 
•■■ student apathy 

1 too many req\i i rome n t s in major field 

1 little oppi^rtuni ry to cake courses outside major field 

1 faculty split over Plan 

1 better, inexpensive housiui; nt'eded 

1 sports 

1 many p ru- f e s s r s me d i o c re 

^ better course scheduling needed 

too much i)ressurt> 



cou rses 



1 a r k s on F r e s h mo n 
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need broader course selection: law, humanities, medicine, etc 
educ-atie)n too general; some required conn-ie^ do not |»ertain to 

field-- too mucFi humanities required 
too muL.'h work 

pace is fast, too fast for some 
poor social life; too few activities 

more lab courses, esp. for freshmen — to applv theory i 
s ome professors a re p o o r teachers 
poor f acuity /s tudent relationships 
too strict adherence to rules 
program for freshmen too rigid, too broad 

in various fields 
need more tests with less material 
too much theorv 
too expensive 
poor housing situation 

"good teachers leaving due to lack ot financial, 
"courses emphasize meciianfes, rather than thoor 
"need more women" 
poor library 

'graduates oftt'n unable to get Jobs" 
difficult for students to change programs 
not enough basic courses 
program too complex 

program not changing with the times 



ma ]ar 

prac t ice 

siiould be mcjr(> specialized 
covL^rod on each 

secur i i v" 



1 ' 
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iMi>nKr.\';r v,v' niiNK i r i:, kuk -:r!'!)i-.: 
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|Miriu>'.r t ul .',1 111)! . 
'I. r..nnjM.,hi 

' . .iv't i v/pasN i vc 

. .if' 1 I'/'^'fLUlr, I !U; 

. iuiprt ul htipr I 

• r .ist ,' : 

. vMll t i iMJs I .I'Ol 

^ • ^ 1 '• ■< 1 M ■ r- i .', i i! 

nij. siM'i'KNis Hr!-;r • 

-t- t i Vf. IMS , i V,. 
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1 high rating of Clarkson by employers 

1 flexibility in courses 

1 technical equipment available 

1 first two years offer a good background in major field 

I good faculty 

1 enables student to cope with other people 

1 breaking from tradition 



W?I Seniors 



19 
8 



6 



incorporation of project work into academic program 

projects give students a chance to see what life is like in the real 
working world; ro become more aware of society; tn deal with 
peopleofotherdisciy) lines 
fosters self-reliance, experience, res pons i b i li tv , character develop- 
ment, creativity 
5 flexibility of Plan 

^ competency exam--siudents prove their compt^teiu.e 

3 IPX merhod of teachini; 

3 Mr)p 

2 exchange program witli ronsortiun; co.]le>:t.^s 

2 no course requirements outside major 

^- course work 

2 ad V i s i n g s y s t e ni 

I good, ciose student/faculty re J at i onsh i ps 

1 good preparation for graduate school 

I relating school to industrv 

J video format 



1 



allows student to dett-ri-.ipc own pace, directions 



1 u f f i c_ i e n c y p r o g ra^n 

^ loose strucmre of course selt-crfoa 

1 grading svstt'm 

("Larks on Seniors 



.1 1 
9 



good preparat ion ft^r a caree r 

Clarkson's good repur;:t ion: iii^;h r;u:e of e:npIov:nent for '.graduates 
3 good student/facul tv relationships 

^ c 1 o s e -- k n i t c ommu n i t v 

3 v;ood education 

ahilirv to change/add rr.a j o rs-~ f ] ex i h I e pro,'^^nl^^ 
^ programs student-oriented 

I '-'xecutive in residence 

1 i a f i e p e n d e n t stuck' 

1 diversified faculty: even w i t [li n . -ir department; .illow; fxp^-.^ure t< 

ma n y a re a s o f s p < ' c i a 1 i z a l i on 
J gOi^■■^ rosea rf:h prcv^rom 

1 new , e f f 0 c t i ve p res i den t 

I expf^sure of students in on., field i:r^ sLuci.>nts in nianv or.iier ;i,.lcls- 

abil i ty to live and work to^^i-.f fu- r 
1 .;iHod wide choice of courses 

1 highlv qual i f ied facul tv 

1 getting a good env i ronmen t: a I engineering program starr.ed 

i 0 y 



II, What do you feei are the most imporcanc problems or disadvantages associated 
with the program here? 



W?I Freshmen 



7 7-week terms too short 

^ open admissions — too many non-motivated students 

4 prefer ABC NR grading system 

^ not enough women 

.3 lack of encouragement to work hard 

3 weak humanities cou rses--need to be broadened 

3 lack of understanding of the Plan by students 

3 unhealthy social life 

3 hard for grad schools/business to evaluate grades 

3 getting used to "free" atmosphere — without structured work; some 
students take advantage not to work 



2 sufficiency, humanities requirement 

2 education too marrow-minded; lack of diversity of courses 

2 student apathy 

1 too many requirements in major field 

1 little opportunity to take courses outside major field 

1 faculty split over Plan 

3 better, inexpensive housing needed 
I sports 

1 many professors mediocre 

1 better course scheduling needed 

1 too much pressure 

I^larksoi Freshmen 

8 need broader course selection: lav, humanities, medicine, etc. 

7 education too general; son.e requir^^d courses do not pertain to major 

field — too much humanities required 

6 too much work 

^ pace is fast, too fast for some 

4 poor social life; too few activities 

3 more lab courses, esp, for freslimen — to apply theory to practice 

3 some professors are poor teachers 

3 poor faculty /student relationships 

2 too strict adherence to rules 

1 program for freshmen too rigid, too broad: siiould be more specialized 

in various fields 

1 need more tests with loss material t^overed on each 

1 too much theory 

1 ton e:<pensive 

1 poor housing situation 

1 "good teachers leaving due to lack of financial security" 

I "courses emphasize mechanics, rather than theory" 

1 "need more women" 

1 poor 1 ibrary 

1 "graduates often unable ro get jobs" 

1 difficult for stud^-nt^^ to change programs 

1 not enough basic courses 

1 program too complex 

1 program not changing with the times 

i 1 0 

o 
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WPI Senic2 
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3 
3 
2 
2 

9 



:onipeteii 



7 weeks too short: limited exposure to material, too rapid a pace for 
learning the material; excessive wo rk— p ro f esse r s don't under- 
stand Plan system 

grading system poor— hard for graduate schools/business to evaluate 

poor advising syst em~>un in formed ; needs expansion; advisors need to 
be more available 

competency exam— too much pressure, too late—how can one test 

limited communications between f acul t y /s tudent s 

"AC" hinders motivation; can get bv with little work 

need some regular courses to balance project work 

poor social atmosphere 

without course requirements, many students lack knowledge In major 

fields — must specify degree requirements 
Intersessions are a waste of time 
some exams test speed, not competence 

Inflexibility (projects take up 2^1/3 units, equivalent to 7 courses ?) 
limited course selection 

idea of sufflcUncv fine but mis 1 ead lng-~aeed more help on creatin>^ 
projects 

earned in classroom than ttirougli projects 



be L 



more cc>u]d 
1 axness 
WACCC 

should be able 



to graduate with knowledge in al! areas 
major courses not offered often enougii 
projects should be more relevant to eventual career 
open admiss Ions 

Implementing flexible Plan on fields of study which have highly 

structured requirements 
courses becoming easier 

be made av,- 



needs to 



more research mono- 
better facul tv 
inflated grades 
"loose" qua! icy on projects 



Mlable to attract vounger. 



- 1" s n e c: i a 1 1 v 



vi th the same 



the* sufficiency 
few professors 



too many students work in; 
no sense of community 
need to develop humanitli's courses 

"M^,}P/TQP do not pr(v/ide a true i ndus t r y /.^du ca t i on interface 



C 1 a r kson Sen i o r s 



:> 

3 
3 
3 



not enough practical use of the'>ry 

students/facultv/administration apathetic: apathetic Intel lertual 

environment; uninvolved in school affairs 
some professors art- poor teachers 

need more humanities, social s c i ences—v.e 1 1 - rounded education 

not enough lab courses 

not enough womcui 

too mu c h em p h a s i s o n g r a d e s 

departments not being of tlie same quality" 
hard for small school ,n keep up witii the times, wiiile retaining the 
advantages of a small school 



i i i 



AlO 



many students get too involved in engineering, relating its pre- 
cision to all other facets of life" 
course material too rigid 
programs cover too much material 
inflexible grading; too few tests given 
some faculty too research-oriented 
lack of equipment (small school) 
no school spirit or social life 
lack of student/faculty interaction 
academic standards being lowered 

traditional rigid approaches to problems imposed by sniaU staff 



III. Are there any ocher comments you'd like to mnke? 
WPI Freshmen 
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1 
I 
1 
1 

1 
1 

1 
1 

1 

1 
1 

1 
1 



very satisfied with WPI, grading system. Plan 

some professors (especially in lower level courses) are poor teachers 
there should be no need for basic (calculus, physics) course^ - - l ^.ken 

in high school 
housing problems 
10-week courses better 

more opportunity to take courses oJtside major 

Plan is confusing, can be easily misunderstood, used to cover one's 

f ai 1 ures 
Plan not flexible enough 

tendency toward isolan*nf> one's courses in technical s t ud i es— na r row 

education 
less pressure on grades ,h Plan 

"projects" emphasis exciting, opportunity to finally apply theory — 

good career preparatit^n 
difficult for girls here 
faculty understaf fed 

career opportunities could be stressed more during freshman year 
WPI education could be more challenging 

latitude in degree of difficulty r[ competency exams unfair 



Clarkson Freshmen 



more humanities courses offered 
admissions not selective enough 
little motivation to work 
poor social life 

small school in small city is best part about Clarkson 
should include "values" courses 

emphasis of professors is on research rather than teaching 
too much work without time for so... ia 1 / cu I tu ra 1 life 



1 i ^ 
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All 



WPI Seniors 

2 lack of kr ledge advising creates problems 

2 l^I developed good ideas bur. many aspects of Plan are too extreme 

2 need intensive orientation to Plan for freshmen 

2 Plan is good on ['.iper but is being poorly implemented 

2 WPI not selective enough in admissions 

1 only 1/3 students involved in project work, rest more concerned with 

requirements fulfil ling 
1 only 1/3 faculty involved in project work 

1 prefer Pass /NR/Dis t inguised grading system 

1 IPI format for all courses 

1 heavy workload detracts from enjoyable college experience 

1 unnecessary stress in determining; competency — using singK- c:omprehen- 

sive exam 

1 changes in faculty approach, style needed 

I give sample course plans for students to use as models for specific 

career object ivcs 
I departments understaffed 

1 W ? I la c ks s e n s e of c ommu n i t y 

1 need more informal seminars 

I confusing to have classes being on same day <is registration 

1 dual system: Plan for honors students, non-Plan for othi-rs 

1 poor idea to allow students to take successive courses without passin, 

f i rs t or p reced ing cou rse 
1 offer short, spt^cial intt,'rest courses during Intersession 

1 no humanities sufficiencv 

1 senior project, rather than QP — :iiior ccnirse work completed 
Li LL^I^IL^^ n 1 o r s 

3 excellent courses /ind education 

2 n^-ed more social sciences, hun^./mi t i es c (nH-ses--s t i mu 1 at i on in differei 

i d e a s , way s of t h i n k i n g 
1 ditficult to transfer 'nere — to niako ad justme-nts , keep up witli work 

1 too high a level of competition enoouraged here 

1 poor placement services 

I confusing when actual course o>rferings differ from tiiose in catalogue 

1 need to replace Dean of Sch^^M n\ Managenient 

1 need m(.ire wcirk intern s!iips 
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1-1. Y.uii- = ; 
An* von 

I. On ihr :M.in .inti b;<s 1 I v s.itisi'ir.i 7:.j 
f'^:'. ciif P!.i:i Imj: wish .-.■•ti u-^rt' i>:f ''.I" 
^ ' * *• ' I- fi<-' ;M .111 .!;>;! h.w i 1 ; v -^.i t i ^ ; i , ■ >! 1 i . - . * 



'1 . .-. t Mils 



1 :i 4 ■; 



.'^'iv ; t ! r. St n.!. lit s lu' f.' 
i r. ! .1 ! .i .i v i I't 



f - Visit til : ;k* . irrtpiis 

. Int.' 1 I re t 1 .H rr^.v^p: 
5. ntiu-r 



i i i 



CiT Sir 'I^^^'i I 
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10. X'Jh.ii form of linanrial help du yon receive 
from the .school? 

1. Mont»y 

2. Money .iiul work conbin.ition 
i. Mi..'ru'V arui 1 o.m i^^nbination 

Othor 

3. N'oru- 

II. For a pt-rson in vour vtMr (o.j;., froshman, 
jiinir.r, otc), is vinir s i /md i iv^ in Lerms of 
ooiirst.-s pa;;st'il 

I. Moro tlian rw,-. reursos bt'hi:ui 
- . 7 wo oowr-it-'s buh i ni! 
^ t'n.' c-.nirsr b. 



lan 



•irs..-s a^ 



: >! : Mr;;.-:-; .i;i.irf i-.-i^. ( 
Vi t b pir-n: s ■■v r.-l a; 



1 r* : r - •■^ 



; 'f) -1 . 



WIM 

b . J ■' 



1! 
: 1 . 



h . 0 



; , 1 ■ 



8. ] 



1 ! 



'J. 1 ■ 



Le ve I s of 
S I r S Igni f icance 



U.bZ 
15. 3t 



1(1. 7; 



1 H. ' 



. 0C> 1 



Mil I 



w ran m v -i; r 



1.'. 
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111. i' 
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15. If you c-an remember, .jpp rox i ni.i t. <• I v what, were 
vour S.A.T. .scores.' 



Level y of 

WPI CCT SIT S iijni 1 icanc( 



NOTE : Responses . i r « • me . 1 1 i_s . 

13-17. Verb.ii S..A.r. ^corc S';{).u V) ? . 7 NS 

l8-jn. M.icn S.A.T. .seore tS^^.J h^^.^.S hSH.'v NS 

21. wh.u .ire you majoriay; in? 

(Respoases ntT ineluded here) 

2:.. Wii.u wiMiId ymi like to J., when veu liaish ■^..•h.OD I .' 

1. 'io K^v. (.'1 v; r.-ulu.-ii f -^-he.ol L'.J'" .:t^.(i' 

•'■ . Mi 1 i c.irv i , ■") '■ i . '1 . > n ; 

. . ('rule.- ide.i ILK, 1 ri .0" . i ' 

'Hiu-r I 1 [().;• 

We .ire intt-r-'SU'd i;i i;: p ■ e 1 v h.'W -.cfh t i v,m !,■,■! v..u sp.-t)d chirii^.; .1:1 
• iver.r.;*' Wr-i-k lut 'Jie I ■ - 1 i . >w i lU'. .ir t i v i t i ( t iu- i »■,;. m- i .-s iff iii^t .ill ti i ! I v 

.-.xe 1 us i Vf > : 

Ni^rK: M ■^f s .ire -\^jins er h>.tjr-. s;h!U ;n i .t. ;; .uMviC'.. 

.M-.'m . (\inri.t u'ith l,ietiltv in U'^im,'^. .-r .it^,-, IJ,/ 1 'i . 1 i./ :; 

.''■i-.'f>, (.i'Mii.iv; with rv .idvis^^r i :k! i v i d-i 1 I 1 v .:.(> l.fj 5.- . — ' 

^• ! :idv i :i .Ml mv own in f I 

(."lelit^r f'i.in) eourses \ r> . u ] *, _ . 1 ; 

J'^-Ul. Vork i II.,; .>r stui.iyiri- wit!; -'cht-rs h.l ; J) 

il-K'. ;i ports .ind hohhi^.-s S . ') , s . ';s 

_n-U, CtMU.Kt wit!i t.ir'.jlrv .Mitsivi,.' > i.iss ;.; i . ■ ) \j, .<'■.' 

F.-irnin.; iv.cMie'.' •> . 7 i.H IH.'j ,{u]\ 

i'- iS. K<-.-r.Mr i.M, lr,..V 1 7..'. ] „. [ 

Sltfpin;; '.^^ J 't'J.'^ / . 7 :;S 

i'\iin..; pro it'crs, t >; p<' r' i r s h.M 'i.tl f,.'> ,im,| 

't . T.ikiiii; fx.i"^-, . I 'S s:;h';i t •-; . 3,; 
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How do you feel about each of tlio following 
oducat icMia I go a 1 s ? 



^J.y. ' R c» s pion s e ?; a 



I = N'oc 
) = Vorv I 



^ are means > Scale used was; 
very iniportant; 2 = Important; 



mpor tant 



m'OW rMPORTANT IS IT: 

AO. develop the skills iiefessarv to earn 
a ^'.oi^d 1 iv ing 

•'^n. To le.im how to r?..ike friends and k^-* c a Ion;:; 
with pt'op 1 e 

•w\ To learn to think eU'.-irly and independeiit 1 v 

'* H . To >;a in an understanding of ih e ma in areas 
of knowledge 

To develop stri'ngths of .-haraeter and 
pe rsona 1 i r v 

•^0. To develop phvsical and emotional wcll-hring 

31. To dt.".-oliip tho desire .md rapacitv for 
1 i r o 1 inr.; 1 i-a rn iiu; 

•i... To hooone .jn. i n t e r i> s t i n >; individual [^urson 
to v.m: r.so if ,ind ot he rs 

^> K To deve 1 op se I f eon f idriu-f 

T.» learn !i-w [ .i n.jko derisions 

ii'HV I^U'oRTANT IS I r U) Vwi: T(^ Do T:!K iowi\(. 
T.MI.N'CS IN VO!-K !. I !■'!■': 

*inanrial •;iivn:t'ss .md .'.irn .i 
g-'od I i v i ng 

I"-' -i't-^' a happv : 1 V 1 : :\. 
"^''^ hr of siTvi.i' to iirhers 

'•T. lo dov.'Iot) r:v ;)wn intert'st .ind jU' rs..n,i ] i v 
--i^' fullfst, livv- in my owr^ vav 

To oriMte or f)orform works of arr 

f>(). T<' 'H' -ome competetR and r.-sp.'rti-d in rr: w.irK 
or prott'ssipn arui in rnv e.Tin^Mp i t v 

To ohan^e the worh! a round nt- f.^r t!io :-../t, t,'r 

rMi>i;RTANT AKK THFSK KKASnNS K(1R f::nKKTAK J ; 
AN u ;■'}■■-(;, \Mi'!'S {'K( I, If: I'M' TiJ vol': 



loarfi about ram-r poss i t>i 1 i r j ,.s 

proi>ar..' r.it- f.^ r,.p,. w i t 'n the .idtii! u..r]'l o! vork 
St rin ions -li s.-fic.'! 



To a hroak iiv 

rui.'s an^i 1 i f- 



WPI 



d. i 



d. 1 



CCT 



J . S 



he ve Is of 
SIT Siggi f icanc 



. 1)08 
NS 



N'S 
NS 

. n '> 
NS 



\"S 
NS 



. ( )() 1 



il7 
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. To he o: .siTvLri' Co others 

66. To got a l-ir«.':ik ; rom clatjsroom .in J .icadenit' 
r'-»qu i rorat'fi t s 

^7. To satist'v .if.ulemic requirements 

b8. To do whiJK my friends do 

hti. To dovt'lop personal qu.iliiies such i nc rea.si-^i 
oiMi f i dencp , so 1 i - re 1 iani- e , and maturity 

70. To he free, J ivf ia a new way, do my outi thi:: : 

71. To learn rcopo about other, different .''ocial 
^'.roups and env i ron:nonc s than my oun 

7J. To L^iin pra^'tiial knowledge of a suhit-ct or 
fiold siudieJ i p. .s'ohool 



ha Vf I 1 ;'u.' 



vr,\- own oreativf wcirk 



DO 



\0A- THINK THAT ANY .M* THE FOLLOW INC WILL BK 

HL.K.VS rOK VOL ON AN OfF-CAMPL'S WORK JOB OK i'KO.iH:!"; 

Y'^'.ir ahilitv t master tht* variuLis faofts or 
thf j'-'h, til thu sat isf ai-r ion ii:' your emp 1 .^vf r 



V-.>;; r ah i H t V : > 

't x^'.j r ah i I i t '.' I v 
:.•] low uorkt rs 

Your ah i i if v 1 1 
ioh IS ii.irini; 

V-»'jr I i i V t . 
arul 1 a i t li Ui i 1 v 



iion>\ vith vour suptTvist.r 
I 1 oiii; w i r h voLi r 

■, i { out fVt-n when t h.^ 

vour ,ippo i n t T^tTU s rf^-a lar 1 v 



WPI 
1.8 

1 .5 
1 .8 
I . 1 



1 . 8 



I .8 



CCT 
1 .9 

1.8 
1.8 
1.2 

2, 3 
1 .9 



1 7 



1 .8 



SIT 
.8 



J. 3 
1 . 9 



1 .9 



Levels of 
S i^n i f 1 cane e 

NS 

.00 J 

NS 
.00 1 

. 0 >:) 

NS 

. 1)1 1 1 



NS 
NS 



NS 
NS 



liow do vou f t't.' ! .ilmut under takinv^ vntir 
off-campus pro its' t or at'tivity? 

1 . Kn t hius i .isr i t: 

. I nd i ff t* n.-n t 

K Con! 

'i . ApprchoTis i Vi- 

V. Othor 



^ l.h" 
17.17 
1 7 . 
i . 
6. V> 



i'^.o/: 
J ! , 1 ■/; 

13.9": 



I h. ') / 
28. r 
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WPI Seniors 
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3 
3 

9 

2 
2 

1 

^ 



1 weeks coo shore: limited exposure to material, too rapid a pacp for 
learning the material; excessive work— prof essors don't under- 
stand Plan system 

grading system poor— hard for graduate schools/business to evaluate 
poor advising system-uninf onT,ed ; needs expansion; advisors need to 
be more available 

competency exam~-too much pressure, too late-how can one test compctonc 
limited communications between faculty/students 
"AC" hinders motivation; can get by with little work 
need some regular courses to balance project work 
poor social atmosphere 

without course requirements, many students lack knowledge in major 

fields— must specify degree requirements 
Intersessions are a waste of time 
some exams test speed, not competence 

inflexibility (projects take up 2-1/3 units, equivalent to 7 courses >) 
limited course selection 

idea of sufficiency fine but mis lead Ing— need more help on creailnr 
projects 

more could bo learned in classroom than through projects 

laxness 

WACCC 

should be ablt^ to graduate with knowledge In all areas 
major courses iiot offered often enou£;!i 
projects should be more relevant to evLuuual career 
open admissions 



of study which have h i 1 v 



available trj attract, younger, 



implementing flexible Plan on fields 

structured requirements 
courses bec:omlng easier 
more research money needs to be made 

b e 1 1: e r f a c u 1 1 
inflated grades 

"loose" quality on p roj ec t s--espec i a 1 1 v the sufficiency 
too many students working with rhe same few professors' 
no sense of community 
need to develop humanities courses 

"MOP/rOP do not provide a true industry/education interface' 



Cla rkson Seniors 



4 

3 
3 
\ 

3 
2 



not enough practlc^-il use of theory 

students/facultv/adminlstration apathetic: apathetic i n te 1 i ec t tin 1 

environment; uninvolved in scrliocW affairs 
some professors are poor teacher,; 

need more human 1 1 ies , social sc i ences— we II - roun<led education 

not enough Jab courses 

not enough women 

too much emphasis on grades 

"departments not being of the same quality" 

hard for small school lo keep up with the' times, while retaining (he 
advAintages of a small school 



ii9 
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many students get too involved in engineering, relating its pre- 
cision to all other facets of life" 
course material too rigid 
programs cover too much material 
inflexible grading; too few tests given 
some faculty too research-oriented 
lack of equipment (sraall school) 
no school spirit or social life 
lack of student /faculty interaction 
academic standards being lowered 

traditional rigid approaches to problems imposed by small staff 



ril. Are there any other comments you'd like lo make? 
WPI Freshmen 
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1 
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very satisfied with WPI, grading svstem. Plan 

some professors (especially in iow.-r level courses) are poor teachers 
there should be no need for basic (calculus, physics) courses— Laken 

in high school 
housing problems 
10-week courses bect-T 

more opportunity to take courses outside major 

Plan is confusing, can be easily misunderstood, used to cover (uie's 

f ai 1 nres 
Plan not flexible enough 

tendency toward isolating one's courses in technical s tud i es— nar row 
educat ion 

Ian 

opportunity to finally ap{) ] v theory — 



less pre/sure on grades with 
"projects" emphasis exciting, 

gjod career preparation 
difficult for girls fiere 
faculty understaffed 
career opportunities could be 



stressed more during freshman year 



WPI education could be more challenging 
latitude in degree of difficulty of competency exams unfair 



Clarkson Freshmen 



more humanities courses offered 
admissions not selective enough 
little motivation to work 
poor soc ia 1 1 i f e 

small school in small city is best part about Clarkson 
should include "values" courses 

emphasis of professors is on research rather than teach inj; 
too much work without time for soc ia 1 /cu 1 t u ra 1 life 
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All 



WPI Seniors 

2 lack of knowledge advising creates problems 

2 WPI developed good ideas bul many aspects of Plan are too extreme 

2 need intensive orientation to Plan for freshmen 

2 Plan is good on paper but is being poorly implemented 

2 WPI not select! ve enough in admiss ions 

1 only 1/3 students involved in project work, rest more concerned wuh 

requirements ful f il ling 



1 only 1/3 faculty involved in project work 

1 prefer Pass/NR/Dis t inguised grading system 

1 IPX forTi.at for all courses 

1 lieavv workload detracts from enjoyable college expor iunct^ 

1 unnecessary stress in detfrmining competenc^v — using single comprehen- 

sive exam 

1 changes in faculty ap[) roach, style needed 

1 give sample course plans for students to use' as mcKh.* 1 s for s[H'cific 

car e e r objective s 
1 depart men t s undors t af f ed 

1 lacks sense of cs^mniunitv 

1 n o e (i more i n f o rm a 1 seminars 

I rontusing to have classes be in.g on same day as re,^ i s L rri t i on 

I dual system; Plan for honors students, non-Plan (or tuht-rs 

1 poor idea to allow students to take suc^cessive courses without passing', 

first or preceding c(Hirse 
1 nffer short, special inter.*st courses during Intersession 

I no iuima nit i e s s u f f i c 1 e n c v 

i senior project, rather than /i i" t e r cr^urse work compK-trd 



CI arks, in Seniors 



^ excellent courses ami t'thicativm 

2 need more social sciences, humanities c ( )u rses--s t i mu 1 at i 0[i in ditferent 

ideas, ways of thinking 

1 diiricuit to transfer here — to m/ike adjustments, keep up with w, ;-!-- 

1 too high a level of competition en eon raged here 

1 poor placL^ment services 

^- confusing when actual ccMirse offerings differ from those in ca t<iio^;ue 

1 lU'ed lo rL-[>Iace Dean of Si-hiK*! of Manag,einent 

] need mor^' work internships 



Ar. 



■ i 



• . A.; V : . . ■ ; :■• ; r ti. i' -ru s • r> ■ 
' . A !■.■ i I, ■ ; f. i i i 

. i r,' >t I ; l iv i ■^■ 

• '".i r : r. ti 

1 f. V: s i : I ; ii,. , u'lpu - 

1 1 . f.i.-Ml f 

i >■ . Ir}' ! : u i I .ir > h. ■ r- ■ 

I V . Or 



1 , {» 



ERIC 



wri ccT 



What lorm of tinan^rial ho 1 p Jo von wceivv 
froro the SL-houI? 

1 . Monov 

2. Moni'v ami work iMtiih inat ion 
'S, Mon».'v And l.>an <-■« Tib i tia t i on 

5, N'on.- 

Vor a fH-rs.Mi in y.njr voar (t-.v;,, frt-slinan, 
junior, I't.-..), is your standirv^ in tfrnus 
ooi:rsi'S passt'd 

1. Mort' than two .Murses be!! !:•,.! 
. Tw. . roi:;-SfS tu'hind 

0:> :ar.;.-[ 
1 . <'':;o -our-.f aho i.i 
1. .'w.' r. Mir-^,..^ ah. -a,! 
. Mi.r,- rha:: !.w... o.nir-st's alifaa 



10. .'4 ^ 

JJ. 3.:: 



: 'J. ] ■ 

! 1 .t^' 



12.9 ■ 



1 i . V 
K . '1 ■ 
! 1 . 2 ■ 



Levels of 
S I T S i^^ni f icanco 



1 . I " 

12.8:: 

15. 3:, 



i i . 5 



i).T:-; i r ..;-v 

■"r it it;: i [ V . 1 r" s. > r i • ■/ 
■Nit;: p.i : - r r.- 1 ar i vi-; 

"V i r 1 i n S rn i 1 .-s 

200- ■)()() T, i i rS 

.^I.»r.> r tian "SOO ni i 1 os 



..' o . 5 ■ 



' S . 2 " 



12. j ■ 



■* 2 . ■ 



2.9' 



1 r n 1 n K 



h.>^>i .-l.i 



2fi. I 
I 2. T" 
J . 2 
M . i/, 



28. h:: 
! 0 . r 



3B 



15. It you can remt^mlu' r , .ip|) rox im.it f 1 v wh.it wtTi.' 
your S.A.T. scorf^'.' 



Levels of 

WPI CCT SIT S l^ni 1 leaner 



NOTE: Rt'spori'^t'S .irr iiilmiis. 

15-17. VL-rh.iI S.A.T. Si-.m-l' SM).0 SS7.I 7 . 7 N'S 

l8-jn. M.irh S.A.T. Sv-ure 64.'* . J nS-'* . 3 nSvS.^J MS 

21, What ari' you majoring; in? 

( Ri.'Spo:isos not im huled iu-re) 

J.'. U'hat woiild you liko to do vhi'n ;.mu tininh s^-hool? 

I. ('>.' OT] t.) graduate soh(^o] 3J.J". J 7 . H"; .!'i.(V 

- • W'-!^ '^ ■■♦q. 8 :; s i . m;. i . s ' 

• ■'^i 1 i ^ - Jrv J . 7 " i.u ' .no I 

• I'^^i^'- i^i^'^' 1 i. T'. Ih.f)- '^.\: 



c'xrlu^ i vo) : 

Nin'K: Kr-: p'Mi sfS .tro :nLM_n_?2 iuMir-. -^I'rnt in 

Ji-.N*. •.'.Tirait vith I'aoultv in If^.-rnrt-s ^lr 1 

-'■'>-. 'h. LiMUav't with riv .jdvi-^.ir i nd i v i d',i i 1 ! v 

-7-.:S. Stiulvirii: on nv own or in I:'! 
1 Kf I 1 1.' r !M an ) amr-.ivs 



SI - 

t7- J8 

i-'ij 



'■\'\ > t" k i n i; I ■ ?■ s r. n d ;/ i n ^ with > ' 1 1 u ■ r s 
Spo r I s ,tiul hohh i rs 

font lit wit!i ta^-ulrv r-nt-^id^' of il.is- 
Karn in.v; miMirv 
Kt-r ri-a t ion 
S l.-op i n^;. 

Ho i n i; nrti j (<(T s , . :<pri' i :n.'!it ^. 
Takin»; exams, a sst^s srni'n t s 



.ir t 1 V : t V 



N-Oll ^ 


; [n-nd 


du r i n>', a ri 




Iff til 


U a I ! 


:!>iit U.I 1 1 V 






1 h 






. ( ) 


1 


. 0 


.HO 




i .s 


. fi i i . ,' 




^. I 




.0 h.^ 




s.t* 


M 






1 . / 

') . 7 


! 

\ 


i.t< 
H 1 ,S . 


.OIJ 


^1 . 


1 7 


1 . 1 




. J 




9 .* ; . ; 




.rf 




0 h . 4 
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H.)w do VDti feel about iNicfi o: t.h..' followLng 
educat ion a I ^on 1 s ? 

^'^"^TK: Responses are mtN ins . Sc.ile use J was: 
1 = N'uc very important:; J Important; 
3 = Very Important 

HOW [MI'ORTANT ES ET; 

-V3, To develop the skills iu*eessarv t.> L-.irn 
a y',ood Living 



H'tA I>tP(W'.TAN'T IS rr 10 Voi; , ) do [-t:|.; Ti w [ ; 

i'-^ ■! inar;.' i .il s-i.-.-.^ss an.! rar:i .i 
i:'-Mi 1 ivini; 

r-> ii.svt' a haf^pv : 1 v i i : 

" • I"-' no ■> f sc rv i i-L' r m ,n lu.- rs 

I'" .i.'V-'iMp r.r: iiutT.'St an.! p-- r-,. 1 i : v 

r t !'..' 1 1 .-'-^ [ . I i i :i . .-^-n v iv 

^i-i. Tu .T.-'ar.' nr peru-rni wi.irks art 

T.. li.'.-.^m,- (■.^^T1p^■ L on t anil rrspLTU'i i r: nv v. i 
<ir pr. ' : t'ss i 1 Ml aiui in r.v cortmun i : •.• 

^>1- Te .-.han,;'-' tiu' w^^rld arDund r>ir rh*.' [ilt;:,- 

HOV; [MfoKTA^M" AfsK T'-IKSK REASONS i'OK ! 'NDKKTAr: I : 
AN ' iKF-CAMPi'S PKO.IKCr In V0[': 

'iJ. Ti> l.'arn ahnut -■ircrr pns s i h i .' i r i t- s 



Levels o£ 

WPI_ CCr SIJ Si^nilLcanct 



To learn how to n.ike rr lends antl ,i;L'L; a Knu\ 

-w'. fi. It-arn to think ..Irarly and i ndt' ptTiden t 1 y 2.H 2.H J. 8 NS 

*H. To i;.Mn an understanding i»: t.he r.a i n art- as 

of know It'd^L' » i , • , . 

- • •> . . ♦ ^ . i Nb 

■*'K To develop stron,:ths of fharar:L'r an.i 

(HTsonal it;.* ^ j ^ , .-^ ^.^ 

')0 . To d e- vl- Lop {di V s i o a 1 and l- mo t i on a 1 vl* 11 - he i n J . S 2.') J . .'4 MS 

I . To dovel'Oj: Lhc desire and .apacitv fnr 

I i fe 1 on 1 oa rn i rii; j ^ 

To hot'i'ne m i n r e rt'S t i n individual ptjr son 
t ' ^ v.Mj rsL' 1 f and .1 1 ho r s » 

■'1 J . r.^ Jl-vi' i op so 1 t' oonf i drnoe ' • - 



1. i 



Ko dor I s 1 on s / ^ ; 



.i>() 1 



^ ..'.J .05 



1 . h 



NS 



rnlM-; a 
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^5. 



To bi' of stTvioo Co t>tht'r!» 

To i;i>c .1 brtMk t'rom l' lass room .intl .icatlonir 
r«?qu i rt^mL'ti t s 

To s, It isfv academic requirements 
To do wh.it my friends do 

To develop personal qiuUtierf sueh as iiure.ist 
^:onf idence , se 1 1"- re I i .Tn.- e , and m.uurlry 



T(^ he fro* 



1 i\ 



in a n e w w a v , do rn y own t h i 1 1 



iai 



To learn more about other, different 
^;roups and envi ronr^encs tiian my ouii 

To >;ain nra.-cic.ii knowli-d.^e of a subjec't o 
1 i e 1 d s L ud i L-d i n so hot) 1 



ha' 



f [ i- 



own 



• roat I w- irk 



)0 V(M: THINK ;-HAr ANY OF TIIK '-OLLOVINC Wli.!. iiH 
'KOHIJ-MS KOK vol.- ON AN i^FK-OAMPi-S WORK JOB -'iK 



Viv.ir abiiirv to niasu-r [he various f,iro[. s <^ 
t -'t- h■•^ tHf sat Lsl .iv-: i.)n .^f -.Mur L^npl.iv 

Vniir ahil:tv to a 1 .m - c fi v.njr suporvi 



1 ^'wr ai> i I i t. V t ^ 
! I 1 •. 'W w. ^ r' k r rs 

V.Hir ah i ] i t V 1 1 
; oh is hnr i n.; 

V I • u r a b i ! i : i 
and ! a i c h : 1 1 1 I V 



a i .m ,» 
alotu 



w i r }i 



; r' 



Mj r appi ' i 11 [ -eru s vk' -j \ 



1 .8 
1 . 

1.8 
1 . 1 



I .8 



J A) 



1 . 4 



1 . H 
1 .8 



1 .9 



1 . H 



sn; 
1 . s 

1 . 7 

1 . 7 
1 . ! 



Levels of 
S i >^n 1 f i cane i 

NS 

. UO \ 

NS 
.1)1) 1 

. O 3 ■) 
NS 



Hnw do vmi ft'fl about undt' r t 't k i :u. 
off-rampus proTfcr or ac t i v i t v? 

! . F-'n: hiis i asr io 

J . I nd i f f o rt-nt 

J . "'.'•■'11 ; i (Il-h t 

. App rofii'ns i vo 

.'Hhor 



1 7 , ] ;^ :? 1 . r-; i h . s ■ 
1 7. 3*- 



6B 



Rate each of the following concepts according to how you personally perceive it 
or feel toward it. The numbers represent a scale between the word pairs; 
indicate where you would put yourself on the scale by placing a circle around 
the appropriate number. 

NOTE; Responses are means . Scale used was: 

1 = Left side of pair; 9 = Right side of pnir 





WPI 


CCT 


SJ_T 


Respond to each of the following Vv'ord-pairs as vou see 








YOL'RSKLF NOW 








5. Large /small 


4 . 5 


4 . 4 


4 . 4 


b . S 1 ow / f a s t 


6 . 3 


6 . 2 


6 . 5 


7. (iood/bad 


"3.1 


3. A 


2 . 9 


8. Weak/strong 


6.4 


6 . 3 


6 . 5 


9 . A c t i V e / p a s s i ve 


3.8 


4. I 


3. 7 


10. Kg ly /beaut iful 


5.8 


5.8 


6. I 


1 1 . Light /heavy 


4.9 


5.0 


5.0 


12. Du 11 /sharp 


6.7 


6.5 


6.8 


13. K i nd /c rue 1 


3. I 


3. I 


3.0 


1 - Flard/sof t 


3 . 2 


5. 3 


5.5 


I 5 . Dc 1 i h e ra r e / c a re 1 e s s 


3.5 


}.8 


3.7 


1 6. Unpleasant /plcNTsant:. 


6.7 


6 . 5 


6.9 


i 7 . Ma t u r e / i mma t u r e 


3.3 


3 . 


3.0 


18. Hazy/ clear 


6.5 


3 


6.7 


1 9 . Va 1 ua b 1 e /wo r c h 1 e s s 


3. 1 


3 . 3 


2\9 



YOUR TDKAL SELF 



20 . 


La rge /sma I ] 


3.9 


3 


.9 


3 


.8 


21. 


Slow/ fas t 


6.6 


7 


. 4 


7 


. 6 


2 2 


Good /bad 


2.0 


2 


. 2 


■> 


. 1 


23. 


Weak/s t rong 


7.9 


7 


7 


-? 


. 8 


24. 


Ac t i ve/pass i ve 


2 . > 


') 


, 4 


2 


. 2 


25. 


Ug 1 y/beaut i f u 1. 


7.3 


7, 


. 1 


7. 


. 3 


26. 


L ight /heavy 


4.5 


4. 


. 5 


4 . 


, 5 


27. 


Du 1 1 /sharp 


8. I 


7. 


8 


8. 


0 


28. 


K Ind/ c rue 1 


2.0 


2 ^ 


0 


2 . 


0 


29. 


Ha rd/sof t 


5.0 


5. 


1 


r 

J . 


2 


30. 


De 1 ib e ra t e / c are less 


2.2 


2. 


6 


2 , 


5 
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WPI 


CCT 


SIT 


31. Unpleasant/pleasant 


8. 1 


8.0 


8.0 


32. Mature /immature 


1.9 


1.9 


I .9 


33. Hazy/clear 


8.2 


8.0 


8.3 


34. Valuable/worthless 


1.8 


2.0 


1.7 


OTHER STUDENTS 








35 . Large/small 


4.6 


4. 7 


4 . 7 


36. Slow/fast 


5.2 


5.3 


5. 3 


37. Good/bad 


4.8 


4 . 5 


4.5 


38. Weak/strong 


5.1 


5.2 


5.4 


39. Ac t ive /pass ive 


5.2 


4.8 


4.8 


40. Ugly/beautiful 


5.0 


5.1 


5. 3 


41. Light /heavy 


5.2 


5.2 


5. 1 


42. Dull/sharp 


5.0 


5.3 


5.4 


43. Kind /cruel 


4.8 


4.9 


4.6 


LL H^rr^/Qnf^ 

'-('4. riclLLi/irjL'iL 








45. Deliberate/careless 


5.4 


5.0 


4.9 


56 I JnD 1 pa s a n r / n 1 p ;i c: ;n n r 


J.J 


5.7 


5.6 


57. Mature /immature 


5.3 


5. 1 


5.0 


58. Hazy/clear 


4.9 


5.4 


5.2 


59. Valuable /worth less 


4.6 


4.2 


4.1 


I. How would you solve the following problem: 


Pretend you were 


: asked 


lO 


devise a gasoline rationing system for all 


of the people at 


this schoo 1 . 



^-/hat factors would you consider in making your decision? l^at would your 
program look like? 

WPI Students 



9 


top priority for commuting staff, students 




7 


no discrimination (no favoritism for minorities or the 


affluent) 




equal amount of gas for all people 




4 


consider each person^s need for driving 




3 


consider distance to be traveled 




2 


consider income/occupa t i (.')n 






consider type of car 




I 


lowest priority for resident staff, students with vehic 


1 es 


1 


c»irpools received increased ration 




1 


gas allocated by WPI security 




1 


no coupons use s t uden t ID as c rod i t card 




1 


penalize people who o w n / u s o cars t ^l a t get poor nii 1 :i g e 
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IT. 



penalize peoF^le who commute more than 20 miles per day 
allow people to sell their gas to others 
raise price of gas 

advertising campaign to urge conservation of gas 
use school vehicles only for necessities 
consider type of driver: waster/conserver of gas 
consider military use/public transportation 
have everyone drive same type of car 
priority for truckers, salesmen, military, etc. 

priority based on necessary travels with option to bend rules if 
necessa ry 

people without cars entitled to H> standard ration—to be given away 
consider severity of fuel shortage 
more bicycles 

rich people with big cars can buy extra gas at heavily taxed prices 
"consider needs for work, split the rest for pleasure'' 
stamps given out on priority basis 

second priority = ?5 limit on gas for residential students 

Protend someone similar to yourself, but younger, asked vour adv— - about 
coming to this school. What would you sav? Whv? 



\c to 



6 No: no girls, no social life 

6 yes: very good school for learning: enjoyable courses, faculty, 

opportunities in abundance 
suggest that they have a pretty good idea of what thev want to go 

into; have a major in mind; person should be interested in lea 
not just in getting a degree — need high motivation 
2 don^t be put off by "Braggarts'7"robot'7st range people here 

2 must be prepared to emotional depression, high expenses; ab 

survive with little or no social life, work liard 
don't be put off by seemingly impersonal faculty 
"don't be put off by freshman c 1 asses--tfiey are only 

important material will come later 
encourage person if a serious student 
suggest they live at school to take advantage of all 
good place to learn about people/work 
must want to come here 

need better than average intelligence, be enthus last i c about projects 
Plan has no problems but provides better than average education 
would explain good/bad parts about WPT/Plan, etc. 
conside r small school environment 



rn ing 



the has i ( 



the 



it has to offer 



ni. Do you have any other comments you'd like to make? 



ci s a c cMTim u 1 1 i I y i s r e a t ' 



WPI students tend to be apatlietic 
"Plan is a great thing: the school 
10-week term better 
knowledge gained here is deeply satisfying 
most people at WPI take life too seriously 
some people at WPI are very strange 
poor athletics program 

some notice (praise) of receiving good grades would be nice 
guaranteed housing for black students discriminates against white 
s tudent s 
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Till- it.Mv.s in this in-anuTHMU I'ln^tcr h> Sf.i'c: 

.'11 i'.uh i^C.\\i> ,lVr Il.^tisl ht'l,*w Wll.'lr 



1 - KiW 



Thf k'.'v t'.M' rhi* it.-n;s nuikitu; up f 



li :i 1 1 1 >; > 'H t h«' 'Hit's '. i ^mn,! i r*. 



i>:i sorT^t' var i.,r-i los t^ie v.iri.mcc within i ns ( i t nl i cms 

WIS s.^ iliaL rionn ..i i T fcronces hjctwcnn Lnsf i I ' s ! i ons 

o!" vcre SL It i s> i c:il Iv s i r," i-l" i (--^^i^ • 
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DIRECTIONS 



The purpose of this questionnaire is to find out what your school environment is 
like. Some questions relate to -a typical class," others to the entire school/ 
Ihere are no right or wrong answers to any of the questions. You are asked to 
give your honest and frank opinions. Your replies are anonymous. 

For each statement, go through the following steps: 

1. Read the statement carefully. 

2. Think about how well the statement describes your school. 

3. Circle one of the numbers across from the statement according to the 
fol lowing instructions : 

>'°^ strongly disagree with the statement, circle number U 
If you disagree with the statement, circle number 2. 
If you agree with the statement, circle number 3. 

-^"^ strongly a^ree with the statement, circle number 4. 
Please be sure to answer all the questions. Do not leave any of Lhe questions 



(1-4) Your Sch GO I 



y ear are 


you in at v ou r school ? 


WPI 


CCT 


r I 


'I' 


fl) 


freshman 


30.0% 


3 3.0% 


14 


. 6/ 


(2) 


sophomorf^ 


22. 5 % 


20. 1/; 


14 


.92 


(3) 


j un i or 


25.4/: 


24.4% 


1 5 


. / '/■ 


(4) 


s i o r 


2].7Z 


21 . 5% 


U. 


•) '■/ 


(5) 


f;rnduate student ) 










(6) 


o tl ie r (Vfhn t ? ) 


0.4/^ 


1 .0% 




(■)7, 



(6) Are you 



1 



( 7) Students here do favors for one anoihcr. 

( 8) The books and equipment stu dents need or want 
are easily avaflble to them. 

( 9) There are long periods during which 
many classes do nothing. 

(10) The school has stud ents V. i th many d i f f er'^nt 
interest, 

(11) Certain stud en ls work only wllh rJu"^ i r close frlen 



(12) Tile students here enjoy uheir class work. 

(13) Students who break the rules are penalized. 

(14) There is constant bickering among class members. 

(15) The better students' questions are more 
sympathetically answers than those of the 
average students. 

(16) Each class usually k n ows e x : i c t: 1 y wha t it 
has to get done , 



(17) Interests vary greatly wiihir^. classes or groups. 

(18) A good collection of books or ma i ^ i n e s is 
available for students to ur^c. 

(19) The work here is difficult. 

(20) Every student here enjoys t\\o s;ime privilpr.es. 

(21) Most students want their wor'-. he better 
than their frir-nds' v/ork. 



(22) The s c fi oo 1 has rvi I s to s i. d o i ^ . i c t i v i ties. 

(23) Personal d i s s a t i s f -i c t i on w i r : t i'l ' - s c fi oo I is 
too small to he a profWeiii. 

(24) A student has the cfmnce to to know most 
other stud 'Tits in !i is /her cl is^. 

(25) Wo r k in class is f r e q n t - n 1 1 y in t e r ru p t ed w\^ o n 
some students hriv^ no tiling to Hn. 

(2^S) Students cooperalo '-r-jiMlIv witfi all clnss 
members , 



(27) Many students are dissatisfied with much that 
tb*^ class does. 

(28) The better students are granted ypecial 
privileges . 

(29) The objectives of most classes are not 
clearly recognized . 

(30) Only the good students are given special projects, 

(31) Class decisions tend to be made by all the 
s tuden ts . 

(32) The students would be proud to show the 
school to a visitor. 

(33) The pace of most classes is rushed. 

(34) Some students refuse to mix with other students. 

(35) Decisions affecting the students tend to be 
made democratically. 

(36) Certain students have no respect for 
other students. 

(37) Some groups of students work together regardless 
of what the rest of the class is doing. 

(38) Members of each clar^s are persorMl friends. 

(39) Mos t classes are well o r r.M n i z ed . 

(40) Son e students are interested in completely 
different t>^:ngs than other students. 

(41 ) Certain Indents have i-ore influence on what 
happens in class than others, 

(42) T\\e f acll 1 tiio^; are briL^ht and comfortable. 

(43) Students In tfte same class tend to pursue 
different k i nd s of p rob 1 ems . 

(44) There is cons ideraf^le dissatisfaction 
with the work Lho students liave to do, 

(45) Failure of on*-' class woulrl n^^oan little 
to L nd i vidua 1 members . 

(46) Many classes ,-ire d i sor^:an i r.ed . 
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FORM C 



0) 

a) 
u 



(47) 
(48) 
(49) 

(50) 

(51) 

(52) 
(53) 

(54) 
(55) 

(56) 

(57) 
(58) 
(59) 
(60) 
(61) 



Students compete to sec wlio ran do the bcs t work . 

Certain students impose their wishes on the rest. 

A few of the class members always try to do 
better than the others. 

There are l(?nsions among certain groups of fjtudents 
tbi a t tend to i n t e r f ere with class a c t i v i 1 1 e s . 

Classes are wo 1 1 - oi- ga n i z e ci a nd efficient. 

Students are constantly challenged. 

Students feel left out unless they compote 
with their classmates. 

Students are asked to follow strict rules. 

Hie class is controlled by the actions of a 
few members who are favored. 

Students don't care about the futurt? of th<j 
school as a whol e . 



Each member r of the school has as mucli 
influence as any other member. 



The members look forward to 
class meetings. 



: om L n g to 



The subjects studied require no particular 
apptitude on tlie part of the students. 

Memb e r s of most classes don't care wh a l t h e 
class does. 

'Hie re arc displays around most rooms. 
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(62) All students kr.ow each other v-^ry wrll. 

(63) CI ,iss rooms ar*' too crowd^'d. 

( 64 ) Students are not in do s e e n o 1 1 rj i con t a c t L o 
develop likes or dislikes for one anf>t}:t:r, 

(6 5) The class is rather informal and few rulos 
are imposed. 

(66) Students have little idea of v;hat the class 
is attempting to a c c om p 1 i s ! i . 



EKLC 



(67) There is a recognized right and wrong way of 
going about class activities. 

(68) Wl^at a class does is usually determined by 
all the students. 

(69) After most classes, the students have a 
sense of satisfaction. 

170) Most students cooperate ratfier than 
compete with one another, 

(71) The ubjectives of your classes are specific. 



(72) Students in most classes tend to find the work 
hard to do, 

(73) Each student knows the goals of the course. 

(74) All classroom procedures are well-established, 

(75) Certain students in most classes are 
responsible for petty quarrels. 

(76) Many class members are confused by what 
goes on in class. 



(77) Classes are made up of individuals wiio do 
not know each other well, 

(78) Clas s e s divide their t,' f f o r t s a m on g several 
pu r pos es . 

(79) Classrrs have plr-nty of time to cover th-^ 
prescribed amount of work. 

C80=l) 

(1-4 = idont ) 

( St u dents vA i o h a ve p;i s t his t. o r i o s o f b e i n r 

discipline problems ar^^ d i sc r i - i na tod a?:ainst. 

( ^) Students do not have to b^:rrv to finish their work. 
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FORM C 



( 7) Certain groups of fricndti tend to Hit together. 

( 8) There is much competition In our claaseo. 

( 9) The subject presentation is too elementary for 
many students, 

(10) Students are well- ntlsfied with the work of 
the class, 

(11) A few members of the class have much greater 
influence than the other members, 

(12) There 1 i a set of rules for u h e s ^. \id e n t s to 
f ol low, 

(13) Certain students don't like other students. 

(14) The clasfj realizes exactly how much work 
it has to do, 

(15) Students share a comnion concern for the 
success of the class, 

(16) There is little time for day-dreaming. 

(17) The class is working toward many different goals. 

(18) The cl ass members fool rushed to finish tlieir work. 

(19) Certain students are considered uncoope r.i t i ve . 

(20) Most students sincerely want tlie class to he 
a success, 

(21) lliere is enour^h room for both individual and 
group work, 

(22) Each student knows most of t-.he other mernhLT^^ 
of his or fier classes by their first names. 

(23) Failure of o v;.* r y member of a c 1 a s s wni i ] d mo n n 
nothing to most members. 

( 24 ) Mos t classes ha ve difficulty k e o p i ri u p 
with their assi^.^ned work. 

(25) The re is a groat deal of c on f u s i or. d u r i n most 
class mee t i ngs , 

(26) Di'fferent studf^nts vary a i:roat deal ro^.^rdin^.' 
which aspect of their c 1 a so s thi-'V arc 

Iri teres ted in. 
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(27) Each student in a class has a clear idea of 
the class goals. 

(28) Most students cooperate equally with other 
cla s s members • 

(29) Certain students are favored more than the rest 

(30) Students have a great concern for the progress 
of the class. 

(31) Certain students stick together in small groups 

(32) Most students consider the subject-matter 
here easy. 

(33) The course material is covered quickly. 

(34) There is an undercurrent of feeling among 
students that tends to pull the classes apart. 

(35) Many students in the school would have 
difficulty doing the advanced v/ork of 
upper classes. 



(36) 



Students seldom compete with one another. 



APPENDIX D 



STUDENT INTERVIEW CATEGORIZED RESULTS 



1 . 


WPl 


- September 1973 


T 


WPI 


- November 19 7 3 




IvPI 


- April 19 74 




vn^PI • 


- Novuimber 19 74 




WPI ' 


- Februar2/ 19 75 


6. 


CCT - 


- November 19 7 3 


7, 


CCT - 


■ October 1974 


8. 


ccr - 


■ Apri.1 1974 




CCT - 


January 1975 


10. 


SIT - 


March 1975 



ERIC 
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Interview Results 
Worcester Polytechnic Institute - September 1973 



How did you hear of WPI? 

7 friends 

4 guidance counselor 

3 director of WPI admissions visited high school 

3 family 

2 visit to WPI campus 

1 teacher 

1 high school chemistry department 

Why did you decide to attend WPI? 

5 the Plan 

2 close to home 

1 good reputation 

1 f inane ial aid 

I Consortium 

Did you know about the Plan when applying? 
16 yes 

How important was the Plan in your decision to come here? 

6 not much difference; would have come an>'way 

3 only reason for attending 
3 large effect on decision 

3 would not have come without the Plan 

Do you think negotiated admissions is a good idea? 
6 yes 

Describe the Plan; what it means to you. 

6 free course s lection 

^ no requii^.-^ ^ our.^es 

3 student has more freedom to pursue own education; to sui^ own -oV 

3 IPI or lectures 

3 short terms 

concentrate on learning things, r.ot on .t^,rades 
learn self-motivation 
better relationship with teachers 
able to concentrate on one area 
have more control over studies 
responsibility on student 

l^^^ich aspects of the Plan benefit you the most? 

n independence in selecting courses; educate myself 

2 no required courses 

2 practical education included; preparation for 1 i fe 

2 IPI 

2 qualifying projects 

I selection of courses available 

139 
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WPI - September 1973 



2 



1 extra help from teachers 

1 follow interests in different areas 

1 3 courses per term — get more out of each one 

Problems? 

3 how to do project; making contact with people especially 

1 with Plan: sinking to the average 

1 seems necessary to spend all time studying 

1 English history 

1 electrical engineering a difficult field 

i need advising in selecting humanities courses 

Outstanding experience thus far? 



2 adjusting to dorm 

2 none 

2 friendly atmosphere--students , professors, etc. 

1 being at college 

1 ROTC^ 

1 calculus IPI 

1 placed in higher level course 

I working on a computer 

1 good teachers--wil 1 ing to go out of rneir way to help students 

Personal effects of living here for four years? 

^ good educat ion 

2 enjoy years here 

I more competent engineer 

1 better social experience tha'i living at home 

L more outgoing 

I become well-rounded 

I learn a lot about people 

1 self-motivation 

1 practical education 

1 independence 

How do you feel about facultv? 

they* re all great 

3 working hard to make Plan work 
3 good teachers 

3 good interaction between s t udent s/ f acu 1 t y ; they .ir^; V'er%- iiel pf ul 

2 tiiey .nake t hemse Ives ava i lab 1 

Wliat do you think of the advising .svstem? 

10 helpful 

3 don't know yet 

1 not too fiol pfu I 

Wliat kind of rclatlonsfiip do you want to have with a(jvisor? 

6 set up own appointments 
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WPI - September 1973 



3 



Should the advising be personal as well as academic? 

6 yes 

3 no 

How will you have to behave here to succeed? 

6 serious about work; studies come first 

2 careful not to fall behind in work 
1 self-motivated 

I no rma 1 wa y I a 1 wa y s a c t 

1 interested in learning 

Have you done independent work before? 

7 yes 

4 I imited 
A no 

Were y o u supervised by a teach c r ? 

3 he 1 ped with p rob ! ems only 

2 c Ilt s e 1 y 

How 'nuch timt> are you spendinv; v>n Wi)rk? 

5 J- A lujurs pe r day 
A 5-6 hours per day 
J 2 houL s pe r day 

1 9 h c:> u r s per day 

I A 0 - 3 0 1 1 o u r s per wo e k 

1 2 Q h Li r s per w o e k 

OiiLsifle interests? 

2 sports ( un s pe c i i' ied ) 
2 t e n n i s 

2 crew 

1 readin).; 

1 photography 

1 sc i ence f ic t i on 

1 hasketba 1 1 

i sa 1 1 i ng 

] swi mmi ng 

1 Out ing Club 

I bowl ing team 

1 food 

I cars 

1 pa rt V i ng 

1 moe t ing peop 1 o 

Do you have much contact with uppe r<: 1 assmen ? 

9 limited i^fraternity rush, RA , some dorms i nt .-grnL od ) 

2 ves 
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WPI - September 1973 



4 



you feel flooded with information from WPT or do you have enough? 



1 didn't explain everything as well as they should have 

What do you think of the grading system? 
10 good 

1 competing only against yourself 

Do you feel the grading system stimulates as much/more/ less than grades 

3 not important; don't worry about grades 

2 mo re 

1 helps students get what they want out of the course 

1 personal acliievement 

How is your roommate situation? 
1 1 good 

flow i s y o u r friend s i r ii a t i on ? 



7 
3 

2 



enough 

felt flooded in beginning of year 
not flooded 



gocul ; getting to know dorm people primarily 



xperience in high school you hope to continue in college? 
1 J oy of 1 ea rn ing 

1 good relationship with teachers 

1 being able to graduate 

1 make good f r iends 



Fee 1 ings 



of upperclassmen about WPI or Plan? 

they like Plan 

they don * t 1 ike Plan 



8 



WPI teachers compared to high scliool teachers? 



7 WPI teachers very good 

^ WPI teachers go through material very fast 

Z WPI teache rs expect mo re o f you 

1 WPI teachers more outgoing; more qualified 



Have von 



changed/r 



a r e y o u go i n g to a n gc t h i s ye a r ? 



3 
3 
3 
3 




no 



adjusting to new life; homework dt^ne sooner, for i!xam{)Ie 
gain s e 1 f - c o n f i d e n c e 

become more iiulependent , self-re 1 iant 

bee c>T[\o more r e s p o n s i b I e 

ga i n dec i s i on-mak ing ah { 1 i t y 



ves ; 



WPI - September 1973 5 

What do you think of the sufficiency requirement? 

4 started it already 

3 good; broader knowledge 

3 haven't thought about it yet 

When will you finish it? 

2 later — junior year 

2 as soon as possible — sophomore year 

1 don't know 

1 junior or senior year 

Could you evaluate a teacher/student/yoursel f at the end of a course? 

teacher 9 yes 

student 6 yes 

3 no 

self 8 yes 

1 maybe 

By coming to WPI, the Plan, etc., will you graduate different than if vou had 
gone to another engineering school? 

12 yes: project work builds confidence; apply theory to practice, more 

respect for both sides of things; more education; better under- 
standing of self; happier; mt)re responsible; more concerned; IMari 
helps one to be more competent in a certain area within a field; 
(2) extra knowledge; (2) more satisfied because planned own 
education for four vears 

Should humanities courses be graded the same .is other courses? 
10 yes 

Should more courses be added/should there he more freedom in course selection? 
8 no, plenty offered already 

3 yes, there should be more variety in humanities offerings 

Would you take more than the minimum in humanities courses? 
5 yes 



5 



no 
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Interview Results 
Worcester Polytechnic Institute - November 1973 



How did you hear of WPI? 

5 father 

A catalogues 

1 alumnus 

1 took courses here during high school 

1 campus visit 

1 admissions people visited high school 
Why are you here? 

3 interview on campus 

2 campus/ people here 
2 close to homo 

1 Plan 

I smal 1 schocil 

Are you on the Plan? 

II yes 

\<hat do you think of the current length of the term? 

^ 7-week term good 

4 14f-week term good 

2 10-week term good 

2 8 -week term good 

To whom would you refer a friend who had problems? 

^ Dean van Alstyne (academic advising) 

4 Roy As t ley 

2 work it out among close friends 

2 residential advisor 

2 don * t know 
1 Dean Trask 

1 Amy wSchnetter 

When you finish here, what do you tliink people will think you can do? 

5 competent in major field 

3 need more education (grad school) 

2 individual who can solve problems 
2 not much 

.1 specialized work studied here 

1 "All I have to do is he a girl" 

1 general knowledge 
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Job satisfactions? 



3 interesting, enjoyable work 

2 adequate income 

2 research/theoretical work 

1 sense of cooperative effort 

1 generating new knowledge in specialized field 

1 to become (a woman) registered professional engineer 

1 nice environment 

1 congenial co-workers 

1 own business combining scientific interests 

1 environmental work 

1 competent in job 

1 teaching-medical work 

1 chal lenge 

1 become a good c eache r 

1 pos i c i on with un 1 im i ted pot en C ia 1 



Life satisfactions? 

good, sritisfylng Wv^rK 

marriage, children, "full life" 
2 friends 
2 financial si-curitv 

2 to do something wo rt hwh i I u /make a con t r fb ut i on /a f fee t people 

2 become a recogni;ced authority in field 

1 acceptance h y soc i e t y 

1 independence 

1 live in a good environment 

1- time to be oucdc:)ors 

1 "being able to apply what I've learned" 

1 active member of the community 

Parent read how many/which hooks, maga;:ines? 



books 


6 per month 




9 per month 




4-15 per month 




2 per month 


magazines 6-7 per month 




3-5 per month 




1 very f ew 




3 ma n >' 




Time 




Go od house k e e p i n ^; 




prof ess iona 1 


4 


Newsweek 




Nat iona 1 Heograph i c 


4 


Readers Digest 


2 


Better Homes & Gardens 


2 


sports 


2 


women's magazines 


2 


US News & World Report 



1 4 5 
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1 Fortune 

1 hobbies 

1 nat ional politics 

1 business magazine 

1 Atlas 

1 Intellectual Digest 

1 Ms. 

1 Science 

1 East-West Journal 

1 Nat ional Reporte r 

1 Psychology Today 

1 Yankee 

1 Field & Stream 

1 Popular Science 

1 Consumer Reports 

graduation, what magazines will you subscribe to? 

3 Time 

2 Newsweek 

- technical 

1 women ' s 

1 civil engineering 

1 architecture 



1 



QST 

Analog 
If 

science fiction 
Scientific American 
National Observer 
Popular Science 
don * t know 
Yankee 

Readers Digest 
Saturday Review 
TV Guide 
WPI Journal 



1 
1 
1 
1 
1 
1 
1 
1 
1 
1 
1 



Do you read other than for courses? 

10 yes 
1 no 



3 

2 

1 

1 

1 

1 

1 

1 

1 

1 

1 

1 

1 



science f ict ion 

Time 

f ic t ion 

additional books related to course material 

psychology 

drama 

oceanography 
cars 

mechanics 

Newsweek 

computer 

math 

physics 
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1 war novels 

1 technical 

1 history 

1 The Stranger 

1 Death at an Early Age 

1 Buckminster Fuller 

1 Lord of the Rings 

How many extra-curricular activities are you involved in? 

1 Radio Club 

1 computer languages 

1 fraternity 

1 reading 

1 bicycling 

1 parties 

Do you read the school newspaper? 

10 yes 

1 sometimes 

If you had two weeks in which you could only read, what would you read? 

5 science fiction 

1 American literature 

1 romance 

1 detective 

1 psychology 

1 history 

1 non-fiction 

1 science philosophy 

1 Buckminster Fuller 

1 English semantics 

1 Tolkien 

1 astronomy 

1 anthologies 

1 technical books 

1 novels 

1 classics 

1 The Exorcist 

1 I'm OK, You're OK 

1 Inside the Third Reich 

1 Rise & Fall of the Third Reich 

1 Center of the Cyclone 

1 The De f ense Never Rests 

1 The Last Dangerous Vision 

Do you like music? 



9 yes 
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What kinds? 

6 classical 

5 rock 

4 all kinds 
3 folk 

1 opera 

1 blues 

1 j ^'^ 2 ^ 

1 country and western 

1 contemporary — easy listening 

Do you collect records/tapes? 

6 yes 

5 no 

l>rhat are your favorites? 

2 classical 
1 Beethoven 
1 Bach 

1 Dvorak 

1 von Win iams 

1 Stravinsky 

1 Scliubert 

1 blues 

1 Jethro TuII 

How many records do you have; how often do you listen to ycnir favorites? 

3 few 

1 60-70 

1 40-50 

1 24 

3 of ten 

1 everyday 

How are you different from the typical student here? 

5 not di f f erent 

3 rather work than be in school 

2 more rounded 
1 female 

I commuter 

1 not out to find a husband 

1 more experienced 

1 open-minded about clioosing field of study 

1 more flexible — humrinities or science 

1 strong interest in classical music 

1 fraternity member 

1 do not enjoy studying 
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Do you receive preferential treatment? 
no 

yes: girls treated better, administration more interested in their 

v/elfare (3); keys with access to labs; good reconunendat ions help 
for graduate school 

Are you discriminated against? 

9 no 
I yes 

What do you like most about WPI? 

good courses 
own choice of courses 
enjoy being here 
enjoy being away from Uow.e 
smal 1 School 
project work 
teachers are helpful 
In terse ss i on 
ratio of men to woinon 

population with common scientific interest 
competency of professors 

free to (.experiment with ciiffert-nt fit- Ids 
lack of rt-quired courses 
good social life 
atmosphere o\ school 

you dislike about WPI? 
7 -week terms 

Wo r c e s r e r (its 1 o c a t i o r^, ) 
lack of adequate student facilitit^s 
too much work/studying required 
Life Sciences has no facilities 
few t cache rs 

d e -emphasis on a t h I e t i c s 
not t»nough music courses 
pm'^r soc in 1 atmospht^re 
not enoiigh girls 

"lack of c<Miperation between pnrts of the sclun.-)!" 

Is your education preparing you for respcMis i 1) i 1 i t y / 1 eade rsh ip ? 
6 no 

6 yes major field; ROTC 

1 don ^ t know 



7 
5 
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Would you like Co go on to graduate school? 

2 not sure 

1 don ' t know 

1 yes 

1 nuclear engineering 

1 Ph.D. in computer design 

I physics 

1 extra degree in music 

L M,A. in forestry 

1 medica 1 school 

Ac age 40, what do you hope Co he earning? 

3 noC imporCanc 
3 $20,000 

2 $40,000 

2 $15-20,000 

1 don ' c know 

1 $60,000 

1 adequate 

At age 40, how manv pcu^ple do you hope to be supervising? 

2 don ^ t know 



working together 
group practice 
5 max imum 



1 5-15 
1 none 

1 30 

Ac age 40, what size organizaCion do you hope to be working fur? 

6 small (under 100) 

2 moderace (up Co 300) 
1 don ^ C know 

1 scat e- fed era I government 

How would you go abouC deciding/building a nuclear reactor in a community? 

7 check environmental effects 
check reactions of people wht^ live/work nearby 
check with professionals in field, use them as advisors 
check economic/physical feasibility 
check long-term effects on people, environment 
check purpose of nuclear reactor: research or energy? 
check regulations 
need adequate geologic data 
need technical data — AV.C reports 
sa fety factors 
parking 
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What was 
6 



Act iv 



the last joke you heard? 

no response 

from Playboy 

bathroom humor 

"no homework tonight" 



ties i 



community where you will live 

public schools 
work with children 
church 
Boy Scouts 
Civil Air Patrol 
community issues 
sports car activities 
bi eye 1 ing 
amateur radio 
dog club 

science fiction societv 
explorer's club 
Board of Education 
Chamber of Commerce 
city government 
Cirl Scouts 



How many faculty do you drop in on/how often 



^ most professors 

2 1 

2 3-A 

1 none 

1 3 

1 4 

1 80% 

1 10 



1- -2 per month 

1 5 times per month 
often 

2- 3 times per month 
6 times per month 

r: irnes per month 



How manv facultv do 



o 
2 
1 
I 
1 
1 



:/ou Knov '.Hitsicie 



none 
1 
3 
2 

10-12 
mcin V 



- November 1973 
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How many extracurricular activities are vou involved 



in , 



4 
3 
2 
2 
2 
2 
2 
1 



f ratern i ty 

work 

football 

scuba diving club 
radio club 
partying 
outing club 

f acul ty/ t rus teu committees 
wrest ling 

work around the house 

lacrosse 

skiing 

building a house 
Civil Air Patrc^l 
folk music club 
ROTC 
poo 1 

class a c t i V i t i e 

d (.^ rm activities 

Resident Advisor 

f inane i a 1 a id comT/i t ■ 



1 hie ling 

1 reading 

1 computers 

L choir 

i musical instrument 

i none 

1 fenc ing c 1 ub 

1 Cli r i s t i an B i h 1 o Ke 1 1 ( iwsh i [) 

1 !h)V Scouts 

1 St udent 'r;()VL'rnmt-n t 

1 *-ampus comm i 1 1 t-es 



Wha t is the dating situation 1 i ke 

4 don ' t know 

3 poor 

1 mediocre 



'-'5 ha c tie wounded or VI); 

': ;t: t i o wounded 
w .>ovor ner^ded it 
C :i ' t knov; 



1 
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Interview Results 
Worcester Polytechnic Institute - April I97/» 



How did you hear of WPI? 

3 high School guidance counselor 

2 father 

2 lived nearby ail life 

1 catalogue 

1 brother 

1 cousin on faculty 

1 friend 

Why are you here? 

2 choice of courses — the Plan 

1 emphasis on developing competence in major field 

I financial aid 

I project — apply theory to practice 

A r ej y o u on the Plan? 



8 



V s 
no 



;^hy? 

'2 most freshmen on it 

1 WPI propaganda about Plan 

1 rather concentrate in areas of interest to ^et better backgrovnul 

1 more flexibility in choosing own courses 

1 pass/fail grades better 

Cnot on Plan: "I like the idea of seeing exactly what I do as far as mark: 
Planning Day — what did you expect? 

3 direct contact wi th professurs 

2 get gripes off chest 
2 didn't know what to expect 
1 exchange with other Plan students 
1 notb.ing new 

1 define more clearly what Plan is 

I suggest changes 

I. hoped f o r d i scuss ion o t advising sys t em 

I cross-section of students to interact with faculty 

What happened? 

6 good student / faciil ty interaction 

1 good discussion of teachers' philosophy of Plan vs , students' 

I. greater awareness of problems of students 

1 hope for continued interaction 

1 van Alstyne especially concerned with implementing positive . hanges 

suggested 

1 discussed advising system but no conclusions drawn 

1 problems with Plan became obvious—many WPI people not "right kind of 

person" for Plan 
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What are the most important goals/objectives of the Plan? 



4 self-reliance 

3 how to work with other people 

3 produce people who are competent in their field 

2 use theory in practice 

2 self-confidence 

2 to develop a creative engineer — more flexible 

2 ready for new experiences 
1 problem-solving 

1 well-rounded education 

1 independent — self-sufficient people 

1 own course of study 

1 no grades 

1 getting involved with people 

Goals of IVPI Plan/students' goals being reached? 

3 hardtosayasf reshmen 

2 IPI especially teaches self-confidence 

1 learn how to attack problems independently and in groups 

1 really learn material, accomplish something 

1 should attempt to integrate humanities into sciences better 

L not many creative students at WPI 

1 on Liie surface, it appears that the structure has cfianged, but it 
really hasn't (teachers haven't changed much, lecture system 
still remains strong, etc.) 



WPI's environment stimulated motivation? 

yes: if there is a problem it is with the students 
professor's attitude helps students enjoy wc^rk 

What do you think of project requirement? 

6 good (learn more because you wcjrk in a field you're interested in) 

How do you feel about projects as a learning experience? 



3 learn how to apply theory to practice in world outside college 

2 valuable 

2 learn to work with otiier people 

1 plan your own goals, set your own limits 

i learn self-confidence 

1 learn to he aware of problems, how to solve them 

What do you think of the sufficiency requirement? 

3 good idea 

2 don't know much about it 

1 WPI does not have a good enough humanities dcpartmenf: 

1 non-technical courses poor, because they are taught like technical 

1 quality-quantity of courses offered need to he improved 

1 not enough variation in courses offered 

1 need to be integrated with technical science courses 



i O L 



Courses on other c^impuses available? 

Problems: then' have 14-week terms 

mechanics of trans port at ion 

only allowed in courses if places not filled bv coliee.^'.^ 
own students 

Relationship with advisors? 

2 have had difficult time finding one I could be at ease with 
noL helpful 

spend very little t ime 
good relationship with advisor 
1 helpful 
1 s e c on d a d v i s o r g o od 

Kc-lat ionshlp with f acu 1 1 y /adm i n i s t ra t i cui ; 
^ limited contact with faculty 

3 friends with some f a cu 1 t v /adm i n i s t ra t i on mumhers 

: ''''^ '^"^ ^idvisorv relationship with Dean van AIstvne/Dean Trask 

i nti contact with administration 

Relat with .u!ut student s? 
good 

^ fc-w good, closi' ;rit*ruls 

1 tolerant o! diiitM'.-H poopK- 

1 friendly peoiHi- 

1 ^^^e groups stick tngothor due to housing arrangements 

Do vou ,et more from WPI von ' re in engineering than anv other lield/ 



Proh^em^ 



ves 



I'-H-ning to ni/iki' ef i i . ' ent use of i i:ra' 

ioirj St i cs of sc:hedu i i ng 

ni'W dorm made exorbitant use of funds 

-is a woman it is hard to ^et to know people on p rodom inan t 1 v ma K- eamt 
Mop rL'SS 1 on-~m i ss ia!;)i]v ' 

first, net getting uM:i] picture of I and ajj \f h/is te or:.-r 



Sat isfact i (M-.s? 



i I t-'l rn in:-; a hout o 1 1 <",;o I \ \ v 

I di'veiop in;.; academiea] i v /V'--' r no na 1 I '/ 

1 passing coursies 

1 m/ikfng friencis 

involvement in frateriM'tv 
it'arning to i;et aIon>; witfi pe< rp ] ^ 
J- ^'.uc-eei'd 1 nu in ecnirsL'=> 

wc^rking in U'ashin^toii an new project center 
takuig part in a(U.ivities outside engineerinc. 
working on play "Tlie hion in Winter" 
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If you could change program, what would you do? 

3 10-week term 

3 improve advising system 

2 change sufficiency requirement --J us t take human Ltios courses without 

requirement 

1 hire new faculty 

1 smaller classes — more personal contact with professors 

1 professors get more involved with the Finn 

1 limiting courses to 3 per term maximum 

1 re-instiLUte failing grade instead of No Record 

Wlien you finish here, what do you think people will tliink yiui ' ro capable of doi 

6 competent in major field of study 

3 don ' t know 

1 hov to handle myself with people 

1 intelligent, know how to tackle '■ \.i 1 pr(WiU'n».s 

How are you different from thv tvpical a P ' s t utit- ii i 

not so different fro:n "lypieal" stud em (is iheri- a t\'[iiea] snuleiit? 

1 not as apathi'L ic 

1 more intert'sted in humanities 

1 iiompuLLT t-'Hi^ t ueer ing seL'ondai*v Lo p rio i n;/, ra phy ;is a (Mr^'».'r 
IVhat OMtside r i '/ i t i es are vou involved inV 

'3 lUMU^ 

3 c las s f ' omm i 1 1 u e s 

3 intraniiiral sports 

2 Boy Scouts 
i h i u k i n .1.; 

i phc^tographv 

I va rs i ty f one in^; team 

I chee r 1 ead inr, 

L f rate rn i ty 

L newspc:iper 

1 student govu rn;rten t 

1 d j rm con;nii 1 1 ee 

play 

i yearbook 

1 piano 

1 glee club 

i cho I r 

Mow well has die Plan u or ketl' 

6 ^ e n e r a 1 1 v , wo r k i t Wi.- 1 1 

'3 Wf.^rked wc- I 1 f(.)r a few people 

1 not vo rk i n;; w( > [ 1 ve t 

1 problems wiia length of t;h>;ii, det.iils cu" ])i()y,r:\ra 
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Advice to prospective students? 



2 recommend WPT 

2 take more math in high school 

1 need self-direction 

1 depends on individual student 

know what his capabilities are-ready to put time and energy neces 
into much studying " 
1 which courses to take 

1 which professors to speak to 

check into larger university f irst-^better cross-section of people 
more diversified social life 



1 
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What are your plans when you finish WPI? 

2 job already lined up with a company 

2 get a job which requires skills 1 have developed 
1 teacli ^ 

I research and development for Navy 

Do you i;ec preferential treatment? 
no 

Are you di r im i na t ed against:? 

3 no 

Life sa t: i s fact i knis ? 

2 help other peoj)lL' 

1 ahLlity to adequately provido for a family 

1 respccLod in field 

1- marria^.^,e — to be \nvcd 

Jo > sat isf act ions? 

I enjoyable vork 

■1 challenging work 

I ad e q ua t e s a 1 a r v 



Interv Lew Kesul Ls 
Worcester Polyteclin i.c InstUuLe - NovLMnber 1^)7 



How did you he.ir of WPI ? 

3 friends 

3 ^li-gh school guidance counselor 

3 WPI admissions person visited higli school 

2 relative (alumni) 

2 parents 

2 father (alumn i ) 
1 WPI brochures 

1 football coach 

1 interview at WT 

1 Live nearby 

1 c: o I 1 e g e c a t a 1 o g u e 

Whv (j i d you dec ido to attend WPI? 

7 Plan 

3 gi-)od reputation 

2 c I ose t o home 

I strictly engineering 

1 accepted early decision 

1 rejected from first chiMce ^schvnil 



What do you think of negotiated admissions? 



h against It: "a lot of kids . et in who shouldn't" 

5 good idea: "certain people . . . don't show the ability lo do 

college work in high school or on SAT's" 
A go{xl~~no admissions deadline; If student is ser h>us abc^it furt.lier 

schooling, if expeciations of school are made known io student 
put the burden on the student — where it ought to bv 

2 problems with it — possibility of lower quality students 

1 not a good idea: "seems like they're Just trying to get kids In hei 

for their money" 

1 too little in forma t ion / f eedhac:k on student's chancf? of succl-ss 

Did you know about the Plan bti'fore you arrived here? 

6 Interview before coming so knew n lot 
different grading system 

^ new a(\'idemlc progr<im 

3 limited, only f r om WP I I i t e r a t u re 

2 vis i ted , friend desc r i bed dc^ t a 1 1 s 
2 very little 

I clu^ice of courses 

1. "trying in make enginet.'rs more /iwaro ot Ininan iieecls" 



WPI - November 19 74 2 

How did you feel the Plan would affect you? 

5 ''it seemed to fit in with the way T like to do things" 
2 develop self-motivation 

2 choose own courses 

1 relieve pressure of grades 

1 eliminate competition 

1 "if you can relate to your society, you'll be a bettor engineer" 

1 didn't think about it 

Biggest problems for students? 

6 not enough girls 

3 7-week term too short for some courses 
changeover from traditional education to lUc Plan, especialJy who 

teachers openly opposed to it 
little constructive to do with leisure time 
1 poor housing situation 

1 food prices high 

1 people here — limited, no concept of outside world 

1 Plan grading system 

1 poor sports program 

1 financial aid problems 
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Fa cu 1 1 y / adm in i s t ra t ion p rob 1 ems ? 

2 hard to make changeover from traditional education to Plan 

2 7- week terms too crammed /pressured 

2 some professors, especially department heads, impersonal, remote 

1 some professors work against Plan--had attitude 

1 some professors are poor teachers 

1 faculty/ admin is t rat ion overworked 
faculty needs to update course content to m-et present world needs 

Pass/no record grading system? 

11 takes some pressure off grades 

2 "if yo'. understand the material, vou pass" 
2 prefer traditional grading system 

1 prefer pass/fail 

1 prefer grades/no record 

1 "r think its fine. It makes me measure myself by my own criteria 

rather than somebody else's" 
1 lack of grades could hurt job/graduate school applications 

Pass/no record system effect way you work or what you get out of a course? 



1 



8 
5 



work harder in enjoyable courses, with Distinction possibilities 
no: work hard in all courses want to pass; put as much effort in as 

I can — grades not important 
system not always successful; encourages som.e students to settle for 

Acceptable—without working harder for Distinction 
Acceptable too broad; Distinction too narrow; problem with professors 

setting different, more or Less difficult criteria for Distinction 
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Faculty /student relationship? 



12 "some faculty are friends; some I've never gotten to know" 

10 faculty are generally available; willing to spend a lot of time with 

students 

5 good: "faculty try hard to do a good Job" 
3 faculty not as available as they could be 

3 bad: some faculty remote, poor teachers, difficulty realting to 

students 

1 "faculty really care, they're a lot closer than you think" 

1 can be good if faculty, students go out of their ways 

Advising system? 

11 unhelpful; not well enough informed 

6 helpful; advice on courses, schedule 
3 generally available 

3 often unavailable 

3 some good , some bad 

2 helps relationship to see advisor often 

2 advisors trying hard to have a good relationship with students; often 

s t uden ts choose no t to respond 
1 poor communications between advisor and student 

Improve advising system? 

1 improve availability of advisors 

1 provide better-informed advisors 

1 provide advisors from student's major department 

1 students should spend more time with advisors, establish relationship 

1 advisors on a volunteer basis, who want to do a good job 

Course load? 

12 3 courses good 

4 2 courses better 

1 4 courses better 

1 4 courses easy to handle si^me terms 

Length of term? 

10 7 weeks good 

8 10 weeks better 

3 7 weeks too short 

3 more flexibility: some courses 7 weeks , others 1 0 weeks, others 14 week 

2 14 weeks better 

Student government effecti-ve? 

11 no; no real power (prefer to go directlv {n deans, if problems occur) 

Cheating a problem? 

8 not worse than any other school 

5 yes 

4 don't know — no contact with it 

3 no 

2 yes, especially take-home exams 
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MnrlJuarKi a probiem? 

8 widespread » buf. not a problom 

8 no 
1 yt»s 

Alcohol a problom? 

5 wi desprcad , but not a prob 1 em 

5 n o 

5 yes 

Value of IQP project? 

1-5 ^'.ood; "gets you into a real life situation"; applving theory to 

praL-tii:e; learn something not provided in traditional eurrieulum; 
"I saw something, learned a lot about people 1 would never have 
seen or learned about ot h- rw i se-- 1 learned a lot about living" 
It^v'irned a lot about government agencies, problems, Washington !),(:, 

1 project, information gained from it were v.-iluable 

i fVHHj, individual, non-competitive kn(^wledge for sake of knc^vledge 

S ut t i c i t' n c y r" » • q u i r e me n t 

Kood; diversion from technical work; delvt.* into hnm<inities; tirs 
technology to mankind 
4 did not enjoy it: should be offered but not recpiired; un i n t e n-s t i ng — 

takL\s up too much time 
1 tuu-ouraged more well-rounded people 

i nol flexible enough 

1 currently a waste of time 

1 ^improve iuimanities depart ment --..-urrent 1 v gut courses only 

1 "gained perspectives, insights I would not have gained elsewhere" 

Examples: ^ l-nglisfi 
mus i c 
historv 
1 ph 1 1 osophv 

) Frcncfi 



1 n ma j t^r 



Competency t-xam as evjiluation of student's work? 

^''''^^^ evaluation: better indication of how well I've done 
field than grades 
^» u s u a 1 I y r e quires a 1 n t o f wo r k 

6 nor a good evn 1 uat i on--one test for T,-.^ years of study dcu-s nor 

seem fair; too much importance placed on it 
3 better evaluated by professor student has been working with 

2 not hard 

2 question val idity of^^oral part: (supposedly tests understanding ol 

Ic^gic, jargon) "if you know wliere t(^ go to rmd i n f o rm/i t i (Mi , 
that's Just as good as knowing it" 
J especially hard if you don't work well under pressure 

1 should include written evaluation from at least <me of student's 

professors 

1 concentration should be oo student's major field 

1 final evaluation by all students ma j o - prc^fessors would be better 

I only limited evaluation of certain a; .as— not all material studied 

1 better to learn w_riv of thinking rather tfian memorization of f.u-ts 
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Additional things i^chool should offer: 



7 more girls 

6 p.syrhology courses 

5 better social life 



2 expand biology department 

2 architecture 



2 expand varsity sports program 

2 logic courses 



enton^ <^gy 

psych: . ric services 

transportation courses 

philosophy 

law 

anthropology 
soils f^ngineering 



knov;ledge in Major field 
"learned to do sooiethin^" 
self-disc i pline 
knowledge 

personal maturity, growth 
ini t ia t ive 

opportunity to become a v;c 1 1-rounded person 

"realized that enginoerir-.; is only one aspect of solving a prt^blcm" 

individual/ techno lo- - - al d*' vc lopment 

professional ability 

getting to know dl:"ft-rvnt DPople 

to make friends 

f lexib i 1 i ty 

the degree 



Gained most from WPI ? 



6 
6 



good job 

good education 
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Interview Results 
Worcester Po ly tie dm 1 1" [nstitutie - Kehruary 1975 



Low did you hear of WPI? 

7 friends 

6 relatives (stu(le^t:^3 at WFI) 

6 catalogues 

4 high school guidance c ou n s e 1 o r 

4 I Ive nearby 

2 parents 

1 interview at WP I 

1 teachers 

1 f ootbal 1 coiu-h 

1 ^ligh seliool placement office 

Why did you come to WPI? 

II Plan 

3 small school 

2 good reputation 

2 good computt_^r science department 
1 near home 

1 scholarship 

I Kastern scliool 

1 low tuition 

What know about Plan before arriving? 

6 project work 

6 very little 

3 nothing 

3 no requ i red courses 

3 7-week terms 

3 theory beh ind it 

2 grad ing system 

2 requirements to graduate 

2 as described in catalo;^;ue 

I IPI courses 

1 advisors 

Fee lings on negotiated admissions? 

II not so good — level of standards gni.ng down 

8 good idea- -people mus t work hard 

7 good idea — another way of admitting people 

2 sounds good theoretically 

2 way for WPI to make more money 
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Biggest problems at school? 

6 Plan grading system 

^* lack of social life; no glrJs, lack of extra-curricular activities 

shallow education: 7~week terms no long enough 

^ ^^ufficJency eliminated or courses improved 

I student apatlw 

I campus comraun i cat ions 

1 housing 

i hard to get together with advisor 

1 organizing class schedules 

1 C(^rapetency exam 

1 project s 

1 :'Ian fiard to evaluate for j ohs/graduat <■ s-hnol 



('ours.-' load? 



3 coursi's good 

A courses manageah 1 e 

3 courses OK lo get Aco.pt ah U-, b,it : h<':. i.r to >;rt Ar.optablo witli 



1) i s t i no t i ( 



.en>;th of ti'rm? 



1 ^ /-weeks gtiod 

longer than 7, loss than 16 
3 1 A we e k s f o r c e r t a la c ou r s i ' s 

1 weeks 
1 1 0 weeks 

1 more t i me / c red i t: for ui)per k-vul ./ourses 

I*'a c u 1 t V / s L ud en t r e I a t: i o n s 1 1 i n s ? 

f a<.:u 1 t y .iva i 1 ai^ 1 e 
'•^ ^',ood ; open communication 

^ facultv hel[^ful with student problems 

varies with e a c h p r o f es so r 
3 close friendly relations: "get to know a lot of teachers fairly we] 

Ad V i s i n g s v s t em ? 

10 good, helpful 

teachers no always available; often to l.nsy to spc^nd enough time 
with s tuden ts 



faculty not well enough informr-d 
pof.)r, not helpful, no advire 



3 not so good: professor-student incompat ih It.- 

poor communications between f a cu J t y /s t uden t 
professor CM.itside major department 

Changes in advising system? 

- improve advisor/ a d v i s e e c omm m 1 c a t i on s 

2 taculty need more information about courses outside their department 

I hire more women p ro f esso rs /advi so rs 

I hire sr)eci/iL faculty to wc^rk as advis(ns 

1 get advisors in major departments onlv 

1 see advisors ihore often 

I advise freshmen to start sufficiency immediately 

lO 4 
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Pass/no record grading system? 

12 good: put a lot of work into certain courses, less time into others 

5 prefer traditional grading system 

4 sometimes; not for everybody — take advantage of "Acceptable" system 

not to learn; no pressure to do well 
1 equally as good as traditional system 

1 disappointing to get "high Acceptable," missing "Distinction" — 

looks same as low "Acceptable" 

Pass/no record system affects how hard you work? 

7 work equally as hard in all courses — motivation is to become compet^nL 

5 work hard in important courses, less in others 

5 tempted to let slide Acceptable (with no possibility of Distinction) 

courses 

4 work equally hard in all covirses until fifth week, tlien work only in 

courses in whicj it is possible to get Dist " tion 

1 study to learn, less pressure 

Faculcy-administ rat ion problems? 

6 faculty divided pro -con about 7 -week courses 

2 how to develop, use Plan; adjustment to Plan course load, term ]i'np,t.h, 

etc . , IPX f OiTmat 
1 faculty: project load 

1 registration poorly run 

some courses poc ^y taught 

grading Acceptable/Distinction 
1 faculty and administration: commun irat ion with st u Jonts 

1 disagreement over "competency" 

Cheating a problem? 

11 "There are people who cheat. I think its their problem." 

11 not much 

4 haven't come in contact with it 

2 a prcjhleni in fresh'-'tan level cnwv 

Marijuana h prob]'*rn? 

19 around but no a problem 

2 no 

Alcohol a problem? 

7 around hv j. not. a {)ri)hler-n 

-4 V e s 

2 no 

Pro j ec ts? 

1 not goin;^- well due to poor planning 

1 good idea 

1 not working due to school's L'.ck of intert.'St, support 

1 lOP a .joke — do as 1 i f : 1 e work as p<^ssiblo 

1 IQP good/bad — depen jn what y.)a choose to ho involved with 

1 MQP can be va luab le-~.- ome th i ng in your nwn field won' '-^ i n t e res t . cl in 
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Value of projects? 

15 gain experience by applying theory 

6 learned a lot of things didn^t learn in class 

2 do interesting work with school's help rather than outside, on my own 
1 strengthens background in own field 

1 helps to become more aware of what's going on in field, world . 
Sufficiency requirement? 

7 wider range of learning; "good to have background in area other than 

your own" 

6 good idea, enj oyable 

3 waste of time 

2 shouldn't have to concentrate on one area only; should have variety 

of humanities courses available 
1 "cramming humanities courses down your throat is not going to make 

you a humane engineer" 
1 too much extra work 

1 enjoyable — reading books wouldn't otherwise have chance to read 

1 "important because you can keep human side of studies" 

Value of competency exam? 

9 form of evaluation 

7 not: ncicessarily a good idea to place so much emphasis on one exam 

3 should allow more time for exam 

3 helps to coord inate everything learned 

1 oral part is especially good 

1 oral part is especially difficult 

Gained mos:: from WPI? 

8 experience from project work beyond just theory 
^ good solid education 

3 meeting, living with diverse people — becoming more people-oriented 

3 how to pinpoint, deal with problems 

2 experience in self-discipline 
2 knowledge of subjects studied 

1 "how to cope with frustrations, failures" 

1 working independently; gained self-confidence 

1 :echnical knowledge in area you enjoy; good fundamental engineering 
background with little hit of specialization in specific field 

I good communication, relationships with professors 

1 small school — I'm not just a number here 

Student government? 

10 students generally uninvolved 

9 ineffective 
1 works well 
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Etceter^. 



2 more input from students 

2 improve course scheduling 

1 expanded life science program 

1 improve humanities department 

1 improve hiring of RA's 

1 improve faculty-administration communicati 

Additional courses/etc, school should offer? 

3 more girls 

3 more social life; recreation center 

3 psychology courses 

2 more humanities courses 
1 business courses 



more history courses 
geophysics courses 
philosophy courses 
athletic program for women 
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Interview Results 
Clarkson College of Technology - November 1973 



Where'd you here about. Clarkson? 



10 



high school guidance counselor 
3 friends 
3 relatives 



interview with Clarkson admissions representative at hieh school 
father 



1 cousin who was alumnus 

1 school wrote student 

1 college night at high school 

Why this school? 

10 spent time in hi^h school visiting the college 

^ scholarship aid 

3 Clarkson's personal interest in potential student 

1 financial aid 

1 more choice 

1 prefer North 

What do you think of the advising system? 

5 fairly good 

3 good (because small) 

3 good advisors, not necessarily those assigned 

3 fair, not involved enough in personal coanselin^-; 

1 not open-minded enough 

1 advisors not well enough informed 

1 no ' experience with it 

Ideal length of school term? 

satisfied with way it is 

5 cannot judge because no alternative exists 

2 shorter, fewer courses 
1 longer 

1 work/study six weeks each 
Friends with problem helped by wliom? 

10 special counselors provided by school 

7 resident advisor 

5 I would try to help 

^ friends would try to help 

3 don ^ t: know 

2 Dr. Pease , psycho 1 o>i; is t 
1 minister 

1 Dean Davis 
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When you graduate, what do you think other people will think you can do? 



8 capable of handling what trained for 

5 capable of performing job of some kind 

4 know I can think 

2 learn for myself 

2 high expectations; not specified 

2 get things done 

1 make money 

1 interact with people 

1 approach problems logically 

1 how to use time properly 

1 break through stereotype job title suggests 
1 overestimate capabilities 

1 not enough practical experiences 

Job satisfactions? 

7 work with good people 

7 good salary 

6 something I enj oy do ing 

4 challenging work 

3 choice of fields open 

3 live in good environment 

3 responsibili ty/ respect 

3 personal satisfaction 

2 solving problems 

2 creating something beneficial 

2 society/ecology minded company 

1 possibility of advancement 

Life satisfactions? 

4 to be happy 

4 good place to live 

3 good friends 

3 live comfortably 

3 interact with different people 

3 help other people 

2 adequate income 
1 learn more 

1 travel 

1 secure job 



Number/titles of books/magazines parents read per month? 
Books : 

1 12 per month 

1 6 per month 

1 6 per year 

1 3 per year 

1 3 novels 

1 2 mysteries 
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Magazines : 



10 


women ^ s magazines 


5 


Readers Digest 


/f 


business oiagazines 




technical j ournals 


3 


news magaz - " es 




National Geographic 




horse/f 3L":r5 magazine 


2 


inaiiy 


2 


newspapers 


2 


Life/Look 


? 


Changing Times 


2 


Popular Science 


'") 


Flying 


1 


none 


1 


American Heritage 


1 


Better Homes & Gardens 


1 


Business Week 


1 


Wall Street Journal 


1 


Esqui re 


1 


Sports 


1 


Photography 


1 


Variety 


1 


Psychology Today 


1 


Realities 


1 


Saturday Evening Post 



What magazines will you subscribe to? 

7 Time 

7 Newsweek 

6 professional/technical magazines 

3 sports magazines 

2 Playboy 

2 psychology magazines 

2 no idea 

1 National Geographic 

1 Popular Photography 

1 Fortune 

1 trade journals 

1 Redbook 

1 Readers Digest 

1 Popular Science 

1 Harper's 

1 Health Today 

1 Harvard Business Reviev/ 

1 Operating Eng. 

1 related to hobbies 
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Do you read anything other than course books? 



11 


no ve 1 s 


7 




5 


/H i3 T 1 XT n Q T T c? ^ Q o 
UcXJ.Xy 11 C Wis pd ^ C I is 










3 


science fiction 


3 


Playboy 


3 


none 


2 


Sunday paper 


2 


related to hobbies 


1 


technical magazine 


1 


car magazine 


1 


Esquire 


1 


psychology magazine 


1 


Popular Science 



Examples of novels: Harrad Experiment , In Cold Blood , Temple of Gold , 
When's the War , books by Herman Hesse 

Do you read the school newspaper? 
18 yes 



If you had two weeks in which to read only books, what would you read? 

7 novels 

^ text books 

3 science f iction 

2 sociology 

1 don ' t know 

1 history 

1 suspense 

1 war 

1 Herman Hesse 

1 philosophy 

1 classics 

1 guitar 

1 Russian literature 

1 technicii books 

I hv , n( I- 

I War arc. Pea.: a 

I mys :ery 

1 non-'i'irt ion 

1 finance 



Wl-iat kind of music dn you like? 

6 c iass ica 1 

5 rock 
folk 

c oun t r y / we s t e rn 
guitar 
pinno 
organ 
opera 
shows 



1 V 1 



CCT - November 19 7 3 



5 



Do you collect records/ capes? 

4 rock 

2 folk 

1 musicals 

1 classical 

1 no 

What are your favorites? 

4 Osmond Brothers 

3 Logglns/Massina 
3 Who 

3 Grateful Dead 

3 Dooby Brothers 

2 rock 
2 folk 

2 Jethro Tull 

1 Crosby, Stills, Nash and Young 

1 1812 Overture 

1 shows 

1 Simon and G;:>rfunkel 

1 Ch icago 

Do you play them often? 

9 yes 

4 no 

1 at home sometimes 

1 never 



colic c t: iun do you have ? 

sma 1 1 
over 50 

How are you different from the typical student? (typical - either studies a lot 



or parties a lot) 

7 combine studying and partying 

3 not different: nonnal, studious 

2 obserx'e, rather than participate 

2 not as competitive fc^r grades 

2 enjoy life at Clarkson 

2 conservative 

1 work as photographer for nev;s paper 

1 don ^ t drink as much beer 

1 enjoy outdoor activiLV 

1 reserved 

I being a girl 

1 more serious about other people 

1 dumber 



Do you get preferential treatment here? 

8 yes: girls do, through the fraternity, as president of the class, 

teachers help if you get good grades 

9 no: same as everyone else, not: in classes 

1 7 2 

o 

ERIC 



What size 

7 
2 
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Are you discriminated against? 



10 

2 



no 
yes : 



as a girl, athletic department, not a WASP, ROTC 
Wliat do you like most about the school? 

9 good/relaxed -it mosphe re 

8 good education 

7 small size 

4 good social life 

3 good location 

2 "I've done a lot of growing up here" 
1 . always something to do 



What do you like the least about the school? 



7 
3 
2 
2 

9 



not enough girls 
unbalanced social life 
walking downtown for a class 
poorly planned social activities 

some of the professors: hard to understand (foreign accents) 

do not relate we 11 to classes 
do not care about students 

homework 

small town surroundings 

students who don^t care much about the school. 

not enough money for additional facilities 

narrow-minded people 

little help with emotional problems 

student-town social distance 

no arts courses 

not enough humanities courses 

administrative problems 



Is your education adequately preparing you for ieade rsh ip / respons ib i 1 i ty V 

10 yes: outside activities; :<OTC; small, size conducive to taking 

leadership initiative; learn to make decisions, be responsible 
Job, education, and social life here; classes 
6 no: learn leadership by yourself, not through curriculum 



Are you planning t(. 
1 1 



on to graduate school? 



don' t kr 
civil c^orlng 
chem i V e ng i ;• ..^ e ring 
M. A. ; ri research 
law 

industrial mana^^omunt 
M.B. A. 

M.A. in Literature /arts 
account ing 

electrical engineering 



i73 
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At age 40, how much to you want to be earning? 



4 $25-35,000 
3 $20,000 



2 $20-25,000 

2 enough to ipport family , little extra 

1 $100,000 



1 $50-75,000 
1 $40-50,000 



age 40, how many people do you want to be supervising? 



6 few (up to 5) 

4 3-10 

3 20 

2 many 



doesn * t mat ter 



.1 25-50 

1 12 

1 none 

1 100-200 



age 40, what size organization do you want to be working for? 



would you determine the effects of building a nuclear reactor near a 
school? What would you do? How to go about it? Information neede 
What would you do? 

8 ask people in community if they want it 

5 determine if it would be economically beneficial for the area 

5 make sure there's a need for it 

4 sell the idea to the town 

How to go about it? l^mat information is needed? 

17 make sure its safe environmentally, etc. for community, river 

5 check for radiation effects 
4 research 

2 find best location 

1 advice from engineers 

1 test it far away 

1 effect on indus tries 

1 construction costs 

1 how to finance it 

1 hire good poople to build it 



6 
5 
5 
3 
2 
1 
1 



med ium to smal 1 
fairly large 
smal 1 

own company with 5 employees 
very large 
doesn ' t mat ter 
teaching 
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Are you planning to become involved in community ac t ivit ies 



6 church 
5 Boy Scouts 

4 work with kids 

3 municipal politics 

3 country club 

2 Chamber of Commerce 

2 Big Brother Program 

2 schools 

photography 
Little League 
YMCA 

social group for art.s 
counsel ing 
recreation program 
volunteer fire department 

How many faculty are you comfortable with? 



8 
3 
2 
2 
1 
1 
1 
1 
1 



2- 3 

4- 5 

3- 10 
1 

20 

15-20 

5- 6 
3-4 

anyone 



How often do you visit the faculty members mentioned above? 



2 very often 

2 1-2 times a week 

2 not often 

1 often 



How many faculty do you kpow per.sonally? 



6 
6 
3 
2 
1 



none 

1-2 

^-3 

4- 5 

5- 7 



How many extracurricular activities are you involved in' 

class act ivit ies 
newspaper 



6 
5 
5 
5 
5 
4 
4 
3 
3 



f rat erni ty 

AIChE 

sports 

senate 

work 

none 

Resident Advisor 
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2 :?a y 

2 business society 

1 scouting 

1 novel club 

1 auto club 

1 housing 

1 AIAA 

1 SAE 

1 yearbook 

1 band 

1 dorm action council 

L student activities committee 



What do you think of the dating situation here' 

9 not good, especially downtoum 

5 good 

4 girl friend back home 

1 not much of a problem 



Penicillin divided up: VD or battle wounded? 

17 battle wounded 

6 choose ones in worse cond i t ion 

4 VD 

3 D'^ choice 



iVG 



Interview Results 
ClatKson College of Technology - October 1974 



How did you hear of Clarkson? 



2 friend 

1 hockey coach 

1 guidance counselor 

1 Clarkson literature 



you choose Clarkson? 

financial aid 
small university 
athletic program 

student issues? 

male/female ratio 
heavy work load 

administrative lag on action for student 
traditional school conse rvat i vism 

Where students get best information about school? 



3 friends 

1 uppe rclassmen 

How much time spent on studying/courses weekly? 

1 50 hours 

1 20-25 hours 

1 3-4 hours per subjccL 

1 minimal/flexible 

Grading system? 

2 mid-ternis a waste of t init' , low grade can '--i.' disheartening 
1 "grades don't bother me" 

1 "it doesn't give you much initiative" 

1 often unfair — boderline difference between high C-Iow B, for e 

Work hardest in which courses? 

1 major courses 

1 courses I enjoy 

1 practical (rather than theoretical) courses 

1 courses calling for logical reasoning 



Which courses learning most from? 



1 elect ives — social sciences, humanities 

1 research, field work 

1 math 

1 thought-provoking courses with good communication between profe.- 

and students (rather than memorization courses) 



Why did 



F ■• ''ges t 

2 
1 
1 
1 
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Courses given enough/coo much structure? 

2 depends on teacher; some more flexible than others with course 

mat e rial 

1 Coo much — four years all planned from beginning 

1 seems rigid — requirements that must be completed but actually 

flexible as those requirements keep changing 

Most helpful way to get feedback? 

2 tests 

1 job interviews 

1 whether or not I understand the concepts 
Length of term? 

2 should have shorter school year; shorter, fewer breaks 

Advising system: suggestions/changes? 

2 need to establish personal relationship with advisor 

1 advisor should be better informed, especially about course and credit 

changes 

How do you most enjoy learning? 

2 depends on course — some I prefer independent learning, others belter 

in a classroom situation 

To whom would you direct a friend with problems? 

2 counselors on campus 

2 myself 

Are you taking any other type of courses? 

2 Keller P lan--ma th/comput e r 

1 directed research 
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Interview Results 
Clarkson College of Technology - April 1974 



How did you hear of Clarkson? 



2 catalogues 

2 high school guidance counselor 
1 high school calculus teacher 

Why are you here? 

1 in t erview , vis i t to campus 

1 good courses 

1 sma 11 p rivate col lege 

What are Clarkson 's objectives as an educational/technical institution? 

3 to turn out efficient engineers 

2 vocational training, rather than broad education 

2 more emphasis among faculty on research rather Lhan Leaching 

1 depends on departmen t 

Wlien you graduate, what will people think you can Co'^ 

2 competent in major field of study 

2 "capable of applying principles and figuring things out" 

1 solid backv^round in principles of field 

What is your relationship with your advisor like? 

2 helpful 

2 limited relationship; academics onlv 

1 hard to get in touch with him 

1 not much need to see him more than 1-2 per year 

What sort of relationship do you iiave with faculty and/or administrators 

2 nonexistent 

2 faculty helpfi'l with problems if approached 

1 know a few we^l 

What sort of relationships do you have with otlier students? 

2 know people in dorm, especially those on same floor, well 
1 my class is a close-knit group 

Wliat are your plans following graduation? 

1 no idea beyond wanting to be a civil engineer 

1 work for an engineering firm over the sumnier 

1 graduate school in biochemical engine'M-ing ; research work 



What job satisfactions are you looking for? 



- money 

2 good climate 

2 cha 11 envying work 

1 good environment 

1 settle down in one place 



J 7 9 



CCT - Adv. .1 1974 



9 



liow jr-' you -iifferent from the typical Clavkson studeit? 

2 \\.)t different fron "typifiil" f;,'Jent; comoinlng s tudy ing/par t v i ng 

1 involved in theater, clas.sl.cai -usic, etc. 

Do yot: rec'^iive preferential treatmem ; 

3 no 

Are yoii d isc r iniinated against? 

2 yes, because I am not a womaii 

Would you advise a student to come hert.' 

3 yrs 

To N'oi: have cr.y advice to offer prospect: i v. sLudeiU-? 

2 \):.jLKC them fully aware of "lift- at Clarkson" 

l)c. vou get rr..^,rt^ ■ -oti Cl.irkson because you're an eng inef r i ng major rather liian a 
najor in a;,v 'it her fl L-ld? 



V;haL has been your most satisfyir^r, exper : ■.nice thus far? 

/ corm life 

2 independence 

I academics--get t ing good )j;raJes 



aeadom ic 



i 8 0 
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Interview Results 
Clarkson College of Technology - January 1975 



How did you hear about Clarkson? 



7 


friends (alumni) 


5 


guidance counselor 


3 


relatives 


2 


live nearby 


2 


SCOPES program 


2 


parents 


1 


admissions dean 


1 


student search 


1 


mailed informal ion 



Why Clarkson? 



6 f innncial aid 

6 visit to campus 

U sma LI t own 

3 near home 

2 sma 1 1 CO 1 lege 

1 new biology department 

1 move away from home 

1 good chemical engineering department 

L good reputation 

L cold weather 



U^iat good about Clarkson helped decision? 



3 small town 

3 small school 

2 good education r^'put at i i 'U 

2 v; sit to Clarkson 

1 good s tudon t body 

1 activities off red 

1 ruiblic relations 

1 personal atmosphere 



Biggps'. problems at CKirkson? 



social 1 i f 

J espec ia 1 ly hard f o r girls to adj us t 

2 not enough student communication 

2 academic pressure too great; too wrapped up in s t u d i e s 

2 not e n ou gh girls 

1 adjustment to dorm life 

1 hard to apply theory 

1 f inancia 1 

1 lack of variety of courses 

1 changes in departments 

1 physical plant inadequ/ite 

1 lack of equipment 

1 administration/faculty don't aid development of clubs 
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library facilities inadequate 
housing inadequate 
too male-oriented 
student apathy 
Vick of liberal arts college 

Faculty-administration problems at Clarkson? 

5 not enough interaction with students 

2 financial 

2 tenure policy; faculty turnover rate 

apathy 

teaching pressures 
disunity amor^ departments 
too much red tape 

some teachers have trouble teaching basics 
housing cramped 
cheating among students 

foreign teachers' presentation/teaching methods 
Grading system? 
9 fair 

6 prefer +: more accura: 2 

6 prefer letter grades--need pressure to work hard 

A humanities pass/fail — to take courses not other^ist^ ake.n 

1 prefer pass/no credit 

1 take "C" courses over 

1 final exams count too heavily — homework, outside work should 

1 number system better 



;unt: m(M'' 



Pass/fail system: 



2 
1 
1 
1 

ABCD vs, 

4 
4 
1 



can be used as way out if not doing well in a course 
depends on course 
good idea 

less pressure, better than letters 

pass/ lil system; incentive? 

not work as hard for pass/fail 
good to take humanities pass/fail 
no difference 



Change grading system? 



1 
1 
1 
1 



no 



Acceptable, Unacceptable, Hig'h Acceptable 
grade to include "effort" 
wider range of grades 



EKLC 
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Addicioiuil courses you'd like offered? 



i. imani t ies 

English — better, more, variety 

music 

band 

expand one-semester courses 
psycho logy 
autorae chani cs 

advanced non-i inear circuits 
more free electives 
languages 

control systems engineering 
history 

architectural des ign 

business 

public speaking 

writ ing 

an th ropology 

sociology 

life saving/f Irs t aid 
aeronautical engineer' > e 



Faculty /student relationship' 



10 
6 
6 
6 
2 

1 
1 



guod generallv^ u with problems 
easy to talk l. tacultv 

some on personal soci.-l level as well as academic 

faculty availablL 

faculty interester^ in students 

many faculty knov ledgeab le , hut are not good teachers 

some faculty have excellent rapport; others lacking rapport with siudc-nt 



Course load? 



6 hard work but not L.^o viiiflcult 

5 not difficult 

4 carry heavy (18-20 credits) cotirse loads 

4 good — work with time to spare fur other acLiv 

3 a I o t o f wo r k 



t ies 



Cheating a problem? 



1 
1 
1 



its here but is not a major problem 
no iron tact with it 
a lot 1' r e s hma n y ear 
a lot on homework 

VPS 



Le::gt.i of tt-rm? 



I--' g0(ni as ±t\ is 

l85:s '^ration time 

depe-.iis on course: some too short, others tc 
trimester better 

-4 terms with 3 courses each better 
longer better 



3 

2 
1 

1 

] 
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Marijuana a r r o b 1. e m ? 

16 widespread but not a problem 

3 no 

1 morb than half tlio school smokes rerjilarlv 

1 yes for a minority 

Alcohol a problem? 

13 yes: not'hing else to do; "its a pastime, a hubbv Iutc" 

9 most ;)(.';'ple drink but hand], u ir 

Advising systL-r:? 

l'-4 good communication, helpi'ui, coi^ e rU'/d 

not good , i mpe rsc)na 1 
1 t . i c u 1 1 y n o t a V .1 i I ah 1 e w gh 

Ch a a g e s i n a d v i .s i n ,s s v s t e m / 

1 assign advisors i'c»r freshman y^^^r (mUv; others by cht'ii'e 

I bt-tter ratio o t" .vu* ridvisor t') i t-W'. scutients 

] faculty better i;..')rmed 

1 students re(!uired to see ad\M:^.u's sevtiral t iir;- during t Iv vear" 

1 'aire departmental ad'/isors in addition to f.ienlty niemb.i'rs 

Best part of Clarkson education? 

7 academic, por. i[ in ve 1 v...'::ien t v; i t. h *h».' s^-h'u^l: Ircirnir^); lc li^ 

with peoj) I o 
^ h i gii quality educnt ion 

be ill".: away from home-- 1 e a rn i n^', o br ipdepentient 
1 on..^- 1 o-oiu- relationship vi ti. to.ichers 

1 p rob I t -m-.-^ 1 V i n skills 

I s'n/i 1 1 nuinber of studt,'nts 

1 --V-^ o d re I) u t a t i o n s o h e t t e r c h a n c t/ t > : i;^- L : a j n i ) 

I usefulness; t^f the [) r.i*; t i < "a 1 know 1 t-d^'.i.' Ifarne^.i ^ 

: the '.iegree 

b u s i n e ; i s c : ^ u )* s e s 



1)1. c 1 } r 



■ ni educat i '.^n? 



'C I .'1 i 1 L ! (.■ 

I.' (. ra^:u r r [ '.'u ! ar p r-o;,: r .'i:,! ^ er a r t i i f. i e s- - nt.'ed r( • e t i oij center 

i t i v: 

1 >ri- c i r- i s 

1 i'Mlaled /IS "cn .' ' 'M-'i^ r i n ^; k "-~t),vt.'.1 ':[;.'rn' ,ir(s '-U U'i^'[-) ; 

1 too;.' >:pt.-n s i 

^ net'' mort- .-ip p i i ; 1 1 i, : c: tht.-rr'.- 

] "too r::anv pc^^p . N.-ar~n for grad", not ;or -b.-y'.-t 

1 work d I f t ' eu I t 

I gen-.-ral dis interc-st 

! wt^MK in el-'Ctrica! isig i ; 1 1 * r i a c 



i fi i 
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Gained most from Ciarkson? 
5 good educat ion 

5 interaction with different people, i.e., "social education' 

3 personal development: perspective on people, careers, lift: 

independence from family 
1 professional integrity, pride 

1 "what interests me academically" 

I technical education leading to a job 

1 better understanding of business world 

1 how to work hard 

1 adjusting to different situations 

Additional things school should offer? 

9 physical education program, facilities 

9 recreation, activities for s t uden t .s~-un ion , etc. 

4 women's sports expanded 

1 more housing 

1 more girls 

i liberal arts college 

1 music /band 

1 better humanities department 

i football /hoc key teap.s 

I not be able to specialize before junior vear 

1 more f acul ty-adm i m' s t rat ion structure, i^Mtiative to dr> m-.rc 

students 

1 more engineering courst'S 



Interview Results 
Stevens Institute of Technology - March 13, 1973 



How did you learn of Stevens? 

8 friends 

5 teacher 

5 college catalogue books 

5 guidance counselor 

A lived arby 

4 Stevens' placement officer visit to high school 
3 Stevens' literature 

2 relative (alumnus) 

1 /Vmerican consulate' advisor (Turkey) 

Why did you decide to attend Stevens? 

11 near home 

5 scholarship 

5 good reputatiop. 

3 financial aid 

2 school atmospher.? 
2 small school 

2 good curriculum 

1 best friend is here 

1 near New rk City 

1 low tui t ion 

1 live on campus 

1 broad e ducat i^-n i^^^^'^^i^^t^d 

Biggest problems for st'iit:-nts? 

poor soc ia 1 ] i !" e 

3 e.^p^'nses 

3 crammed for time lo fit. in all cc- rsi.»s 

3 getting jobs for graduates 

2 problems wit:, courses--some ins t rue c o rs unint e n.-. f. ed , poor teachers 
Itard work, tough gracMng system 

1 poor teachers 

', low l(-;ei of student-^ 

1 low level of ::;,'iduate courses 

1 faculty urv?ble to act on student pr^ r^ jems 

1 Little communication on cav us 

i honor system failing; 

1 advisor unavilable 

1 conse rva t i ve school — 1 1 1 c 1 e s t ^iden t po^-jc r 

J. professors don't care about s t uden t r littlr !u-l[) 

i jMor locatior;: fjc^boken 

i too much l. i-^r' spent on lahs 

I litt'-. rhc^i'.-e of courses 

^raci.ia ( e s t ucler - 1 s as l ac i 1 i t i es , i c ^ w-:irv(.\ Tor undo r r, idi i.i r e;-; 
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H i y.y^i.' s t p fob 1 l- nus for \\\c u L f v ? 

^ noL t'lioiii;}! time to s[kmu1 with srudcnrs 
lack (if f i !Kiiu* i .i 1 support for research 

2 Lib ins (. rue tiU'^^ .>ttt'n incompetrnt 

I lar^;e s i ^e of e K)>;ses 

1 diffirulc for iL'.iehers to do rr\search/Le<ich well 

I si;^me p rof c-s s^^-s .irt- |)oor ttMchers 

I sMidt-nts nor .is bright .is in p/isf --m-ed more t inio 

Hij^gt'St j>ro:>It^n!s for adni i n i s r r.i t i on 

5 bud>.;L't problL^ms 

'i commun i c.iL i on with f.u-iilty, studLUits, e.ic!i othrr 

1 ap.it hv oi stndi'uts 

I poor s r .1 ! ! i :i i.; 

i: .! ' v.Mi t!uok I.: thr i;r.idint; jo/s t fii] '.' 

i sat i St ii'd witlj it as is--foL'I it is ro p r • son r a t i vt> 

pas-. : ,1 { ] it-r hnni.iU i t iL'S , f)hysiral t'du»-a'ioM 
> d.>ri': , aro aiiouf f;radt.'S 

^ "''^^ i-.'liari^, PI) "rurvL-"; sb i I t to --n-f rriiistir hsl- ot .;i-ado>; 

1 - Mil) DUinbfi- ^;v.^.t om vou ! d iv' brt ter 
J I- > "iiu'b t':n[>^.a^- : s on rado:^ 

I .'o,h!, flo.y iblo 

i sdioiild bo :rior.' t.v.inis--iiof just ono firril 

Hoos pass/: iil -i.-iko .: di::.Ton-.' i !iow bard voa w.M-k; 

•o -;; work If:;s [iard--just. do ■ -i I I. pa 

'.s\u-k tiio sanio 
AiiCJi .;ivos H).' Morr Hiot i vat ii-n 
AHfd) ,',ivos a b^otf,-r indiiMti.si o liow w.,' 1 
' - . witls.ai pass/!-aiI, voti usid to [lo ■ w.-r-iod aboio /.racb-s 

^ ban af^oi 1 1 j ira ! lsi i ik; so:::< ' f b i n 
' un:.-.ir sv...:..:v. (Ai^id) aad p:i ;s ./ f .i i i ) : mo( :a ■ p ro.-, ■ s 1 1 a t i vo o! a::i,^aa( 

(dian--,.'s ii\ v.v id i:a o/sLltti ^ 

1 ::iakr it nior- n o>: i b -, i i ;or an A ur srttl- for a C 

A(Jd i t i ona 1 ooti r-. os .' 

MS ' / : »r ■ ■ • , - r ha:;i:i i [ i f s 
' :::(>ro (a;::;pa[or p ro - ranrr i :i 1 a a .^n/us > ; . : ■.■ ; ; ;a at r 

r.viirs.'s v::b ::io fo pra:'M.a' knov;! As/ 

i'*-'^-'^' s.airso^; ^i.o.^ vilisu:^ dap 1 i , ■ ■! m ons o r- s s -do na r r :n. a; : s ) 
plasrra p;;v^:.s at i^r.idaa^- N^-.S'l 
1 nior-' .siv i rcnritsit a 1 aoar -'S 

1 t«!ci :s ' iM . ' I !s Ml rsos 

1 rno lsi i ai r r i a . • i • a r Si ' ^" 

1 a rt !i i r ..s^ t a ts - 

' sbo; 

i nioro basi,- rhoi^ii.a! ony.'J nfa.- r i lu; 

! wiu'or ran^;o of <s- !r in j or- ir-.M 
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StudcMU / faculty relat lonsh ip? 

16 prc^fessors available, open 

1 I good 
7 able to got to know professors well 

3 depends on individual faculty and student — if you want a ^oon 

rc 1 at i onsh ip , you can f ind i t 
little c^vnmun i Cci t ion 
1 impt.' r sona I 

1 poor- -due to stutlenl apathy 

I formal. 

A d V i s i n i.; s y s t in ? . 

helpful, open, available to students, we 1 1 - in f (HTned 
3 unhel[)lul, not well enough iul\irined, uninterested, untraiiud 

1 should have special advisc^rs — not professors witli otlier duties 

1 able to develop persemal relationships witti students 

1 poor as undergraduate; improved as j^raduate student 

1 pi.HTl',- v^r r,an i /.L*d fo'^ ;;radu^'Ue students 

dhan.:^-;-- i:: idvisinc, svstL'Hi 

J r r(^l essors willing- wwk w i t ii , advise smients; willing lo i?.tt involve 

check out <]ualifit' corWe hetore t.!ie'/'rt' madr aiJvisors 
1 a<!vi^;(irs s,.'ek out s'-Jimus, s(.'t up ap {H) i n t nie nt s , e , 

kt.Ti^^th s-: '. >st er ? 

J 1 i\( as i s 

■) too sh>^ rt /t;::[u:eiu rated 

1 n:ijre t im^e /ill owed for certain i:i.n.irsrs 

1 rir-.-d a br^ak in middl*' a -.-.aar 

(.A.uirse Load? 

] iieavy ooursf loaa h?*ra 

8 iJ,eot! as is 

'3 too heavy 

i four graduate ta'urses herjvv 

M/irijutna a problem lur*a? 

1 '> not a {:>ronl em 

J ves-- in t e r ft ■ red witi^ stu'.ie'nts' studies 

1 <.l(ni ' t knriw 

A 1 caifm 1 a [) i .lb i L'ln lie re? 

12 :u)t a .■■>bl.,-m 

d y e s - - - a^t ' r .'-a. ' ( f f e t ■ i s ^ 

1 d,.:;';. ::n.>w 



Stevens, March 1'3» 1975 
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Best 



part 
ii 

4 
4 
3 
2 
2 
2 
2 
1 
1 
1 
L 
1 



of Si events' ediicntum? 
excellent broad educational background 

diversified education, et;[.eciaLly generalized curriculum durliii; 

first few years 
good faculty: many devotod teachers 
getting a good job 
good relationship with faculty 
good people here 

access to N,Y,, other schools, p ro f ess i on.i Is 
to study in an urban env i ronmen t 
learn to tiiink analyt ica lly 
labs 

good t ut ors ava i lab 1 e 

ability to do researcii as an undergraduate 
reputation for producing good, qualified engineers 
1 ight course load al lowed t ime for other things 



•s'orst p 
5 



•irt of Steven' 



ducat ion ' 



poor stx' i a I I i f e 
eommutt^r si:hc~)o 1 
rd acaden i ca 1 1 v 
'O many rt.-'qui red 
1 a ek o f cho i c e o f 
l ack o f prae t ica 1 
t ..-.^Ls 
labs 

poo r living gondii 
people here 
pcHir teauhers 

iiard for fc^ reign students to get 
poor quality oi ht.iman : : i es eoLirse 
hard for freslimen to adjust 
unp 1 easan t at mosphe re 



course's 
courses 
exper i rv 



^ns J n town 



1 nanc i.i i 



•ai.nea most from beins h^ 



solid educational background 

. . enough technical c:ompeLe;ice to work prcM^.'ssi 
re 1 at i .vc.sh i ps with other people here; "learin.'d hnw 

of different kinds of peo[)le" 
anal'-t. Leal ski 1 I s ;■' p rob I t-n^-so 1 vi ng 
b road exp - : i L'nce 
se 1 f-d i sc i p 1 iiu' 

goo d r e- ; i t i o n s h : p s i i . ■ r - •> f , ■ ^ o r s 
how to study 

"the pressure forces you i 'Jo your : -> e s t " 

S t evens ' ph i 1 osopri v--(i i vu r.^i i f i ed e due at ion 

lea rned a lot with guidance of t eacher s , ad\' i so rs 

knowledge of fundamental sciences, mater i;i I s---how : 

"Insight into what's going on in the field" 

ability to reasc^n 

" : ■ V e i. e a r -a ed a 1 c ; t a ^ u t e n ^ i n e e r 1 n g , a bo u 1 1 1 v 

about peop le 
engineering degr 



nn;i \ ly" 
to de;M 



i t [ i 



a^i. 1 V t li-'iii 



rricuLuifi, and 



Stevens, March 1), 1973 
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Do you foi i I r irn i natud aj;ainsf luTf ? 

?-l no 
A yos 

3 yes — jol) i>i)portun it it^s , schr.lasiir lioli^ nvc move availahlo hnr 

for women 

2 vos — graduate sLiulenLs = 2nd cl<iss citi/.ens 

1 yt^s~-",i; i r 1 s have more inlluenee t fian guys" 

Other things sehool should offer? 

'3 Mc: I 0 s o c i a i a ■;: t i v i t i e s 

*-^r ronger aumap i > U'S ■! - ^ ;r(:rLKMii 
s oi^ r t s / a t h U' t i f a c i li t i l- s 
wl ken d a c t i v i t i es 

2 \)vcl\ more women 

I prai-tleal work in indust r-v--Liur i iig, summer, ^>r e red it * 

! ai-rivities for eemmutfr.s 

■ .add it idual courses in majc i iolds 



flradL^ar . tnide rgradna t o d i f f c ronv r > 
3'. 



undergraduates trt-ated hot:, t-r than raduat: os 

undorg,r adua tos roceivo iiit^rL- e ons i do ra t i <m\ ; sohool oonoontratos o 
unde rgradua te edo.M t i on 
I uiuie rgraduat OS have to wt^rk harth^r; more rogulations 

1 Stovons oaslios undor.gr. iaates' ehei i.'; but not gr.icUiatrs' eht-cks 

1 . , ox poet im^ri' \ nrj) graduates?*' 

I "protossors sorm to hr mo ro ofuui with graduates" 



n 



Do vow OOl V t. . 



r>i \ > ;n wt'okf'!u!s : 



10 rar^'lv 
no 

ofti'ii 

l-;hai: .ou 1 d'^^-'^ovons of for to hovo -.■■ai stav wtj^konds? 

'"'-e i ,1 1 c^von t s 
^ ?. "oeorrs 

3 sfiorts ovont s/aol i V i r Lt'S 

1 o i '.'^ ae t i V i [ s 

. .T 'Vi^mr'nt s studont ]i!'o? 

6 mojo i)oo{>lo g.'ttiiig, invn|vt.-(j 

3 mort. aoti'. it if/s campus 

J "ooin-Tiuri i I V sp i r i r. " 

3 spores 

^ more wc-mon 

r u d ri t eo.ar o"; fr^'r ■ u- f v i t i o a ; or»M; ■ 
hotter hous i a 
) c-u t oU t sonit^ rr,;a I a l i ens 

i n!i)r..' r. • i , 1 1 i (insh i ps wir!^ womtvo. ' ;i*hoMl.; 

i pr( . ido facilities for •^M)kin:c, in d.M-iiis 

1 mai;; or-. t>iem - cdmriutLT •adiO(>l 



i ij 0 



StovLMis, M.irch I 'J , 197') 



Honor svsLom? 



14 



ftloctiv.^ woll-t-uii by stiuit'iits 



^ abus.'cl, i,.;ru»riHl; not. all ^Unlrnvi; a ick hv i( 

1 niainrirv af)iilr !)v it:; soinr do luw 

I tif foct: i Vf; ,',.'ts thi'a^^s done 

1^ pnM\T it to sp..,:ifir .IcKi-oc; not limit.Ml to oiu^ fi^M 

^ -nav h.. difrirult for ..mpj.n-i.r-; to ovalnato 
Kt.o«-t t-ra 

^ Prohl.nK .Iministr.ition lost.rs a ros.ntn.aU on iho part ol 
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rKt'iKCT KVAIA'AT ION (iI'KS P lONNAI RK K 



INOIN(.;S 
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